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Those of you who have 
been stationed in the DC 
area for awhile may re
member -Open Sights, the 
paper written and publish 
ed by the staff and inter 
ested volunteers of the 
DMZ Coffeehouse. When the 
coffeehouse closed in May 
of 1971, Open Sights stop 
ped publication. 
Since that time differ

ent groups have discussed 
the idea of putting out a 
paper concerned with the 
problems faced by military 
personnel, of filling the 
gap left by the loss of 
Open Sights. But a paper 
never made it to print. 
A couple of months ago 

nine of us (five active 
duty and four*civilians) 
began discussing the need 
and practicality of our 
publishing Open Sights."As 
you can see, we think we 
can do it. 

Our experience ranges 
from a little to nonexist 
ant. But we will get bet
ter as time goes on. If * 
you have complaints about 
the paperfs layout or style, 
be patient-we will improve. 

"Ultimately you can lis
ten to only one thing, not 
your President, not your 
many misguided leaders, 
save a few, not the Com
munists or the Socialists 
or the Republicans or the 
Democrats, but you must 
listen to your own heart, 
and do what it dictates. 
Because your heart is the 
only thing which can tell 
you what is right and what 
is wrong, then you must 
know that you can say yes 
to what is right, and no 
to what is wrong." 

Joan Baez 

The people presently in
volved are loosely bound by 
the idea that there should 
be drastic improvements in 
military life- from food to 
military justice. How these 
improvements are made is a 
matter of discussion. Most 
of us feel that militaries 
shouldn't even exist at all. 

We have a "slant" and are 
proud of such. This slant 
will make itself known in 
the subject matters we feel 
are relevant and in the per
spective from which we ap-
praoch those subject matters. 
But we are not exclusive. If 
you want to write something, 
do. It will get printed. We 
do ask bomb throwers and ot 
her violence freaks to limit 
themselves to a letter to the 
editor. 

The military isn't evil, 
per se. It is unresponsive 
and anti-human. Someone 
who joins one of the armed 
forces isn't evil or bad. 
But we do feel that every
one who does join whether 
for one term or far a ca
reer or lend himself to 
the draft should take a 
critical look at the mean- • 
ing of his of her actions 
and the consequences of 
those actions. This is the 
responsibility of anyone 
who makes decisions. Open 
Sights wants to look at the 
meaning of the actions of 
the armed forces and the 
people who carry out those 
actions. We hope to influ
ence some needed changes. 



S.Ps 

VIGILANT 
AT 
BOLLING 
Once upon a time, as I strolled 
through the doors of the chow 
hall, three members of the Air 
Force Security Police approached 
me. One of them, a sergeant, 
whose hair not only fell over his 
ears, but also slightly touched 
his collar, reared his head back 
at me, and tersely told me, "Don't 
you think you need a haircut?" 

My gracious reply was, "No." 

He then reprimanded me, "You need 
a shave. Your stripes aren't sewn 
on your field jacket properly. 
And short-sleeve fatigues are not 
authorized in the winter." He 
finished by telling his accomplices 
to take me in "to the station." 

It was about ten of one. I hadn't 
eaten all day, and I kindly asked 
the gentleman, "Since the chow 
hall is only open for ten more 
minutes, could I eat?" In reply, 
he offered me the honor of eating 
my meal-with two armed guards next 
to me. I felt like a president. 
After I was through, they escorted 
me to their vehicle, and my journey 
to the station began. 

Upon our arrival, the desk sergeant 
gave me a scolding for my no-no's. 
I was then ordered into a room 
where mug shots were taken of my 
abundantly disgraceful hair. Mean
while, the clerk was writing me up 
for a 35-10 violation. After the 
shots, they took me back up to the 
desk, where I was slightly harassed 
and told that further action would 
be taken against me. 

Following normal military procedures 
I was ordered to have my beautiful 
hippy locks trimmed several times 
in order to satisfy their whims. 

I wish to commend the Security 
Police for diligently performing 
their "automotonic duty" in main
taining the security and welfare 
of America. 

Isn't ridiculous what we do to each 
other just because we wear a uniform 

from ANDREWS AFB... 
The ever-present problems faced 
by you and I, the military people, 
has caused the re-birth of a most 
necessary means of communication, 
»OPEN SIGHTS". 

