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HARASSMENT IMPAIRS PATIENTJXARLiOLIr lL^QA 

MEDTECHS FIGHT HAIR HASSLES 
It began in early 

December when Ens. George 
Strudgeon was replaced by 
a Ltjg Deborah Stribrny!. 
Soon we were standing in
spections twice a week, 
listening to her cracked 
voice rattling out orders 
like a hoarse parrot. If 
your name tag was crooked, 
or you wore the wrong 

color socks - watch out! 
On December 3rd the 

first inspection came, 
leaving a group of con
fused and bewildered 
technicians at the main 
operating room in the 
Naval Hospital in Bethesda. 
Approximately 75% of the 
technicians were told they 
had discrepancies. They 
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Support the Betiiesda üroüiersi 
were also told of another 
inspection in two days. 
In three days the emphasis 
had slipped from proper 
patient care to strict 
and manipulative inter
pretations of grooming 
standards. 

At the Dec 5 in
spection eight tech
nicians were placed 'on 
report' for alleged hair 
violations, even though 
each had just had a hair
cut. Yet another in
spection was held on 
December 9, with many 
more receiving warnings. 
By the end of that day 
16 of the 33 technicians 
who work on the OR sub
mitted request chits 
for transfer, because 
of the harassment. 

On the 11th the 
eight people from the 
inspection on the 5th 
were up for Captain's 
Mast. They heard the 
Admiral tell them the 
usual "you can't beat 
the system" - apparently 
not if you're already 
judged guilty before you 
even enter the room. 7 
people received $25 fines, 
and one requested a court 
martial. The next day 
several of the people who 
had submitted request 
chits were called up to 

talk with Capt. Fouty, 
chief of- surgery, and 
pressure was applied for 
these people to retract 
their requests. When 
one technician refused, 
the Capt.jtold him 
"you'll bis sorry." 

On «he next work 
day yet pother inspection 
was heldj and five tech
nicians were singled out 
for further harassment. 
Although ithey had just 
been forded to retract 
their request chits, they 
were nowjkicked out of 
the OR a$ "second time 
offender?. " In the week 
to folloy, one additional 
person left the OR volun
tarily, and two more were 
kicked ô it. These people 
were banned together and 
dubbed the "nursing ser
vice working party. " 
Their jobs included all 
the menial jobs that no 
one else;in the hospital 
would accept: tearing 
down oldj beds to be 
dumped, carting heavy 
equipment all over the 
place and sweeping 
buildings that no one 
would usje until their 
demolition in a few weeks. 

Meanwhile the harass
ment continues in the OR. 
Patient care has deter
iorated noticeably; staff 



all ti. 
low because of longer 
work hours and constant 
haras: More people 

• transferring out| 
furth dering an al
ready understaffed sur
gical team. The general 
concern is no longer 
th( being of the 
patient but whether one 
will pass the next in-
spi.'< . The command 
is rep j the tech
nicians who left with 
unti • corpsmen ahd 
is ' g to forcibly 
remove the NECs (job 
ratings) of the tech
nicians, making untrue 
statements on their per-
for' evaluations]. 
These technicians, wjho 
had high evaluations] 
prior to Lt. Stribrnly's 
arrival, are now being 
evaluated at 2.8s to 2.0s. 
Several had received 4.0s 
on previous evaluations. 

Rebuttals of these 
evaluations through of
ficial channels have so 
far prevented a direct 
confrontation over these 
issues. Only the command 
i s to blame for the : 
harassment and removal 
of these technicians and 
the consequent decline 
in morale and patient care. 

We are now sub-f 
mitting administrative 
complaints under Article 

138 of the ÜCMJ. We are 
not the only ones who 
have lost because of the 
senseless,powerplay here; 
the Navy and specifically 
the Bethesda OR and its 
patients have lost much 
more. They have broken 
up an important team of 
people and through mani
pulation and pressure 
have tried to silence 
those who would speak out 
against these atrocities. 

Our best defense 
against such things is 
to stick together; stand 
up for what we believe 
is right. Recognize 
your rights and defend 
them I 

"I don't care if you did 
save a life GET A 
HAIRCUT!! !" 



ANNAPOLIS BLUES 
Annapolis, Md., is the 

cradle of tradition for the 
US Navy Officer Corps. For 
more than a century young 
men attending the USNA have 
been indoctrinated and infec
ted with the elitist naval 
philosophy that the enlisted 
person is an expendable piece 
of machinery to be used as a 
servant for officers or as a 
pawn in war. 

