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Military Union ?! 
In late June the American Federation of Government 
Employees, the nation's largest federal employee union, 
publicly stated its intention to organize among active 
duty servicemembers - in effect to unionize the armed 
forces. The announcement sent Shockwaves through the 
military establishment and brought forth cries of "sheer 
horror" from top Pentagon commanders. AFGE now repre
sents over 390,000 civilian DOD employees and apparently 
feels that the time has come to seek additional members 
among active duty people. "In testimony before the 
Defense Manpower Commission on August 18, AFGE president 
Clyde Webber spoke positively of "the mutual benefits of 
bringing military personnel into AFGE", and reported 
that a top level committee was continuing its investiga
tions into possible GI membership. If the union decides 
to go ahead, as it seems inclined to do at present, or
ganizing of servicemembers would not begin until after 
August of 1976, when the union's convention could auth
orize such a drive. 

The main issue for any AFGE campaign among service-
members would be military pay and the annual cost of 
living wage negotiation. AFGE already spends most of 
its time lobbying for increased annual pay adjustments 
and emphasizes that since federal civilian and mili
tary pay are linked active duty people stand.to gain" 
froni their efforts. Other issues the union says it may 
become involved in include pensions, and health care 
benefits. AFGE has made no mention, however, ov pro
tecting soldiers' rights on the job or of defending GIs 
ii military legal problems. Mr. Webber and others de

cent 'd. on page %. 



Brass Harass ~« 
A supersnooper lifer responding to the wishes of his mas
ter to perform another of his highly trained duties as a 
go'fer, entered the Fort Meade transportation office very 
dramatically. 

He was looking around the building and gazing at the ceil
ing. He had a golf cap pulled over his ears and was 
dressed up in dark sun glasses, very intent on finding 
someone. That someone was me. He said he was looking for 
Sergeant , and no one called me that! I said my name 
is Al, what can I do for you? He explains he's on his way 
to Germany and someone told him to check with me. I guess 
he was suprised by something about me and blew his, I'm 
sure, well-rehearsed lines. Anyway, I told him if he needed 
help in dealing with the military he would most likely en
counter,- he could either call the MILITARX LAW PROJECT at 
366-7200, or write to the Project at 108 Washington Blvd. 

cont'd, from page 1 

scribe AFGE as an "economic" rather than "ideological" 
union, and they scrupulously'avoid any conflict with 
military commanders. The union also refuses to become 
involved in questions related to armed forces policy 
and the larger mission of the military. 

While the idea of a GI union has been proposed; for 
years, and would seem to offer many advantages to ser-
vicepeople, the approach being offered by AFGE leaves 
much to be desired. Especially if the union fails %o 
offer legal protection to GIs in their daily dealings 
with the brass, AFGE membership would be of only lim
ited benefit to many servicemembers. On the other 
hand, however, the AFGE organizing effort may break 
down many of the barriers preventing GIs from getting 
together to defend their interests and may facilitate 
the formation of independent associations. 

The AFGE.union proposal will be among the topics that 
will be discussed at the MLP office on Wednesday, Sept. 
24 (see flyer inside) 

build a REAL union! 



Laurel. They could pro
vide him with the address 
of a Military Law Project 
in Germany. I also pro
vided him with my tele
phone number, just in 
case he did not reach them 
and needed a message re
layed. He thanked me, and 
with a feeling t imagine of 
mission accomplished he 
left—I assume he obedient
ly reported and turned 
over to his master the re
trieved bone- I mean the paper he masterfully and skill
fully obtained. I can imagine seeing him being patted on 
the head-I mean back- by his master-I mean CO, and hearing 
his boss say good boy-I mean good work sergeant. 