How the paper originally ceased 
to be printed has no real value 
to us. What has value is what this 
paper can become to you today and 
tommorrow. With this paper, we 
hope to keep you informed of what 
is actually happening to GIs around 
you. We also want to help bridge 
the gap between the community and 
the GI. It is a problem that the 
GI faces daily, especially one that 
is new to the area. Hopefully, we'll 
be able to reach all the surrounding 
installations. 

I myself am in the USAF and stationed 
at Andrews. Presently I am the sole 
contributing member from that base 
in this paper, but I am certain 
that as soon as you become aware 
of us, you'll be coming forward 
with stories and ideas that will 
enable the paper to become the 
excellent piece of communication 
that we GI's owe to ourselves. 

If you have any things to contribute 
bring them around to me, Bob McLane, 
at the Medical Barracks #1671, room 
134. My phone number during the day 
is 5283, and at night it's 4001 or 
232-0311. Feel free to call anytime 
about anything. I'll be looking 
forward to hearing from you. 

...bob mc lane 

V I E W 

Shades of Innocence 

You there. With your hair so short 
And your neat blue suit 
With stripes and ribbons. 
You there. With your polished smile, 

, What's to laugh about? 

Have you seen the rain turn red? 
Or the eyes of spring to dread? 
Or children who should be fed 
Cry in fright of bombs instead? 

You there. What's your part in this? 
I don't see your gun 
Nor the stains of death 
In your innocence. 

? Do you wash your hands so clean 
And pretend that the machine 
Ravages on without being 
Dependent of you unseen? 

Sgt. Gary W Buckner 

Several weeks ago, I 
phoned one of my old bud
dies who was soon to get 
out of the Air Force. It 
had been seven months 
since I had been discharged 
and I was anxious to see 
what changes there had 
been in my old unit, the 
1131st USAF Special Ac
tivities Squadron at Boi
ling AFB. (The 1131st is 
a very interesting unit, 
since most of its members 
serve throughout Southeast 
Asia. In actuality, the 
1131st is the Air Force's 
version of the MAAG (Mil
itary Assistance and Ad
visory Group) teams who 
were the advisors that 
first got this country in
volved in the Indochina 
War. Presently, they ad
vise the various Indochi
nese air forces that we 
are supporting as well as 
maintaining a covert op
eration known as Project 
404. This is a cover 
name for those forward 
air controllers in Laos 
and Cambodia who help dir
ect the bombing there. All 
this only goes to point 
that my old unit, 1131st, 
has a vital role in our 
continuing involvement 
Indochina.) 

Much to my surprise, things 
had changed little since 
leaving the Air Force last 
August. One expects that 
any institution, no matter 
how dull and uncreative, 
will go through some chan
ges. But no, my friend t 
told me, the 1131st was as 
bad as it ever was, if 
not worse. The command
er is still a tyrant who 
gets her sole satisfac
tion from having more ma
chismo than an ten Nazi 
stormtroopers, and thus 
making life miserable 
for those under her. The 
picture is further compli
cated by young junior of
ficers who cower under her 
allusionary strenght, be
having as young preppies 
getting their noses thor
oughly browned. Then come 
the old relaibles, the 
senior NCO's,.those back
bones of the Air Force 



MILITARY JUSTICE 
The GIs most common encounter 
with military justice is the 
Article 15. Congress, acknow
ledging the demands of the 
military for a means to insure 
discipline without resorting 
to courts-martial, has given 
Commanding Officers the power 
to dole out a wide variety of 
punishments in a seemingly 
arbitrary and capricious manner. 
Commanding Officers, or other 
officers with the delegated 
authority, can impose disciplinary 
punishment for any minor offense 
under the punitive articles of the 
UCMJ. This generally means an 
offense that, if tried by General 
Court-Martial, would not be liable 
to a DD or over 1 years confine
ment. However, since Article 15 
is "non-judicial" punishment, it 
is not subject to all the legal 
niceties available at a court-
martial. The commanding officer 
can dish out Article 15*s with 
relative security, knowing that 
he does not have to go to any 
great lengths to back up his 
charges and, if the Article 15 
is appealed, that his superior 
officer will back him up 99# of 
the time. 

If you decide to accept the 
Article 15, you should give 
gome thought to the information 
to be submitted for consideration 
in extenuation, mitigation, or 
defense. Any frivilous or flip
pant information will be con
sidered as such, and it's effect 
will show in the punishment. 
Include factual statements that 
caused you to commit the offense, 
e.g. car trouble, family problems. 

