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GIs M A R C H FOR 
BILLY S M I T H 

To the chants of "racist war, racist army, 
FREE BILLY NOW!", and "Beating the brass 
is a common fight, black and white GIs, 
unite!", 25 demonstrators, mostly GIs, 
picketed the Court of Military Appeals 
in Washington D.C. on July 8, 1972. 
We were protesting the continued efforts 
of the brass to frame up Billy Smith 
for the fragging of two officers in Nam. 
One speaker spoke of the need to build 
up our local groups into ever-growing oa 
organizations which can take on the 
brass both on the local issues of cases 
of harassment, racist incidents, and pass 
cancellations, as well as on the national 
issues such as the freedom of Billy Smith. 
Only through uniting the efforts of the 
various groups, however, will it be pos
sible to mount a serious united assault 
on this major racist attack by the brass 
on militant Billy Smith. This demonstra 
tion marked the concrete beginning of 
such a united attack here on the East 
Coast. Already there have been dozens 
of dem onstrations on posts around the 
country, including several on-,j»ost 
demonstration« at Ft. Ord which put the 
brass up the wall. As we build this 
campaign through petitions, pickets, 
demonstrations, and confrontations, we 
can unite all of these separate actions 
into one great fist of actions against 
the frame-up. 

After the demonstration we held a meeting 
where we laid plans for local actions 
of all kinds, such as against lifers who 
persist in harassing us or giving us 
extra duty. One example of a success
ful fight came from Aberdeen Proving 
Grounds, where GIs in the heavy vehicle 
maintenance shop were being asked to 
work on Saturday to make-up work which 
had been overlooked due to the cadre's 
negligence. They worked for the first 
Saturday. But they threatened to strike 
the next Saturday if they were asked to 
work again. When confronted with GI 
unity, the bird colonel all of a sudden 
turned chicken, and cooingly explained 
how concerned he was about the situation, 
and that certainly the Saturday work wo 
would be eliminated. This victory was 
compared with the partial victory won 
against lifer Rollins at Ft. Bel
voir (see page ). The basic 
lesson was clear: we need to 
build ongoing organizations capable 
of continually putting pressure on 
the brass, since they will always 
try to take back whatever gains we 

make unless we are ever vigilant in de
fending our interests. The Aberdeen 
Group showed that they understood this 
point by discussing their next projects 
concerning building a strong anti-
harassment campaign in the AIT brigades 
on post. Similar campaigns were planned 
at other posts, including Langely AFB. 

We also felt that the Billy Smith cam
paign should be carried forward through 
an East Coast wide petition effort 
calling for the racist brass to release 
our fellow GI from the slam and to drop 
its phoney charges against him. We hope 
to be able to have a "Billy Smith Day", 

just prior to his trial, where GI organ
izations at posts around the world can 
participate in a simultaneous demonstra
tion around this issue. Finally we 
decided to expand OPEN SIGHTS to include 
reports and analyses of struggles from 
posts all over the East Coast, in parti
cular from the ones represented at the 
meeting and demonstration. Saturday, 
July 8, marks a major step forward in 
uniting the GI movement on the East 
Coast, and in bringing that movement 
more into the day-to-day arena of 
struggle where most of us GIs are 
looking for a road to action. 

WHO IS BILLY S M I T H ? 
On March 15, 1971, a fragmentation 
grenade blew away two officers in 
Bien Be«, Vietnam. The CO and 1st 
sergeant were not in the billets 
where the explosion occurred, although 
they normally stayed there. They 
rushed to the scene, and decided that 
the only possible suspect was Billy 
Smith, a black GI they considered 
to be a troublemaker. They called 
a formation, where CID slapped a 
hand on Billy Smith, at the request 
of the two lifers. Billy was 
immediately arrested despite the 
absence of several members of the 
battalion, as well as the presence 
of many Vietnamese workers and 
Kit Carsons, who were usually 
infiltrated by the Viet Cong. 

Since Smith's arrest, the brass 
has made no effort to investigate 
any other angle to the fragging; 
rather, they have worked hard to 
fit the facts to the theory that 
Billy Smith is guilty. The only 
material evidence is a grenade pin 
found on him which lab tests show 
to be from a different kind of 
grenade than the one which wiped 
out the two officers. The rest of 
the evidence is circumstantial — 
that he hated his CO, that he 
endorsed fragging, and that he 
(like everyone else in the company) 
had access to frags. CID could 
uncover similar circumstantial 
evidence on probably 90 per cent 
of the GI's in Smith*s unit. The 
prosecution's case boils down to one 
word — FRAME! 

Who's this guy who's the victim of 
the brass's attack? Born in 1948, 
he grew up in Watts in a large family, 
and was arrested in the Vatts 
rebellion of 1965 (and later 
released for lack of evidence). 
He finally got drafted in 1969, at 
first resisted induction, but 
finally ended up in BCT at Ft. Ord, 
AIT Artillery at Ft. Sill, and Bien 
Hoa Vietnam in an artillery unit 
under the command of Capt. Rigby 
and 1st Sgt Willis. 

"I didn't know what it would be like 
till I got there," Billy has said. 
"In basic, we had these jive orien
tation sessions, you dig: 'The 
Russians are coming offa these boats 
and turning these ignorant villagers 
into Communists by force,' they 
told us. Of course as soon as I 
got there I could see it wasn't like 
that, the people didn't know what was 
happenin' at all, all they knew was 
that there was a lotta white 
people runnirv' around with guns 
and currency." 

His conclusion: "I realize that the 
war in IndoChina was unjust and 
racially motivated, and most of 
all, I strictly hated all who had 
high regard for the habitual 
butchery of the Vietnamese 
people." 

Part of his response was typical 
of thousand of GI's who hate the 
Vietnam war and who are "reluctant 
to close with the enemy." He 
said, "I spent most of my time on 

Continued on Page 5. 