Ricketts Hall is one of 
those things which help us 
to learn and accept our 
place. Anyone who has 
lived in Ricketts Hall has 
seen how the barracks fails 
in many ways to provide 
basic accomodations; how
ever, the most glaring 
failure is the lack of even 
minimum heating and cool
ing facilities in Ricketts 
Hall. 

Many have reported 
sleeping on the grounds 
surrounding Ricketts or in 
their cars to escape the 
970 average temperature in 
the summer. There is, how
ever, no escaping the lack 
of heat in the rooms during 
the winter? and many of the 
people quartered in Rick
etts regularly complain of 
colds caused or aggravated 
by these conditions. 

After many complaints, 
some improvements have been || 
made « Hal 1. We 

now have $5,000 worth of 
lounge furniture, but who 
can enjoy it if we are ei
ther freezing or sweating, 
depending on the season? 
My personal feeling is that 
the fancy furniture is not 
for the benefit of enlisted 
people, but to impress the 
many visitors who come to 
the famous Naval Academy 
sightseeing—the Navy 
wouldn't want visitors to 
get the impression that 
living standards in Rick
etts Hall are less than 
Navy showcase quality. 
Even now the outside 
rooms have no heat—it's 
amazing that this condi
tion has existed so many 
years. How lortg would 

these conditions exist if 
Ricketts were a BOQ? By the 
way, has anyone heard the 
rumor that Ricketts is to 
be made into a BOQ? Sure 
would explain all the im
provements . 

How .long can we accept 
being shit on? Individual 
action is ignored by the CO. 
The Brass knows that singu
larly we are powerless and 
that, we can be forced to 
accept, what is convenient 
to the command. Remember 
the next time you shiver 
or sweat that our Navy 
belongs to the officers. 
There is a struggle—get 
involved and we will not 
be held down any longer! 



Ft. Meade Gl Beats AWOL Rap 
Jerome Tillman was 

a member of Company A, 
USAG. Because of personal 
problems and petty crap 
from his CO, Jerome went 
AWOL for 68 days. Upon 
his arrest, he was as
signed to the Ft. Meede 
Personnel Control ;Facility, 
where they put all the 
"hard criminals" who go 
AWOL. Jerome was told by 
ah overworked JAG ; attor
ney who handels all PCF 
cases that he could do 
nothing -£br him and that 
he should accept an Un
desirable Discharge. 
Wisely, Jerome said no 
deal. Next Jerome's 
Army lawyer told him that 
maybe he could get him 
by with a bust from E-3 
to E-l, a $150 fine and 
3 months at Ft. Riley 
(a "deal" he can't refuse, 
the lawyer thought). 
Again Jerome said no deal. 

Jerome then contacted 
Sgt. Al Caesar and got in 
touch with civilians at 
the Washington Military 
Law Panel (483-0380), 
who arranged a proper 
defense at his trial. 
They called for testimony 
on his behalf from friends, 
which was enthusiastically 
provided. The result was 
a victory. Despite hostile 

testimony from his un
biased , conscientious, 
honest, mature and fair CO, 
Jerome escaped the worst. 
He was not busted to E-l, 
nor fined $150, nor sent 
to Ft. Riley. 

Thanks to all the 
guys who provided support 
and testimony. Thanks 
also to the people at the 
Military Làw'Panel, who 
provided sound advice 
(and transportation for 
Jerome's family and 
friends). Once again 
GI unity has insured 
justice. Remember: 
TOGETHER WE STAND, 
APART FALLS THE BR-ÄSS! 

KNQOOUR RIGHTS 
EPOC has heard of at 

least 4 busts in recent 
days: two at Annapolis, 1 
on base and 1 off; another 
at Meade; another at An
drews NAF. Folks at Anna
polis are organizing to 
help people busted there. 
So get together; clean up 
your act; and if NIS or 
CID strike, get legal help! 
483-0380 (DC); 366-7200 
(Baltimore). 5 
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Article 138 
T-fhat is it? Article 138 is a section of the UCMJ which 
"gives you the right to file a formal complaint against a 
commander who has wronged you. It requires that the brass 
take action on your complaint. . 
How does it work? First, you must submit a request for redress, 
a letter asking that the CO correct the wrong. If he/she fails 
to do so, you file a formal Article 138 complaint. 
What kind of complaints can be made? You can complain about any 
injustice, including racial or sex discrimination, punitive 
ti uisfers, extra duty, undue harrassment, or violation of regs. 
What should the request for redress contain? (1) a statement 

your grxevance; (2) action you want taken; (3) a reasonable 
e limit for response. Make a copy and keep it! And check 

with a counsellor before filing (call us for information.) 
about the complaint itself? It should include: (1) a 
ment of the grievance; (2) the action you want taken; 