If you decide to opt for the 
court-martial, look for civilian 
counsel. A civilian attorney can 
do things that a JAG either can't 
or is afraid to do. In circum
stances where you can't get a 
straight opinion from a JAG (like 
a minor drug bust), get in touch 
with civilian counsel. 
At this time the accused will be 
advised of his right to appeal 
to his commander's superior. He 
has fifteen days to get his appeal 
together, but during the appeal 
the punishment will still be car
ried out. Whether or not the 
punishment is administered ac
cording to the MCM is another 
problem. The commander can mix 
his punishments to the point of 
confusion and it takes quite some 
time with the MCM to figure out 
if what he has done is legal. If 
you think he has been wrong, go 
over the book and check it out. 
If it turns out that he has ad
ministered the punishment wrong
fully, it should be set forth in 
the appeal. 

The fact that an Artucle 15 must 
be based upon an offense cited in 
the punitive articles of the UCMJ 
opens up a series of alternatives 
not commonly known to most GIs. 
©nee the commander decides that 
he is going to give a GI an Art. 15, 
he must write up the charges and 
notify the man or woman of the 
offense. Unless the GI is attached 
to or embarked on a vessel, he or 
she has the right to demand trial 
by Summary Court-Martial. The GI 
may then decide to refuse the 
Summary and elect to have a 
Special Court-Martial. In a sit
uation where the commander is 
obviously out to nail someone and 
has trumped up charges to appease 
hi vindicitàve temper, it is pos
sible that he will drop the whole 
thing rather than try to court-
martial someone for being one 
minute late for a formation or 
not having the handle on his wall 
locker polished. On the other 
hand, this type of action will 
probably not endear the GI to the 
commander, and he may become the 
subject of some of the other 
whims of officers and NCOs fam
iliar with the situation. Also, if 
the commander does have legitimate 
charges, the GI stands to suffer 
significantly worse punishment if 
he is convicted. 

The officer trying to impose the 
Article 15 must grant the GI a 
reasonable amount of time to 
reply to the notification of 
impending punishment (generally 
72 hours). During this time the 
GI can see a JAG officer, look 
up appropriate regulations, 
check the Manual for Courts-
Martial (MCM)(Chapter XXVI), and 
decide whether or not he wants 
to accept the Article 15 or 
elect to hassle the thing out 
through courts-martial. It is 
not unheard of for one's com
mander to frown on this type of 
activity - knowing one's rights 
tends to lessen the power of the 
brass to instill GIs with fear -
and as a consequence, they some
times increase the punishment of 
the Article 15 just to let the 
GI know who's on top. 

Assuming that the GI has elected 
to take the Article 15, he may 
thwn submit any matter desired 
in mitigation, extenuation, or 
defense. He should also be not
ified that he does not have to . 
make any statement. If the GI is 
in the Navy, Marines, or Coast 
Guard, he is given a hearing 
(Captain's mast) where the accused 
is read the charges, advised of 
his rights, testimony against the 
accused is presented, all infor
mation against the accused will 
be open for his inspection, and 

Con»t on p. 4 

A 

T 
I 
C 

15 



Con't from p. 3 

the accused may present his side 
of the story. After the hearing 
or at the end of the accused's 
period of grace period, punish
ment may bè imposed. 

Who Can Give an Article 15? 
1. Commanding Officer 
2. Any Commissioned or 

Warrant Officer assum
ing the role of com--
mander. 
a. THis power can 

be delegated by 
a General grade 
officer or C.O. 
in his absence, 
according to 
service regulations. 

Who Can Receive an 
Article 15? 
1. Warrant or Com

missioned Officers 
2. EM, Enlisted W men, 

and NCOs. 

What Can You Get an 
Article 15 For? 
1. Any "minor offense" 
2. Any offense not sub

ject to General 
Court martial and 
sentence of one 
year or Dishonorable 
Discharge... 

What Kind of Punishment 
Can Be Given for an 
Article 15? 
1. Restriction 
2. Reduction in Rate 
3. Fines 
4. Correctional Custody 
5. Bread and Water 

(aboard ship) 
6. Detention of Pay 
7. Combinations of the 

Above outlined in 
MCM paragraph 
131, d. 

What Can't They Do 
Under Article 15? 
li. They cannot court martial 

you for the same 
crime (although 
they can for a 
slightly different 
crime that grew 
out of the one 
you got the Art. 
15 for). 