The Brass Flaps Its 
Wings At Boiling «"> 
Injustice has descended upon the 
head of every Boiling airman. 
COL Erickson, the new base com
mander, has decreed that Boiling 
is Better. By this, he means that 
personal appearance, by Air Force 
standards, will be better at Boi
ling than at any other Air Force 
base. With stricter enforcement 
of haircut regulations (discipline) 
we are supposedly going to wit
ness an increase in morale. Ac
cording to this nonsensical think
ing, morale is going to improve 
when we have squadron open ranks 
inspections, the absence of alchol 
in the barracks, and personal in
spections by the commander of 
haircuts of personnel lying in 
bed because of shift work. These 
efforts to improve our morale are 
coming fast and furious. Every air
man at Boiling is feeling their 
bite. 

There are a lot of conscientious 
workers on Boiling. Who are they? 
The E-2's, E-3's, and E-4's. We 
are the people who are trained to 
do the Air Force's shitwork. Oc
casionally, we run into a super
visor who is hard-working and 
understanding. Most of the time, 
there is at least one lifer a-
round who gets his kicks by har
assing people. We, the backbone 
of the Air Force, learn to put 
up with the harrassment. After 
our initial shock, we get used 
to the sjectacle of lifers who 
couldn't survive without daily 
mainlining coffee and cigarettes, 
and in the evenings, their juice. 
We, the airmen, have learned to 
do our jobs in spite of the inter
ference of lifers trying to be 
supervisors. For our diligent 
efforts, we expected to be re
warded with the new modern Air 
Force. Instead, upon us descends 
the eagle from Cam Rahn Bay, 
famous for his narrow escape from 
a fragging. 

Obviously, satisfactory work 
performance is not enough to 
assure the brass that they have 
a smooth-running organization. 
In fact, the brass is willing to 
let job performance suffer — 
time spent shining shoes, in
specting haircuts, bullshit 
details — in order to assert 
it's control over the lives of 
the airmen. 

"Work diligently, and you will 
get your just reward." Each of 
us has seen the remarkable pic
ture of the little man with a 
screw running through him. When 
have we at Boiling failed to 
accomplish our mission? "We pro
vide for the needs of a large 
and key Air Force populace in 
the Washington area," said COL 
Erickson (Boiling Beam, June 30). 
Our reward for paying the generals, 
providing them with homes to live 
in, giving them transportation and 
other necessities is, lo and be
hold, shorter hair! 

"The Air Force is a job." Isn't 
that the line which our recruit
ers gave us whenever it was that 
we signed up? A job is what we 
were looking for, but in addition 
to a "job", we get screwed. 

Maj. Gen. Locke and Col. Erickson 
have decided to remind us who is 
in charge. They are hoping that 
we will continue to work diligent
ly and, wildest of fantasies, our 
morale will improve! 

Who are they kidding?? 

A LOOK AT THE NEW A.E 
In an attempt to see what the new 
Aerospace Team is really like, 
let's take a look at the 1139th 
Comptroller Services Squadron at 
Boiling AFB. Some of the duties of 
the 1139 are processing pay rec
ords for Air Force personnel in 
the Washington area, including all 
the USAF generals at the Pentagon, 
maintaining personnel'files on the 
base computer, and performing many 
other finance, accounting, manage
ment analysis, and data automation 
tasks. The people of the 1139 are 
what the Air Force proudly calls 
"professionals". Their morale 
should be excellent. Is it? 

Airman Rudolph Williams has been 
assigned to the 1139 since last 
fall. During this time, he has 
been living in Blanchard Barracks 
on Boiling. For the past six 
months, the intercom in Airman 
Williams' room has been out of 
order. (Every room in the barracks, 
a nine-story high-rise, has an 

intercom connecting it with the 
main desk.) Airman Williams went 
through the chain of command to 
have his intercom fixed. Nothing 
was done. He brought his complaint 
to the IG-. Nothing was done. He 
went to a representative of the 
1139 NCO/Airman Advisory Council 
and...you guessed it...nothing 
was done. Is this the way the Air 
Force takes care of it's troops? 

Serjeant Nolan Haynes is a Viet
nam veteran. While in Vietnam, he 
faced enemy fire. His current 
duties are as an administrative 
specialist. Major General Locke, 
the new commander of headquarters 
Command, under which the 1139 
falls, recently published a direct
ive concerning the preparation of 
OER's and APR's (performance re
ports for officers and airmen). 
This directive specifies that there 
will be no erasures anywhere on 
OER's and APR's. Sergeant Haynes 
knew that according to the official 
Air Force Manual, there e.re to be 

no erasures only on certain chap
ters of the OER's and APR's. He 
presented this matter in a letter 
to the editor of the BULLING BEAM. 
Captain DiSanto, the editor, pro
mised he would print the letter, but 
so far the letter has not appeared. 
So much for freedom of controversy in 
the BEAM under Boiling's new 
commander! 

Sergeant "aynes attempted to have a 
hearing with his first sergeant, 
SMS Jones, to discuss problems in 
the barracks. But upon Sergeant 
"aynes' approaching him outside the 
orderly room, Sergeant Jones pretended 
not to see him, retreated to his car, 
rolled up the windows and drove 
away. 

Because of Sergeant Mayne's time 
in Vietnam, he is suffering from 
a kidney ailment. When he con
sulted with Dr. Pritchard at the 
base dispensary, the doctor told 
him he should buy a heating pad 
at the BX. Sergeant Haynes feels 
he should not have to pay money 
out of his own pocket to take care 
of a medical problem caused by his 
service in the Nam. What happened 
to all the free USAF medical care? 

Sergeant William Morton is a first-
term airman in the 1139. For the 
last two years, he has been inter
ested in changing the location of 
the annual squadron picnic from the 
picnic grounds to the servicemen's 
swimming pool. This year, he decided 
(in his capacity as a member of the 
1139 NCO/Airman Advisory Council) 
to do an informal survey of people 
in the squadron to find out if 
there was substantial interest in 
having the picnic at the swimming 
pool. He found there was. However, 
when he took the results of the 
survey to the squadron commander, 
Colonel I!. Wayne Hodges, the com
mander, was upset that Sergeant 
Morton had taken the survey with
out his prior approval. Moreover, 
he thought it a poor idea. 

For the past two years, the two 
dryers on the second fx or of 
31anchard 3arracks, where 1139 
personnel live, have been in al
most constant need of repair. 
Most recently, one dryer was com
pletely out of service for sev
eral months before it was taken 
away, hopefully to be reapaired 
and returned in working condition. 
The other dryer is missing the 
knob to turn it on, so that people 
are forced to yank on the metal 
rod that should be holding the 
button. This is a definite safety 
hazard, but it has been the normal 
condition of both dryers for the 
past two years. 