Approximately 30 minutes later two other well-trained 
go'fers approached me and produced their ego in the form 
of a badge complete with picture, name, rank, date of birth 
etc., saying that the PMD wanted to see me. It seems he 
wanted to talk about the legal service I have been talking 
to people about. I went and was told by the HfC that he 
had brought me in because 1 gave one of his men the names 
of people who are more than glad to help anyone in trou
ble. I was told I could get in -trouble and it was illegal 
for me to give someone a couple of names and telephone 
numbers, including mine, while on duty. I was warned and 
advised to heed the warning, then dismissed. 

One of the go'fers while driving me back to the Trans
portation office said, "yea, he's right, you can. get in 
trouble, it's a violation of Art. 87 of the UCMJ. Well... 

I went to the defense legal, officer immediately and he 
said NOT TRUE! The PM3 was trying to deny me a right 
guaranteed by the Constitution. Charges against the FMO 
by means of an Art. 138 were being prepared by the de
fense officer on my behalf until we found out that the 
master of the go'fers was retiring. What do you think? 
Was I harrassed, or was I harrassed? 

Many people come to me for help and I hope they continue 
to do so. pgge 3 



EXPEDITIOUS 
PROS &CONS OF NEW EXPEDITIOUS DISCHARGE 

There has been a lot of talk lately around Meade and 
other bases about the "expeditious discharge," sometimes 
called the "Chapter 5 discharge." The reason for the 
sudden interest? the Army recently changed its regs to 
make this discharge available throughout the Army. Here 
are the facts on Chapter 5's: 
1. You can't apply for one. Your immediate commanding 
officer must recommend you for the discharge. 
2. The only people eligible for the discharge are those 

with more than 6 months, but less than 36 months, of 
active duty. 
3. Here are some of the Army's descriptions of the type of 
soldier who should be considered for expeditious dis
charges: "Quitter, hostility toward the Army, inability to 
accept -instructions, clearly sub-standard performance, 
lack of co-operation." 
4. The discharge can either be Honorable or General. If 
your CO recommends you for a General, you have the right 
to talk to appointed counsel (JAG lawyer) about it. 
5. If you get art Honorable chapter 5 discharge, the rea
son recorded will be "failure to meet acceptable stan
dards for military service." Even if the reason doesn't 
appear on your discharge papers, it may still be possible 
for most future employers to find out about it. Remember: 
On an Army discharge, HONORABLE isn't always fully 
honorable. 

Beginning to have some doubts about this? Then remem
ber point #6 — 
6. You don't have to accept a Chapter 5 discharge. In 
fact, the expeditious discharge can't be processed unless 
you sign a form consenting to it. And if you change your 
mind, you can withdraw your consent at any time up until 
the discharge is approved by your battalion commander. If 
you don't consent, or withdraw your consent, the case will 
be closed. But of course, action might then be taken to 
discharge you for other reasons or in other ways. 

Those are the bare facts on the expeditious discharge. 
As you can see, it's a good deal for some people, and a 
burn for others. If you are offered this discharge and 
have doubts about it, or if you just want to know more, 
contact a civilian counselor. In Laurel, call 792-0915. 
Or you can" call Baltimore, 366-7200, or Washington, 
(202) 783-1060 or (202) 393-'868. 
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dr. strangelove 
strikes again!! 

There is an old Arab fable about a bedouin sitting in his 
tent at night. His camel stuck his nose under the tent, 
and, when the man told him to get back outside, he begged 
to be permitted to leave his nose there — just his nose 
— since it was cold. Little by little, the camel then 
edged further into the tent, always making up some excuse 
when the man objected. Finally, the camel was entirely 
inside the tent, which was so small that the bedouin then 
had to move out into the cold. 

Judging by their reaction to Kissinger's latest ME 
settlement, the Arabs—with the exception of Henry's pal 
Sadat—have not forgotten their old fable. We would do 
well to remember it, too. The agreement calls for 
American technicians to run some outposts between the 
two armies in the Sinai peninsula. 