2. They cannot increase 
your punishment 
after an appeal.. 

3« They cannot punish 
you twice for the 
same offense... 

4. They cannot take 
fines from your pay 
without first de
ducting allotments, 
hazardous duty, 
BAQ first ( in other 

words; if you're 
finedl/3 pay, they 
have to give you 
your allotments, 
etc. and then take 
the 1/3 off of what's 
left. MCM. paragraph 
131, c (8) 

5. "Detained pay" has 
to be returned to 
you within a certain 
period of time. 

6. They cannot refuse 
your right to demand 5. 
trial, unless you 
are Navy or Marine 
"attached" to a 
ship... 

7. They must give you 
the right to appeal 
within 15 days. 

Why Do they Give Article 
15s? 
1. To maintain discipline, 

as they call it. 
2. To stifle dissent. 
3. To dole out punish

ment under false 
pretenses to people 
who know their 
rights and demand 
them. 

4. To intimidate people 
and make them more 
submissive. 

5. To maintain their 
own pcwer ever cur 
lives and minds. 

How Can We Fight Article 
15s? 
1. Be aware of your 

rights 
a. To demand trial. 
b. To refuse both 

At. 15 and 
Summary court 
martial 

c. Article 31 
2. Know exactly what 

requirement they 
must meet. (This 
outline is taken 
from experience 
and from Ch. XXVI 
of the Manual for °. 
Courts-Martial; 
ask to see all the 
regs. that deal with 
Art. 15 for your 
base and branch 
of the service. 
Don't rely on us 
or your lawyer to 
do it. Complain 
to your Congressman 
or file an Art. 
138 if they don't 
let your read the 
law. ) 

3. Check up on the regs. 
4. Ask for a lawyer 

every time your 
are offered an 
Art. 15 and make 
him earn his pay. 

a. Try to get a 
civilian lawyer 
from a local 
military counseling 
or legal aid 
group; also 
get a JAG lawyer. 

b. Get help to pre-«, 
pare yourself 
before you go 
in ( if you've 
decided to accept 

i your article 15). 
If your are found 
"guilty", appeal 
to the next highest 
authority (MCm, 
paragraph 135)' 
within 15 days: 
A. Appeal':to dismiss 

charges, (you 
were framed) 

b. Appeal for 
mitigation 
(the charges were 
true, but the 
punishment is 
going to be 
too severe for 
different reasons): 
1. personal or 

family hardship 
2. punishment is 

not in proportion 
to the offense 

NOTE: One of the 
Catch-22s of 
art. 15 is that 
they can carry 
out the sentence 
while you are ap
pealing it. 

IF YOU ARE IN THE ARMY, 
ASK TO RESIGN IN LIEU 
OF ART. 15 {AR 635-
200, Ch. 9, says 
that you can be 
allowed to resign 
instead of taking 
an Art. 15. They 
don't have to let 
you do it. They 
must have a definate 
reason for denying 
the resignation. 
Unite with buddies and 
everybody else to 
fight Art. 15s. 
Ask your lawyer to 
bring your friends 
to your Art. 15 
hearing as witnesses, 
character witnesses. 
Join with your friends 
to refuse Art. 15s. 
Bring outsiders to 
see military justice 
at its best. Print 
programs. Sell tickets, 



CONSCIENTIOUS 
OBJECTION 

Many GI's, including yourself, 
may at this moment unknowingly 
be Conscientious Objectors. 

Strangely enough, a large 
number of GIs probably do have 
personal beliefs that conflict 
with the current military 
ideol »y that governs them. 
This outrageous yet paradoxial 
situation is quite widespread 
throughout the military today. 
How can an unstable situation 
such as this persist and why are 
thousands of GIs hiding their 
personal and very sincerely held 
beliefs in the subconscious 
minds, just to continue living 
unhappy and hypocritical lives 
in the military? 

First of all, The military knows 
that modern recruits are of a 
new breed and that they cannot 
be indoctrinated as easily or as 
thoroughly as were the GIs of the 
past. It keeps its hold on its 
men by exploiting their own 
apathy and ignorance. The present 
military power structure depends 
upon the apathy of its men for 
its existance since apathy en
ables military commands and 
orders to be unquestionably 
accepted by those to whom they 
are directed. 