In the Accounting and Finance 
Directorate of the 1139th, people 
are having a difficult time car
rying out their jobs because of 
the working conditions. In the 
downstairs area of Building 626, 
there are no windows, so there is 
no ventilation. Washington, in the 
summer, you can imagine how hot 
and stuffy it is. There is no air 
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Each year, over IOC,000 people 
in the military depart their units 
without 'proper authority'. In the 
Army and Air Force it's called 
'AWOL' (Absence Without Leave); 
the Navy, Marine Corps, and Coast 
Guard call it 'UA' (Unauthorized 
Absence). In the Army in 1971, 
76.3 men per thousand went AWOL 
or UA for over 30 days, and were 
administrativ^ classified as 
'Deserters'. Desertion rates for 
the other services vary, with the 
Arry's being the highest. 

It is not the purpose of this 
article to encourage you to go 
AWOL. It is rather to inform you 
as to the consequences of an AWOL 
or UA, and exactly what you can 
expect will happen. Early in 
military training, men are usually 
told that an AWOL or UA can result 
in a Dishonorable Discharge and 
five years confinement at hard 
labor. This in fact is the max
imum allowable penalty upon con
viction for Desertion (UCMJ, Art 85). 
This differs greatly from what the 
average AWOL GI can expect 

There are many varied reasons 
cited by people as to why they have 
gone AWOL. Sometimes it is due to 
family problems at home, a hard
ship or conscientious objector 
discharge which has been denied, 
petty harassment or blatant racism 
in the person's old unit, or any 
of a number of other things. In 
many cases, the psychological or 
hardship problem which caused the 
AWOL should have kept the person 
from being accepted for active 
duty in the first place. In other 
cases, the problem may be grounds 
for a discharge or federal court 
action (ie: habeas corpus on an 
arbitrarily denied CO application). 
If you feel you have been wronged, 
see a counselor. There is a good 
chance something can be done short 
of going AWOL. 

WHAT IS AWOL? 

WHAT IS DESERTION? 

Absence Without Leave is a violation 
of Article 86 of the Uniform Code 
of Military Justice. Article 86 says: 

"Any member of the Armed Forces who, 
without authority-
1) fails to go to his appointed 

place of duty at the time pre
scribed; 

2) goes from that place; or 
3) absents himself or remains absent 

from his unit, organization, or 
place of duty at which he is re
quired to be at the time pre
scribed; 

shall be punished as a court-martial 
may direct." 

Article 85 of the UCMJ covers the 
area of Desertion. In order to court-
martial a person for Desertion under 
Article 85, the Government must prove 
l) that the individual intended, at 
some time in the course of the absence, 
never to return; or 2) that the in
dividual left "with intent to avoid 
hazardous duty or shirk important 
service; or 3) that the individual 
enlisted in another service without 
being properly separated from the 
service from which absent. 

There is no one factor alone which 
will determine whether 'intent to 
remain away permanently' existed. 
Among the things considered are: 
1) the length of the AWOL (over 1 yr) 
2) whether or not the individual 

has his/her uniforms and ID card 
3) if the individual made any remarks 

indicating intent to remain away 
permanently (NOTE: Never tell any
body that you're leaving for good) 

4) purchase of a one-way ticket to 
a place a great distance from the 
unit 

5) stealing money or clothing prior 
to leaving to assist in the 'get
away ' . 

Many people are under the im
pression that any absence of over 
30 days will result in a court-
martial for Desertion. This is a 
falsehood which the military is 
not at all anxious to clarify. In 
actuality, a person gone for over 
30 days is dropped-from-the-rolls 
of his organization as a deserter 
for administrative purposes only. 
It is merely military 'personnel 
bookkeeping' procedure only, and 
has no effect on whatever charges 
may be written up as a result of 
the absence. 

It is not until after an individual 
has been DFR'd (dropped-from-the-
rolls) of his/her unit that police 
authorities are notified. You 
needn't worry about your picture 
being displayed on a Wanted poster 
in the local post office though -
the notification is just a form 
sent to the local police department, 
FBI, and State authorities. Generally 
the FBI is the only agency which 
actively engages in the apprehension 
of 'deserters', and it takes 2-6 
months for them to act on any given 
case. Suddenly one day, two men 
with short hair and suits will knock 
on the door. On occasion they have 
been known to knock down the door if 
someone is there but won't answer 
the door. If you're not at home, 
they'll inquire as to your where
abouts and make some rather intim
idating comments about prison and 
firing squads to your parents or 
whoever is there. They may even 

question neighbors to find out if 
you're around. If they weren't 
successful in apprehending you but 
they still think that you're in 
the area, they may return for a 
second performance. On the other 
hand, if they're convinced that 
you're not in the area, they'll 
go away and leave everyone alone. 

One of the AWOL's biggest head
aches is the FCIC - the National 
Crime Information Center. The 
NCIC is a computer data bank in 
Washington, DC. It is linked via 
teletype to virtually all state 
and county police departments and 
many of the largest metropolitan 
agencies. It has become standard 
procedure in many departments to 
run a check through NCIC on all 
persons they have contact with -
even minor traffic violators. 
All 'deserters' from the Armed 
Forces have a record in the NCIC. 
As a result, you could be pulled 
over for speeding and end up under 
arrest for Desertion. It's some
thing to watch out for. 

DISPOSITION OF AWOLs 

Each of the services has its own 
policies in regard to the dis
position of AWOL members. If an 
individual has been gone for less 
than 30 days from a stateside unit, 
he/she will usually be returned to 
his/her unit. After the individual 
has been DFR's however, policies 
differ. The Army and Navy will re
tain the person at the nearest 
installation with adequate facilities 
for processing. The Air Force and 
Marine Corps, however, virtually 
always return the person to the 
installation from which he/she 
departed. 

The punishment a person receives 
for an AWOL or Desertion varies 
tremendously from service to service 
and even from post to post. At some 
bases an individual may be able to 
get a discharge in lieu of court-
martial. This almost always results 
in an Undesirable Discharge though, 
which may cause some degree of 
hassle when you go job-hunting 
later on. Theoretically, people 
with a U.D. are eligible for some 
Veteran's benefits, but in reality 
they're almost never given. 