You're not a technician, so you don't have to worry, 
right? Wrong. Remember back in '61, we only had a few hun
dred "advisors" in Vietnam? All of a sudden we had a few 
thousand. Still nothing to worry about —r not much more 
than a little of the camel's neck was under the tent. But 
then the Vietnamese started fragging our advisors, and we 
needed marines to protect them. And ships to carry the 
marines. And planes to protect the ships. And troops to 
protect the airbases. And suddenly the camel -- you re
member, the big ugly one from Texas — walked right in 
with half a million of us In tow and declared that the 
tent belonged to him. Only this time, the bedouin decided 
to stay and fight, and it isn't likely things will be any 
different next time. 

Kissinger may have a Nobel Peace Prize, but everything 
he sticks his nose into — Vietnam, Cyprus, the Middle 
East — ends up a war. That's because people have to 
solve their mm problems, not get"dictated to by America 
-or Russia. In the Middle East, that means that no peace 



will work unless it includes justice for all the people 
of the area, especially the disposessed Palestinians. But 
Kissinger isn"t interested in justice for anyone; he just 
wants to get us involved in as many places as he can. 

For us, that can mean another Vietnam in pretty short*or
der. Even if-Henry's agreement would fall apart if the a 
technicians aren't authorized by Congress, it doesn't 
matter. The agreement Is worthless anyway, and we don't 
want another Vietnam. 

"U.S. CIVILIAN 

TECHNICIANS, 

FORWARD MARCH!" 

[ItJiif Olid about nerve gas? In 1971 Congress passed 
a law requiring the military to announce all major ship
ments of the gas, but the only transfers they've announced 
so far are 21 shipments in 1974. Twenty of these were 
nerve gas being sent to Aberdeen Proving Ground, just 
north of Baltimore. The military said the gas was for 
experiments to see how the stuff could be safely detoxi
fied. Meanwhile, this year's Pentagon budget includes 
$1.6 million to develop a new, "safer" nerve gas! 

page 6 



Free Speech Inoperative? 
You'd better watch your step. Buddy.' You may be contem

plating sabotage without even knowing it. Are you thinking 
about writing a Letter to the Editor or, in some other way, 
expressing a serious objection to government policies? Do 
you have information about cost-overruns or military inade
quacy that you think should be made public? If some bills 
in Congress become law, we're all in trouble. 

This dangerous piece of legislation is known as the Crim
inal Justice Reform Act of 1975. We all want -criminal jus
tice reform, but this bill would REPEAL many of the most 
fundamental freedoms of our Bill of Rights. 

"CRIMINAL JUSTICE REFORM ACT"? HARDLY! 

Protestors and demonstrators, however peaceful, would be 
guilty of "physical interference" with government function. 
Such demonstrators could also be charged with "Sabotage", 
which the bill defines as acting "with intent to impair the 
military effectiveness of the United States", or to "damage' 
or "tamper...with anything of direct military significance 
to the United States..." You would not be able to read 
this newsletter because leafletting on a military base . 
would fit this description. (It took the Military Law Pro
ject and Highway 13 two years of legal hassle to protect 
that First Amendment right.) Ellsberg would have received 
the DEATH penalty for releasing the Pentagon papers. 

The present attempts of G.I.'s to organize themselves 
or of labor unions to organize military personnel would al
so be illegal. If you think that G.I.'s have no rights now, 
just imagine how it would-be if this becomes the Law of the 
Land. ANYONE who expressed views against government poli
cies and EVERYONE who presented factual material to support 
that objection could be imprisoned-

Keep America from becoming a police state. Ask your lo
cal newspaper to publish information on Senate Bill # One 
and House Bills #333 and #3907 before the hearings now 
scheduled for September. Let your Senators and Represen
tatives know of your attitudes BEFORE we find ourselves 
unable to write ANYbody about ANYthing. 

page 7 



r tt&m M&mttffik&L 509th MP>SAT 

Cr II UP^4^7Cr 9 INDIANTOWN GAP 
Alot of publicity has recently been given the influx 
of Vietnamese and Cambodian refugees to this country. 
A number of Ft. Meade GIs, including most of the 509th 
MP Bn, have some first-hand knowledge of the problem: 
they spent their summer running the Indiantown Gap ref
ugee camp in Pennsylvania. 