Secondly, for those who resist 
the pressures of unreaaonable 
conformity, lay the military's 
bastard solutions. These un
fortunate men could be discharged 
under broad catchall headings 
such as Undesireable or Dis
honorable - truly the net result 
of a kangaroo court military 
system that has exploited the GIs 
ignorance of military legal 
affairs. 

Isn't it ironic that the same GI 
who may dearly love his country 
and may feel that the present 
military establishment is detri
mental to it is marked as a 
traitor by many Americans? Only 
a GI who has applied as a CO can 
testify to the hell that he must 
endure. He may find that he is 
no longer allowed to work in his 
duty section, even though he is 
quite competent at his work. His 
commander may offer hime a less-
than-hohorable discharge in an 
effort to make him compromise his 
beliefs. He may be subjected to 
the ridicule of being commited to 
a psychiatric ward even though he 
is mentally stable. The pressure 
that the military exerts on such 
a man can be tremendous. 

In the end, the CO will probably 
find himself very much alone, 
pressured, without legal advice 
or aid, and befuddled by the red 
tape of Regulation 35-24, just to 
discover that the military is not 
about to accept his beliefs and 
that all his efforts have been in 
vain. 

How long must the CO be persecuted 
for exercising his rights as a 
U.S. citizen? When will the reg
ulation governing COs be recognized 
as the farce it really is? And 
most important of all, when will the 
people of this country discover 
that that the treatment given to 
COs in the military is uncon
stitutional? 

T.L.L. 
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COMING OF AGE 

Each person i n h i s h e a r t harbors 
a t some t ime in h i s l i f e 

love and concern 
fo r h i s fe l low man. 

But t h i s love i s 
a p rec ious l i q u i d 

e a s i l y l o s t i n the p o l l u t i o n 
of l i f e 

i f not knowingly used 
and r e t apped . 

What then i s t he answer? 
Sha l l I be c h a r i t a b l e ? 
Char i ty i s t h e luxury of t h e r i c h 

and changes n o t h i n g . 
Sha l l I look out then only fo r myself? 
S e l f i s h n e s s i s t h e companion of cynicism 

from which I h ide myself 
wi th p l e a s u r e . 

What e l s e i s t h e r e ? 
The people s e t t h e goa l s 
and s t r u g g l e t o win . 
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VOLAR S T U M B L E S 
How is VOLAR doing? 
Not too well, it 
appears. Enlistments are 
not as high as they 
are supposed to be, 
recruits are not eager 
to take combat specialty 
training, and the 
AWOL/desertion rate 
is the highest in over 
20 years. The massive 
campaign to present 
the Army as a fun place 
to be is faltering 
badly. 

VOLAR*s main weapons 
are what it supposedly 
offers: good pay, and 
alternative to unemploy
ment, easy conditions, and 
training in skills that 
can be used in civilian 
life. The problem is that 
the truth behind the promises 
is a mass of lies, 
broken promises, and bung
ling bureaucracy. As 
the truth gets out, 
fewer and fewer people are 
accepting the rosy 
pictures painted by 
recruiters. What do the 
promises really mean? 

"GOOD PAY" An E-l 
now makes $288.00 a 
month. Nobody below the 
rank of an E-6 makes 
$400 or more. This is 
"good pay" only in re
lation to the old Army 
pay scales. But it will 
not come close to sup
porting a family: E-3s 
and below get Class Q 
allotments of $145.00, 
$40 of which comes from the 
soldier's pay. After 
taxes and other deductions, 
almost anyone can make 
more money as a civilian; 
in some states, they would 
receive more money on 
welfare. And in order 
to get full pay, the GI 
must avoid Article 15s 
and court-martial fines. 

"EMPLOYMENT" This is the 
only effective thing 
VOLAR has going for it. 
Unemployment stands at 
6.1$. More people are 
unemployed now than in 
the last 10 years. A man 
with no other alternative 
can get a bed, something 
resembling food, and four 
years of hell for signing 
up. Most people would 
prefer to be unemployed, 
but is enlisting to avoid 
starving really "volunteer 
-ing"? 

"EASY CONDITIONS" At 
their height, these 
were in effect at only 
a few bases: Ord, 
Carson, Benning, and 
Knox. At Benning and 
Know they were never 
more than pieces of paper. 
At Ord, the GIs rose up 
at a VOLAR rock concert 
and came close to tearing 
the base apart. VOLAR 
and its beer-vending and 
lack of reveille was 
cancelled at Ord a few 
weeks later. Carson 
remains the only VOLAR 
base where any liberal
ization has taken place, 
and those "reforms" 
have been limited, and for 
whites only. 