Conditions at different bases 
vary greatly, and even base 
policies change periodically. It 
is a wise move to contact a 
good military counselor for up-
to- date information. A good 
counselor can help greatly with 
hassles you may have. A counselor 

Continued on Page 4 



GIs LEAFLET AGAINST LIFER HARRASSMENT 

At Ft. Belvoir, a certain SSG 
Rollins made himself scarce for about 
a week after several days df struggle 
against his lifer attitude towards 
the GIs in our AIT company. He's one 
of those E-6s who like to hive GI 
parties every night, who loves to 
harass guys about the length of 
thier hair even when it's within legal 
limits, and who constantly threatens 
to pull week-end privileges. You got 
one like him? Well, give a listen and 
maybe you can get some ideas about 
what to do about him. 

We found out in our fight against him 
that our "friendly" CO backed him up 
all the way, and the fact that the 
sergeant was black didn't stop the 
black GIs from giving him the strong
est opposition of anyone in the compa
ny. Many guys got involved in shout
ing matches with the lifer, were 
threatened with Article 15s, and 
refused them. Nothing more was done. 
One class of about 40 students sent 
in a joint petition protesting his 
harassment of the troops to the IG, 
where it joined several individual 
protests which had been written in. 
The CO held a meeting with the class 
leaders—the fellows pulled from the 
ranks to boss us around—and backed 
the lifer up all the way down the 
line, according to one class leader 
who was disgusted with the encounter. 

Several of us decided to take a step 
.forward to organize the protest better. 
We wrote up a leaflet calling for SSG 
Rollins to "shape up or ship out," 
and that we should all march together 
to the IG's office to demand some 
action. We distributed it throughout 
the company. 

If it hadn't been clear up til then 
where the CO stood, it was clear then! 
He and Rollins went charging around 
the barracks collecting every copy of 
the leaflet they could find. They 
couldn't find many. They tried to 
intimidate everyone, telling then that 
they would be in real trouble if they 
were caught with a copy of the leaflet 

WITH SGT MIKE 
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"SERGEANT - I DON'T EVER WANT TO SEE 
YOU DO THAT AGAIN! TEIX YOU WHAT -
I'LL CLOSE M'EYES..." 

from ARMY TIMES 

in their possession. (Despite Army 
Regulations to the contrary). The 
cadre posted guards on the stairways, 
trying to keep guys in the barracks 
who belonged to the class which the 
CO thought had produced the leaflet. 
At a special formation, the CO warned 
that the leaflet was advocating 
mutiny! Most everyone understood 
that the frantic efforts of the 
brass in this case showed how scared 
they really were of any kind of GI 
unity—and this fear led to a much 
politer Rollins in the next day's 
formation, followed by his dis
appearance for almost a week. 

One important political lesson was 
that lifers like Rollins will try to 
divide up the opposition to him by 
coddling up to one group or another. 
Rollins is black, so he tried to "jive 
with the soul brothers." But the black 
GIs would have none of it. One told 
him in no uncertain terms to take off 
his boots before he came into his 
freshly waxed room. Rollins' response 
was to make a fist and say, "Give me 
some power, brother," to which the 
true brother replied, "You ain't 
my brother and take off your boots." 
Exit one abashed lifer. It was 
primarily black GIs who led the 
leafletting and fav ored taking 
action against the man. This fact 
should have given the lie to some 

white GIs who incorrectly saw Rollins' 
lifer qualities based on his color. 
If threats to paint a KKK cross on 
his car had been carried out, it only 
v/ould have served to split the united 
opposition of black and white GIs to 
a common enemy, and would have worked 
in the brass' interest. 

The outcome of the whole struggle is 
unclear right now. The original anta
gonists of the lifer have graduated 
or gone on leave. Rollins remains. 
But we did throw a scare into him and 
the brass, hopefully, we have all 
learned in the struggle that we do 
have some power with only a little 
unity; that we can't rely on any CO's 
help us out; that it is your position 
as GI, lifer, or brass that matters, 
not your skin color when you try to 
deal when you try to deal with the 
problems confronting you in the mili
tary; and that we should all maintain 
contact between our groups here in 
the DC area and our fellow activists 
wherever they are transferred to. 
Wherever there are GIs and brass, 
there will be a need for unity against 
their harrassment and racist efforts 
to divide us up. So keep in touch from 
here on out, and build unity against 
the brass wherever you go from here. 

Washington Area GI Alliance 
Fort 3elvoir Chapter 

4 ARRESTED IN WAR PROTEST 

On f'arch 2 of this year, as part 
of an ongoing campaign against the 
air war, seven members of catholic 
Action of Hawaii entered Hickam 
Air Force Base in Honolulu, Pacific 
Air Force Headquarters. Four people 
dispersed throughout the Command 
Headquarters building leafletting 
testimony of U.S. bombing victims; 
one member remained outside with 
two people from the local press; 
two mwmbers proceeded into the 
command building, specifically to 
the Electronic Warfare Planning 
wing. They carried copies of a 
resolution then before the state 
senate urging a day of contrition 
for the war and copies of the leaf
let the other four were distributing. 
They also carried plastic bottles 
of human blood in their briefcases. 
One of the men, James Douglass (a 
Religion professor at the Univer
sity of Hawaii) succeeded in pour
ing over two drawers of top secret 
air war files. The other, James 
Albertini (teacher of Religion, 
Ecology and Mathematics at St. Ann 
School, Kaneohe, Hawaii) was pin
ned to the wall before he could 
act. Douglass was pinned to the 
floor, chocked, and used as a human 
mop until the Security Police drag
ged down stairs to security cars. 
The six demonstrators inside the 
building and the seventh, outside 
with the press, were taken to s.p. 
headquarters where they were 
given letters barring them from 
Hickam Air Force Base. 

As a result of this action, the 
two people involved in the blood 
pouring action are being charged, 
along with Charles Giuli, with 
conspiracy and destruction of 
government property. The maximum 
penalty is 15 years in prison and 
a $20,000 fine ~ each. 

