
Pentagon as Strikebreaker 
AS IF Secretary Melvin 

Laird didn't have enough 
trouble some of his subordi
nates are now using the De
partment of Defense to 
break the most honest union 
in the nation. 

In the valleys of Califor
nia, from Salinas to Coacb-
ella, where migrant farm 
workers pick lettuce at this 
season of the year and try to 
scratch a little dignity from 
an average annual income of 
$1.900 and a system that 
gives them none of the legal 
protection other workers 
have enjoyed for 35 years, 
the Pentagon has assumed, 
once again, the role of strike
breaker. 

"Once again," because u» 
the years before Cesar 
Chavez' United Farm Work
ers' Organizing Committee 
used the strike and a na
tional consumer boycott to 
get a contract from the 
grape growers, Pentagon 
buyers went into the market 
and more than tripled its 
purchase of grapes, in an ob
vious attempt to use taxpay
ers' money to break the 
strike—and the union. 

Now, when the commodity 
in question is lettuce, the 

Department of Defense is at 
it again. First-quarter fig
ures show that since the 
major strike and boycott 
began against Bud Antle 
Inc., a major California let
tuce grower affiliated with 
Dow Chemical, the Defense 
Department has increased 
Antle's share of the lettuce 
market from less than 10 
per cent to nearly 30 per 
cent. 

THE ANTLE figures are 
instructive, and show clearly 
that Antle has become the 
chosen instrument of some 
Pentagon officials in break
ing the strike. During the 
three months that ended 
Sept 30, 1970 (later figures 
are not yet available), Penta
gon buyers paid $750,000 to 
Antle for lettuce, more than 
in the previous 12 months. 
What is more, Antle is re
ceiving—from presumably 
sharp-eyed military buyers 
—• price not only above the 
market price, but also above 
what the Pentagon is paying 
other lettuce producers. The 
price leverage is more than 
welcome to Antle, which is 
dumping its boycotted let
tuce—as the boycott begins 
to work—elsewhere at lower 
prices. 

The muscle in this mili
tary buying becomes even 
more apparent when one 
compares lettuce sales of In-
terHarvest, a United 
Fruit Co. affiliate that has 
signed a contract with the 
farm workers' union. Inter-
Harvest has experienced a 
sharp drop in military sales, 
even as Antle's have been 
soaring. In Denver, for ex
ample, Pentagon produce 
buyers now buy exclusively 
from Mile-Hi Produce, the 
only wholesaler in the area 
that handles Antle lettuce. 

These apparently calcu
lated efforts within the De
fense Department began al
most as soon as the strike 
began. As soon as the grape 
growers signed a contract 
with the union Chavez 
turned toward the lettuce 
fields. 

WITHIN A FEW days, 
many of the lettuce growers 
had signed "sweetheart" 
contracts with—of all people 
—the Teamsters' Union, in 
most cases without any re
quest from the Teamsters 
and in all cases without any 
consultation or vote by the 
farm workers. Thus, thou
sands of lettuce pickers 
found themselves tied to a 

Teamsters contract, com
plete with dues check-off, in 
some cases at the old wage 
and In no event at more 
than a 5 cent-an-hour raise. 

The response of the work
ers was to strike, the re
sponse of Cesar Chaves was 
to call for a boycott of those 
lettuce growers who would 
not respect the wishes of 

the workers. 
The response of the grow

ers, led by Antle, was to get 
an injunction. They found a 
local judge who would order 
Chavez to Jail until be pub
licly called off the boycott 
—since reversed by the Cali
fornia Supreme Court The 
same Judge—as a law-en
forcement official 30 years 
ago—had deputized every 
white adult male to arrest 
the participants in an ear
lier organizing drive. 

The scene was graphically 
described by John Steinbeck 
in his novel. "In Dubious 
Battle." He wrote: "A Com
munist, mister, is any son-
of-a bitch who wants 35 
cents an hour when I'm pay
ing a quarter." In today's 
more civilized time, Melvin 
Laird ought to find out why 
the Defense Department is 
carrying on the tradition. 
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dare to struggle 

INITIATED GI ORGANIZATION. The F t Jackson 8 who spent 
60 days in stockade last year after asserting servicemen's constitu
tional rights by organizing GIs United Against the War in Vietnam. 
Massive public protest, including that of GIs, forced their release 
from stockade and army. 

dare to win 
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5 December 1970 
DMZ Workers: 

My fellow peons and I want to 
thank you for the copy of your paper. 
We don't know how or why we got it, 
but we appreciate it. 

The paper arrived at a very ap
propriate time. We had just gotten 
burned because we dared to speak a-
gainst the military system. Two pos
ters were made that expressed our 
feelings toward the system. 

We received a direct order to 
take down the posters, which were 
displayed in my room, and not display 
them again. One of my co-workers was 
framed and received a letter of rep
rimand and was threatened with 6 
years in. prison. Now we are classi
fied as rebels and are at the too of 
the commander's "shit-list". 

I do not feel that we have seen 
the end of the discriminatory practi
ces prevalent here. It is for this 
reason that I ask you not to Drint my 
name, initials, unit, or address, if 
you print this letter or the enclosed 
copies of said posters. 