"JOB TRAINING" This is 
another good line for 
recruiters; but it's a 
fake. Many GIs who are 
guaranteed a good MOS 
find that they have 
"ailed" tests or not 
performed adquately, 
and are dumped into 
combat specialities. 
Many men who do get some 
minimal training are not 
allowed to do work in 
those fields: a General 
Accounting Office study 
done in Korea showed 
that 21% of the GIs 
in Korea are not doing the 
work they were trained 
for. And the training 
itself is shoddy and may 
be unusable in civilian 
life. Those who learn 
skills in medical, 
secretarial, radio or 
electrical fields often 
cannot get work in those 
areas on the outside. 
And how many corporations 
are looking for skilled 
mortar technicians? 
Many second-termers 
relate how they came 
back to the Army after 
failing to find a job 
after they ETSed the 
first time. 

BACK TO THE OLD ARMY GAME 

VOLAR is being discarded, 
slowly but durely. 
The Army announced in 
February that basic 
training will be tighten-
ed-up and returned to 
its old concept. 
The Army also announced 
that its huge adverti
sing campaign ("YOUR ARMY 
REPRESENTATIVE WANTS TO 
TALK TO YOU ABOUT A 

TERRIFIC RAISE!") was 
"a huge success", but the 
campaign has been dis
continued. Enlistments 
in 1971 did go up slightly, 
but so did unemployment. 
ARMY TIMES for Feb
ruary 23, 1972 reports 
that there is a desperate 
push going on to induce 
first-termers to re-up. 
"The Army must retain 
good men to sustain the 
career force of the field, 
"was the reason given. 
But in reality, too many 
people are taking ad
vantage of early-
outs and aren't coming back. 
The Army must try to hang 
on to what it's got, 
because VOLAR's supposed 
new careerists are 
deserting the sinking 
ship in droves. 

The reasons for VOLAR»s 
failure are obvious. 
There is not much you 
can do to disquise 
a prison, and in the end 
the Army is finding 
itself dependent on a 
high unemployment rate 
to get people to join. 
Perhaps the best comment 
on VOLAR comes from a 
House Armed Services 
Committee member who 
said of the Army's new 
look, "I don't see how the 
hell that painting the 
barracks is going to 
make a guy feel good if 
he thinks he's fighting 
an immoral war." 

CLASSIFIED ADS 
****************************** 

WANTED: Artist to collaborate 
with writer on new comic 
strip. 
234-1448, before 5 p.m. 

****************************** 

Writer on gay politics and gay 
life seeks subjects for 
attitude studies. 
Call Steve, 234-1448 before 5. 
****************************** 



who make it what it is 
today, if you know what 
I mean. I really sympa
thize with these people 
because they are general-
human, they simply have 
sold their self respect 
down the river in hopes 
that a safe career and a 
nice pension would be 
their's. By worshipping 
the ground that officers 
tread upon, these NCO's 
have mistakenly thought 
that they would be re
warded. Their only re
ward, however, is the fur
ther crap that is dropped 
upon them by the brass. 
The officers know they can 
get away treating NCO's 
as shit and therefore they 
do so. Anyhow, it is these 
NCO»s that make life what 
it is for those of you who 
are probably reading this 
article, the lowly E.M.'s. 

It was the E-4»s and under 
who really puzzled me in 
my old unit. Because they 
are in the majority, an 
outsider would think that 
these enlistees had a great 
potential for power, if 
they stuck together. And 
they would be right accept 
for the fact that most 
E.M.»s espouse the philoso
phies of C.Y.A.(Cover Your 
Ass) and its self-serving 
brother C.O.Y.B.(Crap on 
your brother). When the 
shit would come down from 
on high, those that could 
escape it would and those 
that didn»t suffered. And 
nobody blamed those G.I.'s 
who were able to save their 
at the expense of those who 
didn't. In fact, a person 
who can goldbrick is looked 
at admiringly, and his not 
so lucky brothers rather 
than despise, admire him. 
The effect that this "one 
for me, and me for none" 
produces is that the brass 
can continue to treat G.I.»S 
as they pleae, for they 
know G.I.»s are not together 