CONTACT: catholic Action of Hawaii 
1212 University Ave. 
Honolulu, Hawaii 
Tel: 949-1196 

MILITARY JUSTICE from p. 3 

can help you prepare an application 
for discharge and prepare some type 
of defense in case of a court-
martial. If you are AWOL and want 
to prepare an application for dis
charge, get it all together and 
be ready to present your case as 
soon as you turn yourself in. 

The best advice for anyone that 
is AWOL, or is thinking about 
going AWOL, is to seek the advice 
of a military law counselor. In 
the Washington area, call the 
Washington Area Military and Draft 
Law Panel at (202) 232-0311 and 
ask for either John Hatton or 
Ed Evans. If you have a friend 
who is AWOL but living in an
other area, call the Law Panel 
for the name of a good counselor 
in that area. 



THE COMMUNITY BOOKSTORE 
Everyone in and around the Washington, 
DC area should make a point of stop
ping by the Community Bookstore, at 
2028 P Street NW. The Bookstore stocks 
a large number of books, as well as 
'underground' newspapers from all over 
the country. Sections of the store are 
filled with books on such diverse 
topics as Black power, organic garden
ing, the military and draft, poetry, 
women's liberation, and political 
thought. 

The Community Bookstore is located 
about Vk blocks off DuPont Circle on 
P Street. The telephone number is 
(202)833-8228. Pay them a visit 
i t will be well worth the t r i p . I t ' s 
a good, non-rip off place. 

"BILLY SMITH" 
from p. 1 

leave, back in Bien Hoa and Saigon. 
All you had to do to get outa the 
combat zone was say you were sick or 
had to send a money order home, 
and once you were back there you 
could get lost pretty quick. . . 
There are thousands, probably 
tens of thousands of American deserters 
and AWOL's livin' in Saigon. 
Mostly, they been there so long 
their whole division had pulled out. 
They were survivin' offa the black 
market. Taking Army trucks, 
rubbing off the numbers with oil and 
sand, selling them to the highest 
bidder. Trucks, jeeps, even tanks. 
They're v.orth a lotta money on the 
market." 

But Smith's biggest threat to the 
brass was his activism within the 
ranks. He had been given three 
Article 15's and was being pro
cessed for a 212 based on his 
continual outspoken attacks on 
American foreign policy and racism 
within his company. He tells of 
several examples of the lifer 
idiocy which helped generate the 
avalanche of beefs in the company. 

"My first sergeant, we called him 
First Juicer, Sgt. Willis, he was 
a stoned alcoholic. His motto 
was, 'If you ever catch me without a 
Bud I'm out of uniform.' I'd have 
asked him for help, but I never caught 
him sober. . . Same with my E-6, Sgt. 
Thomas. Once when he was really 
drunk he stole my lighter, my 
favorite Zippo. He wouldn't 
give it back. So while he was 
takin* a shower, I took it out 
of his pants. I knew he was kinda 
crazy, so I also took the firing 
pin out of his M-16. When he come out 
of the shower and found that lighter 
gone, he went crazy. He locked and 
loaded his M-16 . . . He chambered a 
round . . ." 

As for the CO's stability, hear 
Billy's account of Rigby's 
reaction under fire: 

Listed below are some titles stocked 
at the Bookstore which should be of 
special interest to people in the 
military. 

GI Rights and Army Justice: The 
Draftee's Guide to Military Life and 
Law by Robert S. Rivkin. This is an 
excellent work dealing primarily with 
military justice (or rather, the lack 
of it). It contains much interesting 
material for people in all branches 
of the service. 

Conscience and Command edited by 
James Finn. A collection of essays by 
attornies and people familiar with 
military law, as well as personal 
accounts by people who have suffered 
it's injustices. The major topic of 

discussion is whether or not GI's 
can be granted full constitutional 
rights. The conclusion is YES. 

Military Justice is to Justice as 
Military Music is to Music by Robert 
Sherrill. In this book, Sherrill 
examines such cases as the Presidio 
"Mutiny" and the Dr. Levy affair. 
Other portions of the book discuss 
putting down dissent in the military 
and the GIs lack of basic rights. 

All of these books are excellent 
reading for people concerned about 
military justice and GI rights. All 
three books are available in paper
back and are priced under $2.00 

"Suddenly in the night this shit was 
hitting the top of the trees, 
stuff I'd never heard before, and 
Capt. Rigby was in his hooch 
writing letters. Everybody mush
roomed, I grabbed my steel pot and 
some projos and took them to my 
gun. We were firing Corfam rounds, 
with nine grenades inside; they 
would burst open and grenades 
float down . . . well, Capt. 
Rigby was terror-stricken. He 
started running from parapet to 
parapet yelling. 'Shoot the guns, 
shoot the guns.' Now to fire a 
charge one, which was what we were 
firing, you gotta remove six of 
the seven fuses from a round. 
But Rigby grabbed a round and 
didn't take out any fuses, and he 
forgot to set the time fuse — 
which made it a charge seven, direct 
fire. He put the shell into gun 
number three and fired. The thing 
took off at ground level and almost 
wiped out the base, just made it over 
the perimeter before it blew up. 
As it was, it destroyed gun three. 
And then he kept screaming at us to 
fire, so we damn near ran out of 
ammo . . . if the VC had moved in, 
it would have been all over." 

This is the officer who gave Smith 
threes 15's and was working on a 
212 for him — and who is working a 
frame on him. 

Since he's been back in the states, 
Billy's been in pre-trial solitary 
confinement at Ft. Ord. At the 
same time, Calley — who has been 
convicted of murdering scores of 
Vietnamese civilians, has been 
given all kinds of privileges, 
such as a private apartment, 
visits from his girl friend, and 
full pay. The difference is that 
Calley is a pro-war, gung-ho 
officer, backed up by the entire 
government establishment from 
Nixon on down for his role in 
slaughtering innocent civilians. 
Smith is a black grunt who vocally 
opposed the war and the racist 
government establishment. Thus, 
military justice becomes military 
persecution for Billy Smith, in which 
every repressive aspect of the UCMJ 
is being used against him. The 
Army is made of lords and servants, 
and when the servants are rebellious, 
the lord's law is stretched beyond 
imagination to put down the rebel 
and the movement he represents. 