Hopefully in Peace, 
SSGT 
APO S e a t t l e 

ThT. ENLISTED MAN'S OATH 

C is for the crao loaded on us d a i l y . 
H i s for t h e harrassment we must t a k e 
I i s for the i n s u l t s to our i n t e g r i t y . 
C i s for. the confusion surrounding 

our l i v e s . 
K is for the k i s s t h a t ' s exnected on 

the a s s . 
F. i s for the e f for t out f o r t h to r e 

main sane . 
N i s for the nonsense t h a t wi l l r e 

s u l t from t h i s oa th . 
S i s for s e p a r a t i o n which we a l l look 

forward t o . 
H i s for our h a i r which i s always too 

long . 
I i s for the ind iv idua l i sm they t r y 

to de s t roy . 
T i s for the turmoil tha t e x i s t s in 

our minds. 
(Ed . - The SSG's s u b v e r s i v e p o s t e r ? ? ) 

••••••a***************************** 

My dear friends in PEACE: 

Several weeks ago I spent the weekend 
in the Washington area, and quite bri
efly visited the DMZ for some talk and 
a good cup of coffee. I sooke with 
manu during my short one or two hour 
visit, but was very impressed with the 
entire concept of the DMZ. Having gi
ven you my name and address, today I 
received my first of (I hope) many is
sues of Open Sights. It is a young, 
idealistic newspaper, but to be quite 
honest with you, I rather enjoyed read
ing it. It is a refreshing look into 
the open minds and hearts of fellow 
servicemen. I don't know if you can 
use my poems, or short essay, but I re
fuse to be part of the siler.i majority -
I would rather be dead - »vhich is about 
the same thing - so, for what they're 
worth, they are yours. I must take the 
time now to say "thanks"- just for be
ing there, and giving up your precious 
time so that guys like myself might 
have a place we can go to, when there's 
no where to £o. Thanks a million... 

In PEACE & FREEDOM, 
Camo Lejeune. NC 

(Ed.Note; Creative works will be nrinted 
soon in a supplement. We need poems 
from all of you. LH, we will put yours 
to use then. Sorry for the delay.) 

wake, 
little boy, 
for soon you'll be a man 

don't waste time dreaming 

of words you wished you'd said-

wake, 

little boy, 
for soon you'll be dead. 

LH, USMC 

Friends and Brothers, 

I would like to receive your paper 
monthly if there is no charge to CID. 

Thank you, 
SP4, Ft. Carson, Colo. 

I GUESS IT'S 

.' "GorVstoiu/j 
MoftTbN . ' 

C r e a t i v e Cartoons by GI from 
WALTER REED ARMY MEDICAL CENTER 

1 January 1971 
DMZ/Open Sights: 

I'm in the Army stationed in Phu 
Loi, Vietnam. I wish I could tell 
you all I've seen and hear«-' since be
ing here. The neonle are strange and 
so is this war. Everything in this 
country is strange and has double 
meanings. 

These guys over here f every
thing they can. They have a very low 
regard for the Vietnamese neonle. I 
find them interesting and curious. I 
now feel that we have really screwed 
up these oeople. These neonle don't 
need us. They'd be better off with
out any Amerikan f ers around. 

The American negro is very 
strong and feared by the white lead
ers. The negros are well united a-
gainst whites. Some of the brothers 
are reached without too much trouble, 
")ut others are very tough and anti-
hit e. 

The whites have many mixed emo
tions. This may be the biggest mis
take in any attempt the white has of 
maintaining any control in America. 
This war seems to make young blacks 
stronger and together. They are very 
violent in reaction to white acts of 
suoression. A first-sergent*s hootch 
near our detachment was bombed during 
the night because of his nunishment 
of a negro GI. He has since dronned 
al1 charges. 

Whatever you do. keen active; we 
really shouldn't be here. 

Spec 3, USA 
Phu Lo i , Vietnam 

" M i l I (•••>i m i n i " i n< M " • 
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It is long since past the time 

for the GI movement to be linked to 
the broader currents of popular 
struggle. The DMZ Collective feels 
that the obvious course for the GI 
movement is to join with the new 
working-man's movement, which is 
spouting up across the country. 

We have been sold a myth. We 
have been led to "teileve that the 
working man and his family have 
joined the middle class. That Blue 
Collar and White Collar have merged 
in one great affluent American-Dream-
Come-True. Moreover, that this is 
but the beginning. The future will 
hold even more tantilizing Utopias. 

But here are the facts: Recent 
government figures show that National 
unemployment has jumoed to 6%. Spe
cifically White Collar unemployment 
is 3.7%, Blue Collar unemployment is 
7.7%, construction workers 11.0%, 
teenagers 17.5%, and unemployment 
among black youths in our cities is 
greater than 40%! 

Despite the myth that working-
class people are fat and the screnms 
that arise each time unions succeed 
in gaining increases in wages, the 
material security of working-class 
families has actually been declining 
over recent years. Ten years ago 
three out of four working-class fam
ilies owned the homes in which they 
lived. Now only two of every three 
families owns his home. Moreover, 
when adjusted for price increases, 
the working man's wages have actually 
decrease '. 2.1% in purchasing power 
from a year ago. 

These are the conditions which 
your family faces. Your father who 
has been working hard for over 20 
years, and looking forward to the 
period of his life when he can take 
it easy and enjoy himself - he must 
now work even harder. These are the 
conditions which you face in the mil
itary and - don't forget - you will 
face after GTSing. (Unemoloyment a-
mong Vietnam vets is close to one out 
of every 10.) 

The opinions exoressed in "Open 
Sights" are the private ones of the 

id are not to be construed 
il̂ or reflecting_ the views 
•tment of Defense, Deoart-
Javy, including the 
^Department of the Air 

Bureau of Inves-
sury Department, 
arcs, the Central 

eluding A ir 
y for In-
the Se-

Dick 
Hori-* 

tigation, th 
including t 
Intelligence Ag 
America, Inc . , th" 
ternational Developi 
lective Service Commi-
Nixon, Spiro T. Agnew, 
zon, or foes of Frank 

Neither should the c>:-< ~0~m f 
official statements of 
mentioned individuals, agencies, and 
their agents be construed as reflect 
ing the views of the authors of this 
publication. 