It wasn't what you would call an ideal summer vacation. 
The basic shifts for MPs were 12 hours on, 12 hours 
off for 12 days, then a 2-day pass. On top of that, ov
ertime was frequent and sometimes meant an additional 
5 hours. Usually, it was because someone had had enough 
of the pleasures of the "Gap", and had split. If that 
someone were a refugee -- and it was always alot of ref
ugees, not just one — the MPs were invited to spend 
their "off" hours combing the woods for the absconders. 
If a GI went AWOL, others had to work overtime to replace 
him or her. It was, of course, conditions and policies , 
like this that caused so many AWOLs in the first place. 
The GIs resisted the long hours and harrassment, bringing 
down even more repression. In the single month of July, 
there were 73 Article 15s in the 509th alone! In one spec
tacularly outrageous instance of harrassment, one guy got 
four in a single day! 

What did the army have for people to do for such long 
hours? The answer, for the most part, was: Nothing. Usu
ally, an MP spent most of a 12-hour shift sitting around. 
That was fine with the officers, because it gave the 
troops plenty of time to do what the army likes them to 
do most: spit-shine and polish. Four inspections per day 
ensured that not only did they have to spend most of the 
duty day with these interesting activities, but a good 
part of their off-duty time as well. After a 17-hour work 
day, that didn't leave much time for sleep. 

In Guam, where medics of the 702d Med Co from Ft. Meade 
spent 2 months just after the liberation of Saigon, there 
are still thousands of Vietnamese who were tricked or for
ced into leaving their country, and who want to go back. 
Early this month, they rioted and burned their barracks to 
force the government to let them return. "Hie government 
claims that it is South Vietnam that won't take them back, 
but the refugees have evidently realized who is really at 



fat .t: the new Saigon <government, with massix problems of 
rec <nstxuction and resettlement of refugees i side the 
courtry, can't afford to take any more refuge :S for a long 
tine, unless they get some foreign aid to heli them do it. 
The US promised to provide this when it signed the Paris 
Agreements. If we were to decide — finally — to live up 
to those agreements, we could probably save money, since 
the cost of just keeping them here to vegitate would be so 
much less than sending them back and setting them up to 
earn their own livings and help rebuild the country the US 
destroyed. By living up to our agreement and providing re
construction aid, we could also get the Vietnamese to help 
us look for our MTAs, whom the government seems to have 
forgotten about. The alternative is indefinite refugee 
camps, and the Vietnamese oh Guam have shown that they 
won't just sit around and wait for good ol' Uncle Sam to 
figure something out. 

While many refugees — especially middle-class, English-
speaking ones, have found sponsors, and are now living 
happily ever after, others have been beaten, raped and 
used as slave labor by their "sponsors" and many have 
shown oup at the gates of the Gap, or other camps begging 
£o be let back in, but to no avail: the last thing the 
army wants is for them to tell the rest of the inmates 
-that America is less than a land of milk and honey for re
fugees; so special camps have been set up for the new re
fugees: those fleeing the brutality of American bosses. 

The "uneducated" (meaning those who speak little or no Eng
lish) form a much higher percentage of those in the camps 
than those who've been released, and they are most likely 
to end t̂> being exploited — if they ever get out — than 
their predecessors. All over the country* ruthless employ
ers are hireing illegal iia&igrants to work at miserable 
wages, since they are unfamiliar with their rights, the 
English language, and other things that make it hard for 
them to get jobs. The Vietnamese are a godsend for these 
types, since they are also legal — and in areas where they 
«re concentrated — such as Arlington, Va, they are now 
seen in all the worst, most demeaning jobs. Even the Pen
tagon has gotten in on the bonanza, and hired a bunch to 
cut its grass (never let it b e said the army fought the 
war for nothing!) . Across the river in. Washington, its 
very "in" amoung the millionaires to liave a couple of Viet
namese house servants. page 9 



T H I S WAY TQ T H E R E F U G E E S ! 
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The Rev. Carl Mc
lntire, the arch-
Iconservative 
fundamentalist 
preacher, plans 
a new attract
ion for his 
resort and 
college 
complex at Cape 
Canaveral, Fla. 
He has brought 
about 40 Viet
namese refugees 
to the site to 

live In a re-created Vietnamese village — "like our 
boys went into during the war," says Mclntire. 