(3)statements of witnesses, if any; (4) a copy of the request 
for redress (or. a statement saying that the request was either 
orally denied or ignored). Again, keep copies, and check with 
a. counsellor. 

should get the complaint? Army and navy regs say that the 
complaint should be gxven to the CO, who must forward it up to 
the officer excercising general court-martial jurisdiction over 
the officer charged. 

•A s the point? Often the brass will ignore a single 138 com
plaint, and may even harrass the person who files it. Article 
138 is most effective when several people from the same unit 
file similar or identical complaints at the same time. Support 
should be sought from other unit members, and copies of the 
complaint can be sent to Congress. United action gets results. 

GIs should useArticle 138 as a tool for fighting back against 
command injustice. If you've been wronged, (1) write down the 
facts; (2) talk to others and get them to prepare complaints, 
too; (3) get together with a counsellor from EPOC. Call (202) 
483-0380. If you're concerned about your rights, learn how to 
use Article 138. 



LETTER FROM FT. MYER 
Dear Loft Face!, 

1 recently received my 1st 
copy of your paper. I en
joyed it vory much and appre
ciate you sending it to me. 
However, I have a few dom-
ments to make. 

From your paper I came 
to the conclusion that what 
you are basically fighting 
is the services1 activities 
which will turn an individual 
into a number. The services 
are doing just that. They 
are taking people, people 
who are individuals, and 
making them into a very 
small part of a machine. 
People are not a mass of bo
dies to be trained, fe*p, 
housed, etc. They areiper
sons, individuals, with 
different needs, hopes^ and 
ambitions; and they should 
be treated as such. For the 
services to treat us other
wise is to go against the 
basic doctrines in thej Dec
laration of Independence 

for which we fought in 1776. 
For the service to be taking 
this away from us is a clear 
indication that those things 
or beliefs are no longer 
in existence. 

However, what the services 
are doing is only what the 
rest of the country is doing. 
They are not by themselves. 
There are many other culprits 
in the government and mili
tary-industrial complex. No, 
the basic tendency of our 
government today is to treat 
individuals as mere numbers 
in a computer. To them they 
are people without faces, 
histories, needs, desires, 
hopes, ambitions, dreams. 
They are numbers. No, in
stead of just fighting the 
services, we must dedicate 
ourselves, we must commit 
ourselves to fighting on 
all levels the turning of 
human beings into numbers. 

We are the have-nots, 
and the have-nots always 
win. Rick 
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EDITORIAL: 
The debate over unioniz

ing the military continues. 
Civilian unions and inde
pendent GI groups have re
mained interested in the 
possibility, and a number 
of major steps toward union
ization have already been 
taken. Just a few weeks 
ago, the 8,000 member Asso
ciation of Civilian Techni
cians (a union of dual-
status technicians who 
serve in the Reserves) be
gan to organize and seek 
members among the regular 
Reserve and National Guard. 
The American Federation of 
Government Employees (AFGE), 
the nation's largest fed
eral employee union, has 
also expressed interest in 
organizing within the ranks. 
Meanwhile, GI groups at Ft. 

, in Hanau, Germany, and 
in California have spoken 
out in favor of a union and 
are beginning to form or
ganizing committees. Here 

QRGAI 
in the Washington, B.C. 
area, Navy enlisted people 
at Annapolis and at other 
bases, and GIs at Ft. Meade 
have begun to meet to talk 
about how to build a real 
GI union. 