In response to these conditions,! 
there is a new working-mens' movement| 
developing. This movement is by
passing the rigid, sold-out labor un-| 
ion bureaucracies and creating its 
own forms, e.g., the League of Revo
lutionary Black Workers of Detroit, 
the Farm Workers' Union on the West 
Coast, etc. It is with this new kind| 
of workers' struggle that GI's must 
find common cause. 

But what can we do? 
First we must educate ourselves. 

We must become aware of the roots of 
our suffering, the lines of our op
pression. Aware of those who suffer 
with us despite the surface differ
ences. Aware of how the system, the 
military-industrial complex, acts andl 
reacts. We as GI's, must attain this| 
awareness orimarily through an analy
sis of our life in the military. The 
article on page 1, "Your Next Duty 
Station: the Factory," is an excel
lent example of digesting the condi
tions of factory life into terms we 
understand and feel. 

The article on Dage 5 , "The War 
College',' describes how the upper-
class of the military grooms its mem
bers at public expense to move into 
high paying civilian jobs. The arti
cle on the back page presents the 
military as strike breaker. The Mil
itary-Industrial Complex is already 
aware of the growing threat to its 
existence by the new working man's 
movement. Finally the article on 
page 1, "Organizing Around Labor Is
sues'/ points toward the direction of 
movement with working men. 

We must move together - intelli
gently, creatively, forcefully - but 
always together. 

dmz 
Irevival 
The DMZ 
918 9th Street NW 
Washington, D.C. 

DMZ Phone Number: 737-3250 
If no answer, call 
Berrigan House: 833-8760 

A reorganization of the DMZ is 
under way. It is an outgrowth of 
certain realizations that we, as the 
DMZ Collective (area GIs and civil
ians) have come to about proper or
ganizing orocedures. We see a great 
need for the formation of cohesive 
groups as near to our own bases as 
possible. 

We found that it was diffi
cult for a large number of us to 
relate solely to a centralized or
ganization such as the DMZ, and 
still carry out solid, efficient 
programs on our own bases. We 
couldn't always find transportation 
or spend the time needed to bring 
us all together in D.C. Only by 
being able to come together can we 
generate the spirit necessary to 
keep us together. Only in this way 
can we effectively build the unity 
we need. 

In order for this to be accom
plished, we need to make solid con
tacts. What better way is there to 
do this than to begin forming our 
Own small (large?) groups on our own 
bases where we can meet and talk, 
and possibly work up our own infor
mation sheets for distribution. Ft. 
Mead now has a viable groun that 
•eets, talks about its problems, and 
puts out "The Alternative." Walter 

Reed Army Medical Center has a group of neoole that meet in a orivate 
home. Ft. Bel voir soon will have an alternative structure for our wishes 
Servicemen at Andrews Air Force Base are becoming active. 

The DMZ is being reorganized so that it can serve and support, there
by strengthening, the movements at the various bases. All of the facil
ities at the DMZ will be available for use by any GI groun in the area. 
This includes meeting space, movement literature, mimeograph facilities, 
and the services of several military counselors. A layout room is avail
able to prepare papers for off-set printing. 

The DMZ will set one night aside each weekend to provide entertain
ment and a speaker of interest to us and our work, along with an atmos
phere conducive to discussion. 

"Open Sights" will still be printed and distributed from the DM7. 
Its function, as it always has been, will be to supply a orogressive 
outlook on governmental and military policies of interest to all of the 
bases in the area. 

The sunporting staff pf the DMZ will attempt to keen adequate chan
nels of communication operating among the various GI groups. This will 
serve to give us a sense of solidarity with each other and will enable 
us all to come together in supporting those activities which affect us 
all or which will be occuring in D.C. The success of the local or
ganizations depends, to a great extent, on our ability to stay in touch 
with each other and the community. 

There is a spirit growing on each individual base in the D.C. area. 
Hopefully, the DMZ will be a place through which the brothers and sis
ters of the different bases can strengthen this snirit. 

iSoec 4, U.S. Army 

• • • 
FOR GENERAL HUNT AND THE GENERAL PUBLIC 

THE MEN OF SPD AT FORT BEL VOIR ARE SICK AND TIRED OF BEING 
MOVED FROM PLACE TO PLACE. THREE TIMES IN THE LAST FEW 
MONTHS WE HAVE BEEN EXPECTED TO PACK UP OUR GEAR AND MOVE 
TO NEW QUARTERS, WHICH WE DID RELUCTANTLY EVEN THEN. THE 
LATEST MOVE, HOWEVER, STRIKES US EVEN MORE BITTERLY. WE 
HAVE BEEN ORDERED AGAIN TO MOVE. . . BECAUSE YOU GENERAL 
HUNT WISH TO USE OUR QUARTERS FOR YOUR OWN SELFISH INTER
EST. WE ARE TIRED OF THESE PETTY MOVES. WE ARE TIRED OF 
INCONSIDERATE HARRASSMENT. WE ARE TIRED OF LIVING OUT OF 
OUR DUFFEL BAGS WAITING FOR THE NEXT MOVE. THE NEXT MOVE 
IS YOURS, GENERAL HUNT. WHAT WILL IT BE, MORE OF THE SAME? 



•THE WAR COLLEGE: 
GOLD-PLATED TRANSITION PROJECT 
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" K Y LAI " 

Most people do not r e a l i z e the 
War Co l l ege i s a c t u a l l y a prepa tory 
school fo r r e t i r i n g Colonels & Gener
a l s who aim to en te r ton p o s i t i o n s in 
the l a r g e co rpo ra t i ons of the m i l i t a 
r y - i n d u s t r i a l complex. Many of the 
courses at the War Col lege are taught 
by t o p - l i n e execut ives of General Mo
t o r s , Boeing A i r c r a f t , e t c . , e t c . 