In addition to serving as a tourist attraction, 
the villagers will make porcelain elephants, vases 
and other items "that Americans loved so well." 
Eventually Mclntire hopes to have 200 Vietnamese 
in the village and he has plans for a second 
refugee hamlet — for Cambodians, (from Newsweek). 

That one would look mce in the den 

The only way to aleviate the problem is to get to the root 
of it 

—recognize Vietnam 
—let them into the UN (the US recently vetoed their 

membership application) so they can work with the UN high 
commissioner on refugees on terms to accept the returnees 

—announce our intention to abide by the Paris accords, 
and start negotiations aimed at setting up mechanisms to 
iron out remaining questions (MIAs, damages, refugees, Am
ericans living in Saigon, disputed property, etc.). 

Of course, anyone who thinks Ford will do this stuff out 
of the goodness of his heart or nbecause it's the smart 
thing to do (no one ever accused Ford of being smart), is 
crazy. The Vietnamese, however, are not going to forget a-
bout their problems and they know what to do about them, 
as they showed on Guam. Unfortunately, it may take more 
incidents like Guam befor the government gets the picture. 



BLACKS IN 
THE MILITARY 

...is a short pamphlet documenting the racist character 
of the American military. It deals with 
such things as racism in job placement 
and judicial proceedings: 20.2% 

18.6% 

1 3 % 

BLACK 

PERCENTAGES 

ABEdfefed Electronic 

13.1% 25.5% 34.2% 

percentage of blacks 
among all enlkied 
people 

percentage of Article I5's 
.idrnirtsiereu o bt.uk*. 

percentage of courts 
martial against blacks 

You can pick up a copy, free, at the MLP office. Wxjrj 
not stop by for the rap session cat Wednesday, 
Sept. 24? 
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For almost 3 years, the Military Law Project has offered 
free legal counseling to service members stationed at Ft. 
Meade and nearby bases. But at the end of September, when 
our lease for our office in Laurel expires, we will no long
er have a building, and because of financial problems we 
will probably not be able to rent a place. The people who 
work with the MLP are determined that competent, civilian 
legal advice -- about discharges, courts-martial, Art. 15s, 
complaints against superiors, and all other military-
related problems — be available to GIs and WACs at Meade. 

We invite people who are interested in discussing the 
future of legal counseling'for people in the military to 
come to a general meeting, at .7 PM, on Wednesday, Septem
ber 24th. The discussion will be at the MLP office in 
Laurel (see map on leaflet ). 

Among the things we'll discuss: 
-- getting someone to donate space for our meetings (any

place where we could get together once a week, and 
meet with GIs who need counseling), 

— giving training in military legal counseling to GIs who 
can make a commitment to help other people who need 
counseling (already one workshop on military law is 
scheduled for Sept. 20th; call 366-7200 if you'd like 
to attend this free workshop, and we can schedule 
others if people are interested), 

— forming a "pre-paid legal plan" that would guarantee 
legal representation & counseling for GIs who are 
dues-paying members, 

-- the plans by American Federation of Gov't. Employees 
to form a union in the military. 

Refreshments will be served at the meeting. 

The MLP will be open until Sept. 30 {regular meetings 
are held there Wednesday nights, 7:30 pm). Phone numbers 
on the map can be called anytime for advice about hassles 
with the military, or just to find out more about the 
MLP. 

MEETING: 7 PM, SEPT. 24 AT MLP OFFICE 
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