Let us understand that that movement 
has been powerful, if not tightly 
organized. On the battlefield 
itself, combat refusal occurred 
as early as 1967. GI's refused to 
jump from a chopper in Can Duoc. 
They had to be carried back to the 
base camp. A fully armed mutiny 
occurred later that year in Dau-
Tieng in which the CO ordered a 
firefight against the rebel GI's, 
resulting in 50 American deaths. 
THen, there were the much more 
publicized mutinies of the 196th, 
and of the 1st Cavalry Division 
rifle compay which refused to go 
down a dangerous trail. It's 
gotten so that, as one vet said. 
"On patrol we were supposed to go a 
mile and engage Charlie, right? 
What we do is go a hundred yards, find 
us some heavy foliage, smoke, rap 
and sack out." 

Fragging is a strong part of GI 
resistance in Vietnam, resistance 
to lifers and brass who are eager to 
go out on search and destroy missions 
where it is generally the GIs who 
get destroyed. GIs are not committed 
to the war. They do not feel it is 
their war: and they want to come home 
in one piece. Fraggings have led to 
cutbacks in the use of ground troops 
in Nam. The Pentagon conservatively 
estimates that over 200 fraggings occur 
yearly. Billy Smith is the first alleged 
fragger to be put on trial for his life 
in the US—and he was picked because 
of his political activism in order to 
intimidate any other GI who would fight 
back against the brass. The fihger of 
blame for any casualties suffered from 
fraggings and mutinies must be pointed 
straight at the brass and their politic! 
bosses back home. They stuck us GIs in 
Nam. We have to decide whether to attack 
the Vietnamese people or the brass. Billy 
Smith has vigorously voiced his anger 
at being used by a racist army in a 
brutal war that only benefits America's 
business interests in Asia. The brass's 
attacks against Billy Smith is an attack 
against all of us who are fighting to 
free ourselves from the brass's control 
over our lives. FREE BILLY! FREE 
OURSELVES! 

This article was based on information 
received from the Billy Dean Smith 
Defense Committee, 6430 Sunset 
Boulevard, Suite 521, Hollywood, 
California, 90028. 
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Continued from Page 2 . 
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conditioning, although the ducts 
are already there. There were fans, 
but someone took them out because 
"they were a fire hazard". 

Speaking of fires, there is only 
one door in the back of the office 
downstairs for people to escape 
through if there is a fire. In 
addition to the hot, stuffy air, 
the room is noisy and crowded. 
All these conditions make it 
hard for men and women to do their 
jobs. 

Add on top of the working con
ditions, the usual harassment about 
hair and you really understand how 
bad morale is. In finance and 
accounting, Sgt. (E-8) Putnam has 
taken it upon himself to stand in 
the office latrine between 7:45 
and 8:00 and watch the airmen comb 
their hair before they go to work. 
If he finds someone with hair too 
long, ho tells him he needs a hair
cut. Is taht what we came into the 
Air Force for? During the day, 
Sgt. (E-6) Dennis Villers walks 
around the office and harrasses 
people as he looks for haircut 
violations. 

The "usual Air Force harrassment 
about hair" was increased con
siderably Friday afternoon, June 
23, when Col. Erickson, the new 
Base Commander, visited the fin
ance office and told two people 
they needed a haircut. People have 
been warned that from now on, they 
will get an Article 15 directly 
without receiving further counsel
ing about their hair. 

Before we close this article, we 
want to mention some of the super
visors who are humans. Lt. Cline, 
Cpt. Rowlson, and Sgt. (E-6) 
Touchton have all shown that 
counts is how a guy does his job, 
not how his sideburns look. Sgt. 
Touchton understands problems. 
You can sit down and talk to him 
about anything. His stripes don't 
go to his head. Why doesn't the 
Air Force have younger recruiters, 
so guys know what they're getting 
into? 

We have given just a few examples 
of the state of morale in the 1139. 
We hope that other people from 
other bases, forts, and stations 
will send in news about what's 
happening in their units. 

AIR FORCE GENERAL CHARGED 
WITH WAR CRIMES 

The fact that a commanding officer has 
absolute power over his command has again 
been brought before the people. Of 
course all GI's and veterans know 
this as they are the peasants of the 
military's social structure and con
tinuously receive the brunt of their 
power so that the CO can keep assuring 
himself of his power and manhood. 
But even we peasants are able to 
strike back as did a sergeant 
in the Seventh Air Force and fourteen 
airmen at Mountain Home AFB, Idaho. 

It appears that certain members of 
the U.S. military are now making their 
last desperate attempts to win a military 
victory in Southeast Asia. Air 
Force General John D. Lavelle (***), 
former commander of the Seventh Air 
Force took it upon himself to 
over-rule President Nixon's policy on 
the bombing of North Vietnam. 

The Air Force reports Lavelle ordered 28 
separate attacks on North Vietnamese 
targets while falsely reporting them 
as defensive "protective reaction" 
flights. 

The sergeant identified himself as an 
intelligence specialist. "I have 
been falsifying classified reports for 
missions in North Vietnam" and "We 
have also been falsifying reports about 
targets struck and bomb damage assess-
mets. Authority for these falsifica
tions came by secure telephone from 
the deputy of operations of Seventh 
Air Force." He added that his sup
erior "quipped that the President 
probably doesn't even know about the 
situation." 

The Secretary of Defense, Melvin 
Laird, has stated that Gen. Lavelle 
violated clear orders that were in 
writing and could not be misin
terpreted. 

General Lavelle was relieved of com
mand and demoted to Major General. 

NOTES... 
• There is a new FREE CLINIC just 
opened at Hillcrest Heights 
Methodist Church in Hillcrest 
Heights, Maryland. The clinic is 
located on Iverson Street. Right 
now, they're only open on Tuesday 
nights. Anyone that would like to 
volunteer their time to help these 
people is invited to stop by. 

• One of our editors, Gordon Youngs 
from Boiling AFB, failed to give 
credit in last month's edition to 
the author of "The Eternal Plea" 
and "Life". The author is Nolan 
Haynes, also from Boiling. 