TOP a d m i n i s t r a t o r s a re flown in 
to the War Col lege at g rea t publ ic 
expense to t u t o r the r e t i r i n g o f f i 
ce rs about the a d m i n i s t r a t i v e n rob-
1 ems they wi l l confront as c i v i l i a n 
e x e c u t i v e s . Mostly, t he se Colonels & 
Generals a re h i r ed by c o r p o r a t i o n s 
because of t h e i r c o n t a c t s with high 
m i l i t a r y l eade r s & t h e i r " p u l l " in 
terms of landing the l u c r a t i v e m i l i 
t a ry c o n t r a c t s . Often these co roora -
t i ons w i l l i nc rease a r e t i r e d m i l i t a 
ry man's year ly s a l a r y by $3,000 i f 
he i s a graduate of the War Co l l ege . 

Sena tor Steohen Young (Ohio) puts 
i t t h i s way: 

"Old so ld i e r s never 
d i e , they simply fade away." 
This i s an old army song 
which General MacArthur men
tioned when he addressed a 
Jo in t Session of Congress. 
The quest ion a r i s e s , where 
to? Nearly 3600 tormer army 
and naval o f f i ce r s have l u c 
r a t i ve adminis t ra t ive pos i 
t ions in tha t m i l i t a r y - i n 
d u s t r i a l complex against 
which President Eisenhower 
warned in h i s farewell ad
dress to the American peo
p l e . This i s three times the 
number so employed s ix years 
ago. That slogan "Join the 
Navy and see the world'.' 
should be supplanted by "Be
come an of f ice r in our army 
or navy. Ret i re on half pay 
a f te r twenty yea r s . Then be
come a captain of indus t ry . " 

So we who are GI ' s may res t s e 
cure tha t when we ETS and go out in 
c i v i l i a n l i f e to work, we will not be 
l e f t in the co ld . Our f a t h e r l y com
manding o f f i c e r s wi l l s t i l l be around 
as company execut ives & d i r e c t o r s to 
heln us adjus t to our new l i f e . 

A RIGHT LEFT 

Much dialogue has been presented 
concerning the misdirection of our 
national priorities (and it is well 
that this has come about), as mani
fested by various symptoms. I sug
gest that all these are but other 
symptoms of our real problem — a 
crisis of ideologies and their ex-
t ens i on . 

The blind madness which seems 
bent uoon evaporating all our resour
ces -- human and otherwise -- in the 
name of "...promoting a 'just' peace 
throughout the world..." is a sick
ness worth diagnosing: one which we 
have the RIGHT to question, and the 
DUTY to cure. 

We continuously see one aspect -
-:yooia - ably demonstrated here: 
"Middle America" (or whatever synonym 
is coined for those 1,100 million
aires until 1973) seems to bolt at 
the mere word, "abortion", but there 
is a strange aloofness to genocide 
(claims and treaties notwithstanding) 
and a twisted pride in sending their 
eighteen-year-old sons off to die in 
the latest wars. And there is a 
marked tendency toward loquacious
ness characterized by the creation of 
instant religion (or is it self-
righteousness?) and the lauding of 
history, but for what purpose? Are 
we to talk so loudly of what this 
country says it isn't that we become 
deaf to what it IS? 

So on we stumble, in our neuro
sis, finding that it is easy folly to 
point a finger at Roman patriarchs 
throwing slaves to the lions and to 
Herr Eichmann throwing Jews into o-
vens. But we dare not place our
selves above introspection. What 
will become of us if our eminent el
ders, whom we are taught to respect, 
continue to be able to propagate 
their schizophrenia and paranoia? 

We might now philisophically ex
amine the current escapade in Vietnam} 
(and Laos) in terms of our national 
state of mind. It is presupposed by 
so many that we must fight Communism 
in some way, no matter where or in 
what form it is exhibited; hence, we 
have now invented a "domino theory" 
which allows us to fortify any num
ber of our dominoes in some string 

a right left 
order to nrevent their loss to Commu
nists, be they Marxist, Maoist, or 
Leninist. It doesn't matter, by the 
way, whose is a given domino; there 
is plenty of money and manpower to go 
around. 

We have all seen the truly ille
gal and immoral and inhumane nature 
of the Southeast Asian war. Wars, 
interestingly enough, were once de
clared in times of dire national e-
mergency by the elected Congress. 
The latest in this vein cost us 
290,000 sons and fathers; in "the 
war to end all wars" before that, we 
dug over 116,000 graves, plus count
less thousands more for men of other 
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nations. We now sit in our olush 
parlors, buying stone monuments to 
these men and these past conflicts, 
all the while extolling the virtues 
of our expenditures in "defense of 
freedom". Our myopic illness is com
pounded for the sake of trndition, nt 
the exnense of vigorous reasoning. 

So our esteemed leaders, in gov
ernment and industry, have allowed 
and encouraged this latest war be
cause it is profitable, and also be
cause it is the only vent left ooen 
for expansionist, nationalistic en
ergy. The age groun to which these 
men belong danced with Russians at 
the Elbe River, but they never heard 
of a Communist until Senator McCarthy 
introduced one to every closet and 
V.F.W. meeting in the land; but 
aren't they a handy enemy when no 
other is around? 

It doesn't nuzzie this writer 
too greatly that most of the "hawks" 
advocating more boiiibs to "protect" 
the troops protecting the troops pro
tecting who-knows-what are also avid 
proponents of racial polarization and 
segregationist views at home. Again, 
we need only to examine history for 
precedent: the continuing rape of our 
Indians, the displacement of so many 
Mexicans, the "detention" of thou
sands of Nisei during the forties. 
But oh! How we scorned the purges of 
Jews in Russia and by Hitler, whose 
rise to power, incidentally, was in
itially advocated by the German gen
eral staff, who sought to re-arm and 
UNITE THE PEOPLE. Does this sou 3 
familiar? 