So what»s the alternative 
to G.I. disunity? Should 
we the revolutionary elite, 

consult our little red 
books and from the insights 
we gain there lead the 
oppressed masses to re
volution? I don't think so. 
What I think G.I.'s need 
is a sensitivity and under
standing for each other. 
The personal relationships 
in my old unit were always 
so superficial; people re
ally didn't care about each 
other and made no real at
tempts to become close. I 
realized this when I was 
there, making some efforts 
towards understanding my 
fellow G.I.'s, but never 
really became motivated 

to deepen my personal 
relationships. (I had 
plenty of civilian friends, 
who allowed me to escape 
my responsibility to my 
fellow servicemen.) But 
now that I'm out, and my 
point of view has changed, 
I feel I should have tried 
harder to be sensitive to 
my fellow servicemen. 

What is needed more than 
any sort of political or
ganizing, is a basic de
sire on the part of G.I.'s 
to understand and be sens
itive to the needs of oth 
Only when G.I.'s begin to 
have a sense of fraternity 
amongst themselves, will 
they begin looking out for 
each other, rather than 
craping on one another. 
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JOIN 
THE 
ATTICA 

On April 22, there will be 
mass demonstrations in NYC 
and Los Angeles to protest 
the unending US role in 
Vietnam, Laos and Cambodia. 
The Attica Brigade will be 
part of the march in New 
York City. The Attica 
Brigade is a contigent of 
people who see how the 
fight of the Indochinese 
people and the rebellion 
of the prisoners at Attica 
are all tied together. We 
are struggling against a 
system which exploits wor
king people inside the US 
(like the military) and 
throughout the world. 

It is important for us to 
show that we are united 
against the war in Vietnam 
and the war at home— the 
massacre at Attica, 
repress! 
-munity; and the 

on working people like 
<on*s wage freeze and 

the high unemployment rate 
for vets(a future issue c F 
Open Sights will fro into 
this prob]em). 

On November 6th in Mew York 
people marched with the 
Attica Brigade. They mar
ched to the Chase Manhattan 
Bank, one of the strongholds 
o£ the rich who run this 
country and control the wor
ld, and burned an effigy 
of Nelson Rockefellar, the 
man responsible for the mas
sacre at Attica. 

Now is the time for a real 
show of strength. We can 
move-the Vets have shown 
us. GI's have led some of 
best demonstrations in the 
last 3 years. We, as GI's 
have an important job in 
stopping the military from 
suppressing the movement 
here and overseas. Lets 
get it together for April 
22nd and help rebuild the 
GI and anti-war movement. 

Note: For more information 
and transportation to NYC 
call any Saturday before 
April 22nd. 

(202) 232-0311 



THE MILITARY COUNSELOR 

If you have questions on GI rights, 
military counseling, discharges, or or
ganizing, send them to "The Military 
Counselor, PO Box 390, San Francisco, 
CA 94101." All questions will be an
swered via first class mail in a sealed 
plain envelope, so please include your 
full name and address. Questions of a 
general nature will be answered in 
print, but the name and address of the 
writer will not appear. 

Dear Military Counselor, I'm just about 
ready to get out after two years in the 
Army as an enlisted man, and I am con
fused about what happens from here. I 
know I'm not really out since I now 
have to do some reserve time. But what 
kind of time do I have to do and for 
how long? They never really give up, 
do they? 

A. No, they won't give up on you for a 
while. The total time you have to spend 
as a military man is six years. Since 
you have already done two years of ac
tive duty, you have four years left in 
the reserves. 

After you have been separated from ac
tive duty, your name will go to admin
istrative headquarters in the Army re
serves in St. Louis. This "paper head
quarters" is called a control group. 
The first 90 days you are out is your 
readjustment period, and you can not be 
hassled then. After that the control 
group will decide what to do with you. 
If you have served more than 30 days in 
a combat zone, you cannot be assigned 
to a reserve unit with monthly meetings 
but you can be assigned to a two-week 
summer camp any time within three years 
after your separation from active duty. 
Usually guys are not assigned to more 
than one summer camp during their re
serve obligation. If you are employed, 
your employer must by law let you go 
for that period without penalty, but 
most employers count it as your vaca
tion time. Your last year in the re
serves will be in stand-by status with 
no real obligations unless Congress de
clares another war. 