The»need for a rank and 
file ujion seems unquestion
able, awhile the brass and 
their political friends 
scream'about unions under
mining defense, in fact 
they're really worried 
that they might not be able 
to push people around as 
freely if they're protected 
by a union« A union is 
needed because the military 
refuses to treat its mem
bers with dignity and re
spect and instead tries to 
reduce individual's to un
thinking, submissive robots. 



f m Hi 
Assuming a union is nec

essary, however, how do we 
go about building one? 
Should we simply wait and 
hope that the AFL-CIO 
unions will come in, or 
should we start now to 
form organizing committees? 
Many of these established 
civilian unions are jtoo 
bureaucratic and arS in
terested in their members' 
dues — often not in* pro
tecting their rights. By 
contrast the kind of union 
which is needed should be 
independent, democratic 
and willing to serve its 
members. To achieve this, 
the impetus will have to 
come from the grass roots. 
A democratic union must be 
built by democratic means. 

How do we do this? Cer
tainly we just can't wish 
a union of this nature into 
existence overnight. It 
took 50 years of struggle 
jn the civilian labor move
ment before unions achieved 
proper recognition.- If a 

1i tary union is to be 
democratic and responsive 
to GI needs, it will have 
to be built slowly and in 
a way which draws iin masses 
of first-term servicepeople 

willing to unite with them. 
It seems that the best 

approach at this early 
stage is for GIs at every 
base and every large unit 
in the military to begin 
forming small union commit
tees in their particular 
localities. These commit
tees can start talking 
about the need for a demo
cratic union and can begin 
to establish the services 
that a GI union should 
offer. For example, a 
local committee could moni
tor the administration of 
military justice in its 
area and organize opposition 
to abuse of authority or 
discrimination by commanders, 

(Cont'd on! 
next page) 
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"This business of wnionijdng the military could 
get hairy . . . . Imagine trying to settl« a disputa 

with th# maehms-gunr»rs' feed!" 



ORGANIZE! (CONT.) 

Or they could mobilize sup
port for individual GIs or 
groups of GIs who are vic
timized by harassment or 
repression (See the story 
on the Bethesda 8 else
where in this issue). 

Once a sufficient num
ber of these committees 
appear (they are already 
beginning to form at a 
number of bases), the 
groups can then get to
gether in regional or na
tional assemblies to talk 
about federating into a 
larger association or union. 
GIs could meet and decide 
for themselves what kind 
of program the. union should 
have, who the elected offi
cials should be, and how to 
deal with the larger civil
ian labor organizations. 
Only if the union is built, 
in this way — starting 
from the local level and 
building toward a larger 
GI association — can we 
be assured of a democratic 
form of organization. 

The Enlisted Peoples 
Organizing Committee which 
includes both military and 
civilian people and other 
groups like it elsewhere 
can provide assistance in 
this process. For example, 
we can help with legal coun
seling and can offer infor- 10 

mation and aid on such prob
lems as inspections, searches, 
filing complaints, contacting 
Congress, fighting discrimina
tion, etc. We can provide 
contact with lawyers who are 
experienced in military law, 
and help people in fighting 
illegal repression of their 
right to speak out. The 
veterans and civilians on 
the committee can help by 
doing things which GIs have 
trouble getting done because 
of restrictions or their 
schedule. The committee 
can unite all the unit or
ganizing cbmmittees in the 
area, and coordinate their 
common activity. 

EPOC can assist in build
ing a democratic GI union, 
but the impetus for such a 
movement ultimately must 
come from the ranks. People 
in the military •— at bases 
and units throughout the 
area -- must begin to form 
union organizing committees 
and establish the groundwork 
for a real rank and file 
union. The time is now ripe 
for such a movement. The, 
result could be a more demo
cratic military in which GI 
rights are protected and 
which is not used against 
the wishes of the people. 



Soldiers Woridwicü 
ITALY 

For the first time in 
Italy, soldiers and junior 
officers have begun to meet 
in organized assemblies on 
a national level in order 
to win reforms in the mili
tary disciplinary code and 
abolition of military tri
bunals. 

The Democratic Soldiers' 
Movement, formed 2 years 
ago to counter a coup plot 
by fascist officers, held 
their first national assem
bly in Rome last November, 
with 220 delegates repre
senting 133 barracks through
out Italy. The assembly's 
resolution included the fol
lowing statements: 
—"The draft law on the 
military code represents 
the will of the NATO hier
archies and the government 
to suffocat' y movement 
that (supports) democracy 
and an improvement in the 
soldiers' living conditions." 
—"The national assembly 
denounces as anti-democrat 
and anti-constitutional any 
regulation which is in con
tradiction with the prin
cipal of full exercise of 
civil and political rights 
of soldiers." 