I say it is high time we all 
took stock of the shapes of our true 
values. We must continue to dare to 
question, or at least whisper loudly; 
or we will surely fall into that 
catch-all trap, the "Silent 'Majori
ty'", who in fact don't care about 
anything beyond a full glass of beer, 
land couldn't identify the First A-
Imendment if it picked their pockets. 

Gregory A. Iwan 
Spec.6, U.S. Army 

NOTE: The above 1-tter was dated 
15 April 1970. Scmehow it was mis
placed, but recently rediscovered. 

still relevant 
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Believe it or not. during the 
Civil War, the area on which Fort 
Belvoir now stands, was not only a de 
militarized zone, but a haven for run 
away slaves and freed black men. The 
farmers and villagers of Accotink 
Village welcomed the blacks on equal 
social terms, one of the only areas 
of its kind in either the North or 
the South. The village was founded 
by a group of anti-war Quakers, who 
from the outset encourages settle
ment of freed slaves from Washington, 
right in the heart of the Confederacy 
Almost all of the inhabitants of the 
village owned small farms from 80 to 
200 areas, and were moderately pros
perous. During World War I most of 
the black and white male residents re. 
fused the draft and were jailed. 

It was also during WWI that the 
Federal Government was looking for a 
site for what is not the notorious 
Lorton Penitentiary, and they decided 
on the vacant land next to Mount Ver
non. The Daughters of the American 
Revolution and the Mount Vernon Asso
ciation were put untight by the thou 
thought of criminals living next to 
their sacred national shrine of Mt 
Vernon (home of the rich slave owner 
Ueorge Washington.) These people 
suggested that the Government remove 
the draft resisting "nigger lovers" 
of Accotink village to the south 
instead, seeing as how they didn't 
make very good neighbors anyway. 
So, b> '918 almost all of the in

habitants of Accotink village were 
displaced by Lorton and Fort Belvoir. 
Incidently, some of the draft re
sistors served time in Lorton. The 
dislocated community dispersed to 
other parts of Fairfax county, except 
the Black inhabitants, finding them
selves unwelcome anywhere, all settled 
in the nearly all Black community of 
Gum Springs. The few remaining pro
perty owners (farmers) were forced to 
sell out after WWII, when the Govern
ment raised the value of the land, 
above what the inhabitants could 
afford. Like a pack of flies, real 
estate agents and speculators moved 
in, and made a quick buck by build
ing segregated housing developments 
for the dependents of Fort Belvoir. 

It was also during World War I 
that the Army purchased the Cameron 
Supply Denot from Elmer Pendel 1 an a 
absentee land holder who lived in 
Penssylvania. Instead of removing 
the owner by buying the underdeveloped 
land of Accotink Village, the Army 
shelled out 13, 500 dollars for the 
fifty acres, in those days an ex
orbitantly inflated price. 

In the binding contract signed in 
1942, the U.S. Government and the U.S. 
Army (where everybody has an equal 
chance) agreed that the property 
bought "never be sold, leased, rented 
devised or otherwise disposed of or 
acquired by any nerson not of the 
Caucasian race". 

AN APPEAL! 

There are a few people at An
drews AFB who f e e l that an anti-war 
movement for GI's on Andrews should 
be organized. We r e a l i z e that there 
are many on Andrews who oppose the 
war and the general harrassment of 
the m i l i t a r y , and to these people 
our appeal goes out. I f you are i n 
teres ted contact the DMZ/Open Sights 
at 737-3250 or 833-8760. Become in 
volved, get off your apathy; you can 
do something. 

Jim & B i l l 
Andrews AFB 
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Anybody who is stationed at Fort Meyer 
and interested in getting together, con
tact the above numbers. The facilities 
at the DMZ are available. This includes 
meeting room, mimeograph supplies and 
whatever else you need to get off the 
ground. 

y 3C y3Gy .3Gy 
CREATIVITY: USE IT OR LOSE IT ! 

In the October issue of the paper 
we put out a plea for short stories, 
graphics, poetry, essays, and illus
trations by servicemen. We had plan
ned to publish them in a December sup
plement. Lots of good material was 
sent in but much more is needed to 
put out a successful supplement. 
Hopefully, with your help, we will 
be able to put out an exciting one 
with the February or March issue of 
"Open Sights." 

Also in the making is a G.I. 
poetry magazine, tentatively set to 
come out bi-monthly. Materials sent 
in will be considered for both the 
newspaper supplement and the maga
zine. As soon as the arrangements 
for the poetry magazine are finalized 
we will have more information for 
you. 

Take the time and effort to share 
your creativity with other service
men and the community. Please send 
your illustrations,essays, noetry, 
graphics, and short stories to the 
DMZ, P.O. Box 3861, Washington, D.C., 
20007. Please include your name and 
address (they will not be printed) 
so that we can return your material 
to you. M_H. 
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drugs, juice, lifers & other shit 
Dope is a common denominator of 

the GIs' life. Like the lifer's 
booze, dope keeps the individual GI 
going, allows him to gain momentary 
release from the degradation and 
humiliation that creeos in and around 
his soul. The lifer starts juicing 
at 1130 hours, comes back from the 
NCO club at 1400 hours only to return 
and start juicing again two. two and 
a half hours later. A lifer's exist
ence comes from a bottle: that's 
where he gets his guts, his sex, his 
ideas, his oride, and, in short, his 
reason for living. 

The Army knows that not to allow 
a lifer his bottle(s) every day is to 
have an Army without lifers and, more 
importantly, an Army without lifer-
shit, the vital ingredient of any
body's oppressiveness. And for those 
reasons lifers are allowed to suck on 
their bottles as much as they want, 
the stipulation being that the NCO 
clubs don't open their bars until 
1100 hours. 