If you have not spent 30 days in a com
bat zone, you can be ordered to a re
serve unit and be required to attend 
monthly meetings as well as two-week 
summer camps. Assignment to a unit de
pends on whether there is a shortage in 
reserve enlistments. There has been 
publicity lately about a reserve short
age, chances for assignment to a unit 
may be great. This unit obligation 
lasts two years, and then the remaining 
two years are spent in stand-by status. 

Dear Military Counselor, I'm facing a 
court-martial for disrespect to an of
ficer. I was told that it is possible 
to have enlisted men sit on the jury 
instead of officers. This sounds like 
it might be a good idea, especially in 
a case like mine. What do you suggest? 

A. It is true that at least one-third 
of a military court-martial panel can 
be made up of EMs if the accused re
quests it, but it's not necessarily a 
good idea to request it. The military 
never intended GIs to have trials by 
juries of their peers. Normally they 
will appoint only lifers to the panel 
because Article 25(d) of the UCMJ says 
that in selecting members their "age, 
education, training, experience, length 
of service, and judicial temperament" 
should be considered. About 90% of the 
EMs who serve on panels come from the 
three highest grades~E-6, E-7 and E-8. 

"The Military Counselor" knows of only 
a few cases where first term EMs were 
allowed to serve. The most interesting 
instance took place in Vietnam, where 
the commander of Long Binh allowed the 
panel to be selected at random from a 
large list of officers and enlisted 
men. The final panel selected was mads 
up entirely of EMs--two sergeants, one 
SP5 and two SP4s. They acquitted the 
accused, a SP4, of charges of assault
ing a sergeant major and failing to 
obey an order. The trial judge noted 
that "the verdict was supported by the 
evidence." 

Before you make a decision on your own 
case, talk it over with your military 
lawyer and your civilian lawyer, if you 
have one. They will best know the sit
uation at your local base. 

Dear Military Counselor, I think the 
Air Force is about to gi\re up on me and 
declare me unsuitable for military duty 
which it's pretty certain I am. I have 
a psychiatrist's letter which says that 
I just can't function in the atmosphere 
of the military. My CO said I'll pro
bably get a Gene -al Discharge because 
of "character and behavior disorders." 
There's one thing I'm worried about, 
though. I've been in only 8 months and 
I'll probably be discharged in a few 
weeks. If I'm discharged for unsuit-
ability, can I be drafted once I'm out? 

A. No, men who are discharged as un
suitable are not eligible to be drafted 
no matter how short a time they were in 
the military. Only if you volunteer 
for induction and Army officials es
pecially accept you can you go back in. 
And even that can happen only after you 
have been out for at least two years. 

But although your local draft board 
should have a copy of Army Regulation 
601-270, which is the source of this 
Information, this doesn't necessarily 
mean that you won't have some hassle 
with them about it. They may order you 
to a draft physical examination before 
they classify you IV-F, and it would be 
smart of you to save any documentation 
you get from the Army and present it to 
your local board. 

If you do have any problems, be sure to 
get 1n touch with an experienced draft 
counselor. 

Dear Military Counselor, Someone in ray 
company just got out on a medical dis
charge. He said that you have to have 
a civilian doctor's letter to be able 
to get out this way. Where do I find a 
doctor who will do this, and how much 
does it cost? 

A. Well, you don't have to have a doc
tor's letter, but in most cases it can 
help. A wel1=written letter giving the 
doctor's judgment on the type and sev
erity of the disability will usually 
encourage the military doctors to take 
your problems more seriously and give 
you a more thorough examination. 

A doctor need not be especially "radi
cal" or even against the war to help 
you. He just needs to be able to write 
a convincing, professional letter about 
your physical condition. Your family 
doctor, 1f you have one and if it's at 
all convenient for you to get to see 
him, may be able to write the best let
ter, because he's taken care of your 
medical problems over the years. Other
wise, you might see the doctor your 
friend saw. And the counseling group 
near you will probably know some doc
tors who are sympathetic. 

Doctors usually charge standard fees, 
but you may be lucky enough to find one 
who charges on an ability-to-pay basis. 
Lab tests and x-rays will of course 
cost you extra. 

I'm sending you a CCC0 memo "Discharges 
for Medical Reasons," which should help 
you out. 

For the address of the counsel
ing center nearest you, write 
»The Military Counselor» or 
readers of this paper can get 
counseling at: 

The Washington Area Military 
and Draft Law Panel 

1724 20th Street NW 
Washington, DC 20009 
(202) 232-0311 

ft» 