The author of "Letter Home", 
also in last month's paper, is 
a Viet Vet from Boiling 

•Veterans will be marching for jobs 
and an end to the war on Aug. 22 
in Miami. If you are interested 
(Take some leave) call Bob at à 

,., (3aU243T-445a,.....,...,.... v„,,,,,,,.,«: 

This is a perfect example of military 
justice. A General disobeys written 
orders and falsifies records and the 
military slaps him on the wrist and 
then tries to retire him very quietly 
so that news won't get out. (General 
Lavelle would retire at $2250 a 
month). While at the same time a 
GI could refuse to obey an order and 
end up with time in the stockade and a 
bad discharge. Thanks to a sergeant 
who stood up and spoke out, there is 
now a chance to see that the General 
will receive a Courts-Martial. 

Under military law, any enlisted or 
officer subject to military law may 
file charges against a fellow officer or 
enlisted man. 

First Lieut. Delbert R. Terrill, Jr., 
swore out court martial charges 
against Lavelle. Terrill, a member 
of the Concerned Officers Movement, 
an anti-war group, will also file 
a request for a court of inquiry 
"concerning the propriety of the 
conduct" of four of General Lavelle's 
superiors — General John D. Ryan, 
Air Force Chief of Staff, General 
Creighton W. Abrams, the newly 
designated Army Chief of Staff; 
Admiral John S. McCain, commander 
of the Pacific command base in Hawaii, 
and Admiral Thomas H. Moorer, Chairman 
of the Joint Chiefs of Staff. 

In his press conference, Lieutenant 
Terrill declared, "What kind of 
discipline can be maintained in a 
military system in which commanders 
are relieved and retired while others for 
like offenses are court martialed and 
given dishonorable discharges? The 
American Dream and the necessity of 
military cohesiveness demand equality." 

At Mountain Home AFB, fourteen GI's 
are also preferring charges against 
Generals Lavelle and Ryan. They have 
called for President Nixon to convene 
a Court of Inquiry under Article 135 
to determine "if any pilots or other 
human beings were killed as a result 
of the illegal orders issued by 
General Lavelle." In the event that 
the investigation determines that a death 
did result from the raids, the GI's called 
upon President Nixon to prefer charges 
against General Lavelle under Article 
118 for murder. 

General Abrams, now nominated for 
Army Chief of Çtaff, has denied 
knowing of these air raids even 
though General Lavelle. sent the 
reports to him. This poses a ques
tion as to how a four-star general 
in Vietnam could have failed to hear 
about another four-star general's 
demotion and relief of command and 
the reasons surrounding it. 

This incident is just more proof 
that the U.S. involvement in the 
Vietnam conflict will be a failure. 

When will the Generals learn that 
the Vietnamese people are destined 
to liberate themselves from the 
Imperialist government in Washington, 
D.C., and in Saigon? 



G.I. VOTING RIGHTS 
The Youth Citizenship Fund (YCF), a 
non-partisan, youth-run organization, 
has been working with the Department 
of Defense since January of this 
year to determine why so few members 
of the Armed Forces vote and to ad
vise GIs of their voting rights. 

In March after 3 months of study of 
the Federal Voting Assistance Pro
gram, YCF concluded that through in-
eptness, official apathy, and poor 
administration, the Defense Dept. 
was effectively disenfranchising the 
majority of GIs eligible to register 
and vote. 

The DoD has tried to do a better job 
of advising servicepeople and their 
dependents of absentee registration 
and voting procedures in the past 3 
months, but YCF feels that more 
should be done to insure that every 
GI is fully informed of his voting 
rights. The following information is 
provided to help you become better 
informed of what absentee voting is 
all about. 

The Federal Voting Assistance Act of 
1955 recommends to the states that 
they provide for absentee voting for 
all servicepeople, their spouses, and 
dependents. The Act also provides 
that states accept the Federal Post 
Card Application (FPCA) as a request 
for registration and an absentee 
ballot, 

Unfortunately, all states do not 
handle the FPCA in the same manner. 
Some states waive registration for 
the GI and spouse; others accept the 
FPCA as a simultaneous application 
for absentee registration and ballot; 
still others send you special regis
tration forms which must be filled 
out and returned. 

If your unit has no one to advise 
you on voting matters, contact the 
Washington Area Military and Draft 
Law Panel at (202)232-0311 or the 
Youth Citizenship Fund Military 
Voting Rights Project at (202) 
965-4260. Both these groups have all 
the information and materials you'll 
need. 

Once you locate an FPCA, take great 
care in filling it out. Many election 
officials will throw out an incor
rectly completed card without telling 
you. Mere are some hints on filling 
out the card: 

Item l) Cross out the 2 inapplicable 
words. 

Item 2) Leave blank unless you are 
voting a primary or wish to 
declare a party preference. 

Item 3) Check only one box. 
Item 4) Your birthdate. 
Item 5) Count time in service as time 

spent at voting address. List 
last address in home state. 

Item 6) If unregistered, write in 
"Registration Request". 

Item 7) Use any address which will 
insure that you will receive 
the ballot. 

Item 8) Read carefully and sign with 
payroll signature on line 9. 

Print or type name, grade, and SSAN 
on line 10. 
Item ll)Some states require the sig

nature of a commissioned of
ficer. Be safe and g& it 
signed. 

Front of card: In upper left-hand 
corner, print same address as Item 7. 
Your voting officer, the Law Panel, 
or YCF can provide you with the cor
rect address. 

Half of the states have primary 
elections coming up in August and 
September, so its still possible to 
get a card in in time to vote. 

Once registered, you can get infor
mation on candidates by writing your 
local League of Women Voters or your 
state party headquarters. If your 
voting officer doesn't have these 
addresses, YCF does. 

If you can't call write YCF at 2317 
M Street NW, Washington, DC 20037. 

O P E N 
1734 20th Street N W 
Washington, DC 
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the military counselor 

If you have questions on GI rights, 
military counseling, discharges, or 
organizing, send them to "The Military 
Counselor, PO Box 390, San Francisco, 
CA 94101." All questions will be an
swered via first class mail in sealed 
plain envelope, so please include your 
full name and address. Questions of a 
general nature will be answered in 
print, but the name and address of the 
writer will not appear. 