Why do lifers drink? the answers 
are easy. Look at their lifes, their 
families, their ideas, their talk, 
jobs, attitudes towards other people, 
towards themselves. They hate them
selves for what they're doing; they 
hate those that make them do it and 
they hate themselves the worse for 
not being able to fight back. So, 
they take their hatred out on us. 
All the disgust they have for them
selves, the way they have been bought 
out and sold off by the military, the 
way they have allowed themselvesto 
become toady oushers of shit and 
pettiness, the way they have let every 
bit of humaneness be forced out of 
their minds, the lifers take all this 
disgust and internalize it and then 
to get rid of the tension, pour it 
out on top of the GIs' head. 

Specifically, look at the black 
senior NCO, E-7, E-8. Where's his 
blackness, where*s his consciousness? 
We hear of Uncle Toms in the civil
ian communities, on the ooliceforce 
and things, but I challenge anyone 
to provide me with a more bootlick
ing, ass-kissing, bought off, sold 
down black man than a stockade 1st 
shirt. He's got 50% of his prisoners 
black, he's got 70% of his maximum 
confinement prisoners black. Is he 
expressing his brotherhood, his 
sense of black consciousness and 
solidarity, when outs clubs on black 
heads, when he shaves the heads of 
dudes trying to grow afros? he's 
today's real Neeeg-gro, the 20th 
century field boss, the chain gang 
screw. 

But I *m not writing just to tell 
you how much I hate lifers and why, 
I started to write about dope and GIs 
but got sidetracked (see how in
sidious lifers are, when we should 
be getting it together and telling 
each other things, constructive 
things, in our heads that will help 
us get educated about our struggle, 
we get sidetracked by our oetty 
hatreds, like mine for lifers.) 

Unlike lifers and their juice, 
the Army explodes on the ideas of 
GIs and dope. (I'm not talking 
about hard dope when I say 'dope* 
Heroin's the capitalist's poisoned 

tool of genocide in his war against 
blacks and turned on whites.) GIs 
who went to Nam, got into dong 
grass and shit over there, come 
back to the states blowing grass. 
In the Nam, GIs have ways of keep-
CID off their backs and ways of 
keeping the heads of their COs and 
NCOs turned. But not so back here in 
the states; every CID is looking for 
a drug bust, every CO and NCO is 
looking for the weed on shakedowns, 
every MP is searching glove compart
ments in stopped cars. Because of 
this it's important that GIs know 
how to take the necessary precautions 
and steps to avoid getting busted 

If you're caught with done and 
I mean have it in your possession, 
then you can be prosecuted under 
Article 138 of the UCMJ and get UP 
to five years. This goes whether 
you're caught on or off post, by 
the military or the civilian police 
To find the dope the police must 
search you. (For your rights during 
a search see the last issue of 
OPEN SIGHTS.) The best advice here 
is to stash your shit somewhere it 
can't be identified with you. That 
means not in your wall or foot 
locker, under your dust cover or 
your pocket. If you stash it in 
a barracks corner or tape it behind 
a broken board then it can't be iden
tified with you (anybody, even your 
friendly CID could have out it there). 

If you're not caught with the 
dope but one of your 'friend's" turns 
you in trying to get an easy out or 
a deal with the CID, then you can't 
be prosecuted under the UCMJ (hear
say evidence isn't grounds for a 
trial) but you can be boarded out of 
the service on a "212" (AR 635-212) 
with an Undesireable discharge. 

The 212 is hard to beat. There 
are no rules of evidence so there's 
no distinction between legal or 
illegal searches - all they want to 
know are the facts, regardless if 

they beat you up to get them, make 
you false promises or threats. But 
there are a couple of things you 
must do in regards to a 212. 

First, when you're called down 
to the CID for a few questions, don't 
say nothing? Tell the jack the straight 
shit: "I'm not singing Charlie, 
Charlie." Take your Article 31 and 
32 rights; your rights to remain 
silent and your rights to counsel. 
Then, after the CID are through with 
you, they'll call in your friends. 
Tell them to say nothing, also. 

Second, your CO will offer 
you a board. There you will get 
a chance to argue your case. It 
won't do you much good, but take 
the board - you'll need a board 
record if you will ever want your 
discharge upgraded. Also, request 
counsel for that board, civilian 
counsel if you can get a hold of one 
Also, if possible, get a record of 
your board proceedings; you'll need 
one if you want to appeal to the 
Court of Claims for back pay and 
an Honorable discharge. 

Third, if your time is short, 
there are a couple of things you 
can do to stall off the board until 
your ETS is due. By stalling you 
can beat the UD and get an Honorable. 
Change 9 of AR 635-212 says in part 
that you can refuse the board right 
up til you're supposed to get dis
charged with the Undesireable. Then, 
the day before you get your UD, re
quest the board. That in itself will 
eat up about five or six weeks. By 
requesting a board you'll stall them 
or another few weeks, maybe a month. 

Then refuse the board again; then 
request it again. If that doesn't 
eat up all your time, take the board 
and ask all the board members if 
they are aware of the fact that you 
had previously requested and then 
refused the board. If they do. then 
you get a new board. By this time, 
if your time was only four months, 
you should get your normal ETS and 
the Honorable discharge. 