On December 4, the na- H 
tional day of struggle 

called by the assembly, 
30,000 soldiers partici
pated and wefe supported 
by workers* and students' 
groups. In Rome, 1000 
soldiers led a demonstra
tion of 10,000 people, 

RUSSIA -"*"" 
The crew of a Russian PT boat 
in the Baltic mutinied last No
vember and tried to sail to 
Sweden, according to press re
ports. The mutineers surrender
ed, however, when the brass 
threatened to bomb the ship. 
The court-martials are still 
going onf and are secret. With 
Soviet soldiers being forced to 
risk their lives in foreign 
countries for the benefit of 
the soviet rulers, this kind of 
resistance will hopefully inc
rease in the Soviet forces. 

ETHIOPIA mmmmi 

The Ethiopian regime, which is 
just as oppressive as the mon
archy it replaced, is opposed 
by a growing movement which in
cludes soldiers. A recent pam
phlet distributed to air force 
people calls for opposition to 
the war against rebels in Erit
rea and the grantinq of demo
cratic rights. They also oppose 
continued American involvement 
in the country, and denounce 
officers who want a soviet-type 
system. 



THE FORD BUDGET: P A Y C U T P O R G I s ! 
For the first time in his

tory, the defense budget tops 
the $100 billion mark (more 
than the whole national bud
get before the Vietnam war), 
and is scheduled to keep 
rising by about 10% per year 
through the end of the decade. ' 
Arguments that that increase 
will only go to keep up with 
inflation are just an attempt 
to make the culprit look like 
the victim: there is nothing 
more inflationary than the 
100% unproductive defense bud
get, which this year alone 
will have a 25% higher hard
ware procurement bill than 
last year. That includes, for 
instance, $1.5 billion for the 
Air Force's white elephant, 
the B-l bomber. Most of this 
goes into the pockets of super-
rich corporations, the bankers 
who finance them (knowing that 
they'll always have the trea
sury standing behind them in 
case they can't pay off), and 
the retired top brass who 
work for them "advising" them 
how to market their toys at 
the Pentagon. These people, 
who create inflation, are 
nevertheless cushioned against 
it: they can always pass 
their inflated costs on to 
Jncle Sam in the form of 
huge cost overruns. 

Some of the rest of us 
aren ' t- so lucky. You can ' t 
tell the finance, office 1^ 

that you had a "cost over
run" this month, and you 
want some extra pay. In 
fact, Ford's budget and 
related proposals actually 
decree a pay cut, especially 
for the lower ranks. Con
sider the following: 
—according to current pre
dictions, inflation will be 
around 6% this year (it 
could be more; administra
tion economic forecasts are 
not noted for their pessim
ism, especially in election 
years.); 
—Ford's budget decrees an 
average "raiseES of only 4.7% 
this year? in other words a 
cut of at least 1 to 1 1/2% 
in real wages; 
-—the "comparability" system 
is being revised. From now 
on, if Ford has his way, 
raises will be tied to scales 
in private industry. Thus, 
the huge salary boosts that 
corporation executives give 
themselves (which many can 
only afford because of gen
erous government contracts) 
and the measely raises they 
are forced (by strikes, etc.) 
to pay their workers, will 
become the standard for the 
government. Blue collar 
federal workers, for Instance, 
are slated for only a 3.4% 
raise this year. Lower and 
mid-level enlisted people 



are comparable to these 
workers in grade. Top brass, 
of course, will continue to 
receive the generous raises 
comparable to top-level bur
eaucrats in Washington. 

Inflation would mean alot 
more for GIs than for regu
lar civilians under the Ford 
proposal, since, in addition 
to "limiting" pay increases, 
Ford's long-range plans for 
trimming the military budget 
include "reforming" (i.e., 
abolishing) commissaries. 
But there is no hint of re
ducing government hand-outs 
to the super-rich — the 
$20 billion for procurement, 
and other funds that go to 
the corporations, or the $40 

3W. 

billion for interest to the 
huge banks that have lent 
the government money in the 
past. They have to make a 
profit, and it doesn't mat
ter where it comes from — 
our taxes, or out of our pay 
in the form of inflation or 
pay cuts. It is obvious 
that the government is not 
only controlled by the big 
employers, but is a big em
ployer itself, and therefore 
at odds with us, the workers 
The only way to get our 
rights is to build a union 
and fight for them — the 
government won't just give 
them to us. In fact, it is 
taking them away as fast as 
it can. 