Dear Military Counselor, I'm going on 
leave for a couple of weeks. It will 
be great to get away from these crazy 
Marines for a while but the way things 
are going I'm thinking of quitting my 
job for good. I hear one good way to 
do this 1s to go UA for a month or two 
and then turn yourself in. They don't 
court-martial you; they just give you 
an Undesirable Discharge. Is this a 
good idea? 

A. It is true that the Marines and 
the other services have had a general 
policy for the last few months of dis
charging a lot of guys who had been 
UA (AWOL) for 30 days or more. But 
there have been large differencts in 
how this policy has been carried out 
at the different bases. It's important 
to know the policy at the particular 
base where a UA will be processed. 
(Often if you turn yourself in at one 
base you will be sent to another for 
processing, sometimes to the one you 
left from in the first place.) 

Even more important, it's likely that 
in the near future discharges for UA 
will become more rare, and more court-
martials will be given out. The mil
itary has been going through a phase 
of "cleaning out the dead wood," be
cause Congress has put restrictions on 
the number of military personnel. As 
you can imagine, lifers would rather 
have a UA discharged to get the num
bers down than be riffed themselves. 

They've now gotten down to the maximum 
size allowed by Congress. Very soon 
they will probably shift gears and try 
like mad to keep guys in. The Presi
dent will not want to draft many peo
ple in an election year, and the rate 
of enlistments hasn't been all that 
high. And it's well known that careers 
in the military are made in part by 
the number of men an officer has in 
his command. 

All this points to a probable shift in 
policy where UAs will be court-mar
tialed and then returned to duty. Pre
dicting with accuracy the consequences 
of someone going UA now and turning 
himself in in a couple of months is 
really impossible. 

You can gei: the best information about 
local base policies from the counsel
ing group nearest the base where you 
would be processed. For Camp Lejeune, 
see the folks at Marine Books, Inc., 
Box 1163, Jacksonville, NC. 

Dear Military Counselor, some of my 
friends have been busted and are 1n 
the stockade waiting for their trials. 
One of their biggest hassles has been 
that the stockade commander won't let 
the black brothers get together. They 
split them up and make them bunk on 
different floors. Is that legal? 

A. There's no quick answer to ques
tions about the rights of GIs in the 
stockade. The tactic of splitting up 
the blacks in stockades is pretty com
mon. 

Army regulations don't specifically 
give stockade commanders the right to 
segregate men by race. Nor is there 
any regulation allowing forced inte
gration. The stockade commander would 
probably justify actions either segre
gating oi splitting up blacks in his 
stockade, however by saying that it is 
necessary to maintain security, disci
pline, and good order. 

There is general agreement in the 
courts around the country that racial 
segregation of prisoners can be used, 
if at all, only when racial tensions 
in the prison make such a step neces
sary. Using a prisoner's race as a 
reason to keep him from getting to
gether with particular groups of peo
ple is about the same in my mind as 
putting all of one race together, but 
our system is not as used to arguments 
for voluntary segregation. 

Your immediate problem, though, is how 
to stop the harassment of your buddies 
in the stockade. There are a couple of 
things you can do. Congressman Ron 
Dellums, Longworth House Office Build
ing, Washington, D.C. 2051b, has done 
extensive investigations into racism 
in the military. You might write him. 
Each additional bit of evidence he 
gets will aid his effort. Also, Nath
aniel Jones, NAACP General Counsel, is 
civilian co-chairman of a DoD Task 
Force which is studying the nature and 
extent of racism in military justice. 
You can write him at Task Force on Ad
ministration of Military Justice in 
the Armed Forces, OASD (M$RA), Wash
ington, D.C. 20301. 

Another way to help your friends is to 
have them make an Article 138 com
plaint against the stockade commander 
for interfering with their constitu
tional rights. See a military coun
selor in your area about this. I real
ize that communications with your 
friends may be difficult, but with a 
little ingenuity and a lot of persis
tence, the complaint should get out. 
Get a lawyer to intervene if there is 
any hassle over the right to file the 
complaint. The Court of Military Ap
peals has recently ruled that men in 
pre-trial confinement should file 138 
complaints if confinement is improper. 

Dear Military Counselor, I just got 
called into the major's office, and 
she says that the CID really has me 
cold on a dope charge. She says she'll 
throw the book at me and I'll spend 
six months in the post stockade. What 
do I do now? 

A. The problem with your major's 
threat is that, as a woman, you cannot 
be put in confinement for a six month 
sentence. Women prisoners cannot be 
confined in facilities used for the 
confinement of men, and the Army has 
no stockades for women. If a woman 
gets sentenced to a year or more she 
can be sent to federal prison, but if 
her sentence is less than that she 
will not be confined. 

This is one of the few instances where 
a woman in the military benefits by 
the sex discrimination in the regula
tions. It can backfire, though. When 
the Army really wants to send a woman 
to jail, the fact that it is a one 
year sentence or nothing may increase 
the likelihood of getting at least a 
year. 

Since it looks like you could be head
ing for trouble, I suggest you contact 
the Bay Area Military Law Panel, 558 
Capp St., San Francisco, CA. They can 
turn you on to a civilian lawyer who 
can help you if it looks like a JAG 
lawyer won't be able to defend you ad
equately. 

Dea- Military Counselor, I know that 
the Veterans Administration will give 
you money to go to school and will 
guarantee a loan for a home or farm. 
But I want to start a small neighbor
hood organic foods store when I get 
out, and I wonder if I can get a loan 
or loan guarantee for that, too. 

A. Only men who served in WW II or 
the Korean War are eligible for that 
kind of help from the VA. However, 
the Small Business Administration, an
other government agency, may be able 
to help you out. I called them, and 
you should soon receive a packet of 
information about the help they can 
give you with your store. There are 
SBA offices in most large cities. Al
so, a VA pamphlet that I've mentioned 
before, "Summary of Benefits for Vet
erans," is available from any VA of
fice or from the Veterans Administra
tion, Washington, DC. 

Readers of this paper can get counsel
ing at : 

Washington Area Military 
And Draft Law Panel 

1734 20th St. NW 

Washington, D.C. 20009 

tel.- 232-0311 

or 

For the address of the counseling cen
ter nearest you, write "The Military 
Counselor." 