BUT ABOVE ALL, REMEMBER THIS: AT THE 
CID DON»T ACCEPT ANY PROMISES AND 
DON'T RAT ON YOUR BUDDIES JUST TO GET 
A GOOD D I S C H A R G E : : : : 
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Sergeants Face Trial 

SAN ANTONIO, Tex— sergeant hanged his head 
Two Air Forre sergeants at against another airman's 
Lackland Military Training head. 
Center were relieved of Wilson, a 15-year veteran, 
duty and ordered to stand a l s o l s charged with chok-
rial on charges of maltreat- * £ Ä 2 ° r k i c k i n g 1 0 

jther airmen. 
ment of trainees. S a d a a n i n e . v e a r veteran, 

Officials said the ser- i s c h a r g e d with striking or 
géants charged are S. Sgt. k i c k i n g s e v en men. 
Rolando Sada, 27, of San u i s t h e s e e o n d s u c n i n c i . 
Antonio and T. Sgt. Jack H. dent in a year at the base— 
Wilson. 34, of Kenova, W'.Va. the only Air Force base 

Air Force spokesman said t r a i n i n ë center, 
charges against Wilson were In the earlier case, 14 filed by Airman Basic Dale trainees filed maltreatment 
A. Dabis, 20, of Stanberry, 
Mo., who claimed he re 

claims. Two instructors 
were convicted by courts-

quired surgery for a blood martial and received $225 
clot on the brain after the fines and reprimands. A 

L 
third was acquitted. 
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YOUR NEXT DUTY STATION 
E THE FACTORY 3 

Alter your discharge from the military you will still be 
liable to the draft-the industrial draft. Of course, the 
civilian brass doesn't call it the draft, they call it 
"employment" or "manpower channeling." Manpower 
channeling means that you take whatever job is available. 
The catch is that the civilian brass decides what jobs they 
want done, how, where, when and by whom. Somehow it 
turns out that it is just those jobs, and only those jobs, that 
are available to you. But even when you take the job they 
give you, the fickle brass can change its mind, decide your 
job is no longer necessary, and you are fired. 

Nevertheless, because you must earn a living (and the 
brass has fixed it so that it is not enough to be alive, you 
must "earn" your living), you will be drafted into a job that 
you don't really want in a factory over which you have no 
control whatsoever. So put on your civvies, step out into 
the "real world," and take up your next duty station-the 
FACTORY. 

The Factory will determine where you live. You must 
live close enough so that you can punch in on time every 
day. It is no accident that there are only one or two 
neighborhoods close to the factory that arc available tu 
your race and income bracket. 

The Factory determines how much money you have to 
spend. The civilian brass decides what your wages will be. 
They make this decision after they figure out how much 
profit they want to keep for themselves. Then they will 
grudgingly give you whatever is left over. The fact that you 
might need more money than they are willing to give you 
has nothing to do with how much you get. They will give 
you as little as possible. 

The Factory determines when you will get your pay. If 
(he brass decides that it is more convenient for them to pay 
you on Fridays, but your bills are due on Wednesdays, then 
you-not the brass-must make some sort of 
"arrangement." 

VJOU V\aot no T<AI con
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The Factory determines how much time and when you 
can relax with your family and friends. If the brass decides 
to increase production, they will tell you to work overtime. 
Of course, you usually get paid extra for overtime, but you 
also lose time in which to enjoy your extra pay. You work 
more and enjoy less. The brass will also try to make you 
work faster in order to increase production. In this case you 
aren't paid extra, you work harder and you are too tired 
and too poor to enjoy your extra time. Usually when the 
brass wants to increase production they will begin by 
speeding up the line until you can't possibly work any 
faster and then they put you on overtime as well. This tires 
you out even more and doesn't make you that much richer. 
Increased production means an increase on the wear and 
tear of your body and mind and a very large increase in the 
brass' profits. 

The Factory determines how long you will live and how 
healthy you are. Last year 450.000 workers were injuied in 
industrial accidents and 14.500 workers were killed on their 
jobs (this is a much higher casualty rate than in Nam). Also 
last year over 60,000 workers came down with 
"occupational diseases" (i.e. black lung disease, certain 
types of cancer, glaucoma, etc. etc.). 

The Factory determines who your policemen, mayors, 
governors, senators, and congressmen will be, what kind of 
laws they will write, and how they will enforce them. The 
brass has plenty of money to pay for political campaigns 
and bribes. So chances are that your elected officials are 
serving the needs of the brass and not the needs of the 
workers. 

The Factory determines how good the public facilities 
and services in your community will be. Schools, hospitals, 
etc., cost money, but the corporation, like everyone else, 
doesn't like to pay taxes. The difference between the 
corporation and everyone else is" that it has the power to 
influence the way tax laws will be written. In most states 
the tax laws make it much harder to raise corporate taxes 
than to raise small private income and property taxes. The 
result is that in workers neighborhoods where the factories 

are and where the taxable income is low, the public 
facilities and services are poor. 

In the Factory you will also have to contend with lifers 
or foremen. They yell, threaten, and call you all sorts of 
names. If you yell back, he can have you fired 
(dishonorable discharge) or he might have you transferred 
to a dirtier, harder or more dangerous job. 

Whether you are in the Factory or the military, you have 
no real control over your work and life. In both places you 
stand a good chance of being killed, maimed, sickened and 
humiliated. Workers naturally resent being chumps for the 
brass and they are expressing this resentment in much the 
same way as GIs are. 

In the auto plants for instance,assembly line workers are 
going AWOL at the rate of about 10% a day. Some workers 
are deserting the assembly line in the middle of the shift and 
not coming back, even to collect their pay for the time they 
worked. Others do dope before they punch in and during 
their lunch breaks. Still others are practicing the art of 
ghosting and industrial sabotage. 

While this type of activity is putting the brass very 
uptight and causing great inconvenience and expense, it h 
not a real solution to the workers problem. The problem is 
that workers, like GIs, have no real control over their lives 
and work. The problem is that the company brass bleeds as 
much life as they can out of "their" rank and file and then 
gives back nothing in return. Individual acts of opposition 
do not change this situation, but collective opposition will. 

An important difference between the worker and the GI 
situation is that about 25% of the workers are unionized 
while none of the GIs arc. Unions can be both good and 
bad. In a unionized job, when you need to protest poor 
working conditions, pay, or whatever, the union might help 
you and you stand a better chance of winning. However, 
some unions are opposed to any sort of militant action; 
some are downright corrupt; and others are controlled by 
tired old men who are resting on their past 
accomplishments (which are indeed considerable) rather 
than carrying the workers struggle on to its ultimate 
conclusion. 