Aw c'mon, you know an army marches on its stomach. 13 
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Universal and uncondition
al amnesty means the dropping 
of all legal charges and cri
minal records against all 
the nearly one million people 
who continue to face legal 
and other jeopardy for acts 
of resistance to the Vietnam 
War within the military, thru 
draft refusal, or through 
civilian acts of resistance. 

A very important part of 
the amnesty struggle is the 
belief that resistance to 
unjust wars and against op
pression of servicepeople 
is something which should 
not be punished. GI resis
tance to the government's 
war in Indochina played an 
important role in shutting 
down the war machine; the 
same struggle for a demo
cratic military continues 
today, so that service-
people can never again be 
used in such ways. Thus 
amnesty is not something 
which deals only with the 
past. It includes the 
upgrading of all less-
than-honorable military 
discharges to "Honorable" 
and the replacement of 
the present discharge sys

tem with OIK' mat employs 
a single type discharge. 

Because Washington waged 
the Indochina War in direct 
violation of both US and 
international law, it was 
the right, in fact the duty, 
of Americans to resist the 
war» Consequently, war re-
sisters should not be pun
ished further for attempting 
to end Washington's criminal 
activities. xAmnesty makes 
a definite political state
ment about the nature of the 
US war in Indochina, and it 
sets a precedent for resis
tance to future unjust wars. 

The government was forced 
to deal with the amnesty is
sue, but its cynical ap
proach avoiids the real issue: 
the right jof the people to 
resist unjust wars. The real 
criminals have either al
ready been pardoned, or feel 
so secure in their control 
of the legal, political, and 
economic power in the US that 
they feel they can dole out 
"pardons" to resisters. This 
explains the response to 
Ford's "clemency" program--
only 16,000 accepted his 
offer. One hundred thousand 
eligibles did not. 

February 22 was the beginning of "Amnesty Week", 
fpart of the continuing effort to force the government i^ 
Ito grant amnesty and to tie this issue to related ones,P 
ike the^rights of veterans and servicepeople. 



The fact that politicians 
like Ford and Rockefeller 
oppose amnesty and ignore 
the real needs of vets does 
not mean that they haven't 
got a plan for Viet vets. 
They do; it's called merce
nary warfare in Angola, 
another country which, like 
Vietnam, is now under attack 
("covert" this time) from 
the US together with its 
ally, racist South Africa. 

Over 90% of the mili
tary resisters who need am
nesty are being punijshed 

tor acts that are not crimes 
in civilian life. These 
are not "serious crimes" 
but violations of an archaic 
and oppressive system of 
regulations that is itself 
a national scandal—the 
Uniform Code of Military 
Justice. In addition, many 
of these people, and all 
who are convicted of what 
could actually be called 
"serious crimes", have al
ready served stockade sen
tences. Bad discharges are 
an additional, lifelong 
punishment after one has 
already "paid one's debt to 
society." Nobody "deserves" 
a bad discharge--the dis
charge system is unjust. 

mim miff 
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CHECK IT OUT! 
3/12: "History Book," ani
mated film on history from 
radical perspective, 7:30 
All Souls Church, 16th & 
Harvard NW in DC. 
3/15: Music from Chile, 
"Inti-Illimani," 8 pm, 
Lisner Aud., 21st & H NW 
in DC. Tickets $4. 
3/19: Slides, film & rap 
on Angola : Summer School 
basement, 17th & M NW in 
DC at 7:30. 
3/20*. Concert by Mary Tre
vor (DC women's musician) 
at All Souls, 8 pm. 
4/4: I.F. Stone, radical 
journalist, on "Palestine 
Israel & UN", 8 pm, 2121 
Decatur Place, DC. 

LNLISTED PEUPLE'S 
ORGANIZING COMMITTEE 

i 

Yes, I'm interested in a 
military union, and would 
like more information! 

Name: 

Address: 

(Duty): 

Unit: 

Phone 
(Home): 

SEND TO: 

EPOC 
Box 50008,! F Street Sta. 
Washington!, D.C. 20004 

LEGAL HASSLES? 
Free legal counselling is available for! GIs 

Washington : 
Baltimore: 

483-0380 
366-7202 

EPOC/MLP 
LEFT FACE 
BOX 50008, F STREET STA. 
WASHINGTON, D.C. 20004 
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