Not only will you have to struggle with the civilian brass, 
you will also have to struggle with your own union 
leadership. There is a big difference between these two 
struggles: the white collar brass (whom you don't elect to 
office) must eventually be expropriated, whereas the union 
leaders (whom you do elect to office) must constantly be 
goaded to fight, not only for reforms, but also for eventual 
complete control of the factory. 

This type of dual struggle is already beginning to occur. 
The fact that wild-cat strikes have increased considerably 
during the past few years is evidence of this. (A wild-cat is 
when the workers in your particular factory decide to strike 
although the union officials are against it.) Struggles 
between races, sexes and age groups are also going on 
within the unions. For the most part, union leadership is 
white, male and over 45. You must struggle to change this. 

Some unionized black workers (UAW) are finding it 
necessary to form organizations outside of the unions in 
order to carry the worker's struggle on to a higher 
stage-beyond reformist trade unionism. They started in 
1967 by putting out an underground black workers 
newspaper at the Dodge plant near. Detroit. At that time 
they called themselves the Dodge Revolutionary Union 
Movement (DRUM) and they organized a strike, fought 
racism, speed-ups, and poor working conditions at the 
plant. Today the movement has grown to the point where 
there are such organizations in every big auto plant in 
downtown Detroit (ELRUM-Eldon Avenue Revolutionary 
Union Movement), FRUM (Ford Revolutionary Union 
Movement), CRUM (Chrysler Revolutionary Union 
Movement). 

ORGANIZING AROUND LABOR ISSUES 3 

These groups work closely together as the League of 
Revolutionary Black Workers. The League not only 
organizes in the factory but it is also establishing a very 
strong base of community support. The League fights for 
badly needed reforms in the factory and in the community 
and at the same time they are establishing revolutionary 
cadres in the factory and on the streets. 

It is necessary that young white workers begin to 
organize along similar lines either in or outside of the 
trade unions. If you've been organizing in the military, then 
you'll be in good shape for the real world. In both factory 
and military duty stations life is dangerous and/or a drag. 

GI's have long been griping about being underpaid, 
overworked, suffering terrible working conditions, having 
arbitrary bosses and of course suffering certain 
occupational hazards. These are everday issues that lots of 
GI's talk about, but invariably very little is done. When 
something is done, it is usually on an individual or 
small-group level, and GI's lay themselves open to charges 
ranging from disobeying a lawful order to mutiny. The 
solution for most GI's is to sit out their two to four years 
and accept the military's total control over their lives. 

For other people, however, labor is a major issue to 
organize around. Objectively on the whole issue of pay, 
little can be done. Military pay is a part of the Defense 
budget and must be approved by Congress. Tax dollars pay 
for it. Even so, GIs at Fort Bragg recently circulated a 
petition to Congress demanding a 40-hour work week in 
non-combat areas and at least the Federal minimum wage 
for all servicemen and women. 

On the non-pay issues much can be done. GIs can get 
together on the company level to bring about substantial 
changes in hours, working conditions and the arbitrary acts 
of commanding officers. What this requires is barracks level 
organizing in which large numbers of GIs complain in 
concert to the Inspector General (IG) or the next higher 
commander. This can be accomplished through a petition 
with complete documentation or massive sign-ups to see the 
IG or next higher commander. If working conditions are 
bad enough, many junior NCO's will go along. This tactic 
worked at a super-overworked supply company at Fort 
Bragg and almost caused a young captain to lose his 
command. 

For over a month the company was on a full 
6-day-a-week work schedule working until 8:00 p.m. most 
evenings. Along with this there was normal guard, KP, and 
CQ extra duty. Other companies in the immediate area 
were on a 5 or S'A day normal duty week. After petitioning 
the Group Commander the company was put on a 5 day 
work week with a reduction in guard duty commitments. 
Needless to say, a lot of colonels were freaked out by the 
incident. 

A word of caution is that in order to be successful, there 
must be a mass base of support, not just a few people. In 
the Fort Bragg example, 80% of the E-4's and below and 
half of the E-5's signed the petition. Without a mass base of 
support, GIs will be isolated and subject to more severe 
repression. 

Organizing around labor issues can also take concrete 
form when GIs are used to break strikes. Take for example 
the recent postal strike where the enlisted men of the 
military were used to put down the enlisted men and 
women of the post office. The post office is very much like 
the military with boring work, lifers, brass supervisors, 
uniforms, and a 30 year retirement plan. What GIs can do 
in these cases aside from messing up the postal system, a 
difficult task, is to organize strike support committees to 

morally and financially aid the striking workers. The brass 
will think twice before using GIs if it fears that instead of 
breaking a picket line, GIs will join it. 

Although the economic demand for collective bargaining 
is a part of both the Movement for a Democratic Military 
(MDM) and the American Servicemens Union (ASU) 
programs, the labor issue is only a small part of the overall 
struggle. Higher pay and shorter hours will not democratize 
the Army or make it a lesser force for imperialism. The 
NLF soldier certainly has not been fighting all these years 
because he or she has short hours and high pay. if we are 
going to build a democratic (peoples) Army, organizing 
around labor issues is going to have to be viewed in the 
overall political context of smashing the system that uses us 
in the military to control the destiny of millions of people 
and not being $3/hour, 40 hour a week GIs. 

Organizing around labor has great appeal to large 
numbers of GIs and many struggles can be won. It is in the 
winning of these struggles, over working conditions and 
long hours, that GIs can feel their true strength. Winning is 
contagious in that once GIs understand their true power it 
can be translated to the political issues of democratization, 
racism, and imperialism. a 
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