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LEFT FACE! i s the 
newspaper of the 
En l i s t ed Peop le ' s 
Organizing Commit
t ee (EPOC), d e d i 
cated to the b u i l 
ding of a union for 
a c t i v e duty s e rv i ce 
peop le . The M i l i t a r y 
Law Projec t a s s o c i 
ated with the com
mi t t e e provides free 
l ega l adv ice . 

US MC 
TRAINING DEATH 

"The Marine Corps needs a 
few good men" is the line the 
PR department at the Pentagon 
uses to attract recruits. What 
they don't add is: "so they can 
turn them into animals." 

That this is the goal of 
basic training at places like 
Parris Island and San Diego is 
exposed by a case now hitting 
the papers, that of Pvt. Lynn 
E. McClure of Lufkin, Texas. 
And many of the problems which 
confront enlisted people in all 
services are thrown into sharp 
focus by the case. 

These are the facts of the 
case: McClure signed up to be 
one of the "few good men" last 
Nov. 13. He had already been 
rejected for enlistment once, 
but with the aid of a recruit
ment officer concerned only 
with upping his quota was accepted 
in November. According to his 
own family,McClure was mentally 
retarded and could never have 
passed the mental exam without 
help. He had a record of at least 
six minor criminal offenses, in
dicating that he might be the 

HENDERSON HALL 
The Marine Security Guard Bn. is 
scattered around the world guard
ing embassies. Their HQ company, 
however, is at Henderson Hall in 
Arlington, Va, and the troops 
there are subject to all the har
rassment that goes with living 
next to the highest brass of the 
most hassle-ridden of the services. 

Last September, a small group of 
junior enlisted people there ban
ded together informally to dis
cuss common grievances. The re
sult, ultimately, was the Enlisted 
Policy Board, a democratically-run 
committee for reviewing command 
policy. 

After the formation of the core 
group, word of the EBP began to 
spread through the unit by word 
of mouth, and support built until 
the command became concerned. Then 
the spokespeople of the group were 
called in by the CO to explain the 
dissent. They made it clear that, 
although they were not issuing 
threats, the group intended to ex
press the views of the lower ranks. 
When news of the interview spread, 
open support for the EFB doubled. 

(Continued on p. 2) 

Part of the dehumanizing 
process known as basic trai
ning, which the Marines have 
put the other services to 
shame in refining, is chow-
hall harrassment. On the 
field, the harrassment can 
turn into murder. 

FT. MEADE 

Kangaroo Justice 
As the saying uoes "we are 

a product of our environment". We 
are the members of the largest or
ganization in the world. The res
ponsibility for the defense of the 
nation is in our hands. This is 
a very demanding and large res
ponsibility we have undertaken. 
So why are we treated by the ad
ministration like paper dolls? 
Why should we feel inferior? 

We are the people who are 
willing to die to stabilize the 
economy, yet we are the oppressed. 
Once we sign the contract com-
miting ourselves for so many 
years, it seems we loose our 
basic inalienable rights under 
the Constitution. It makes you 
wonder sometimes if we're still 
human. 

I am a member of the United 
States Army and have been so for 
four years. I question the word 
United, because here in the 85th 
Med there is no unity. I have 
been taught since grade school 
that we live in a democracy. If 
this is so, then where does it 
exist? Certainly no in my life! 

On the morning of March 29, 
1976, I faced a summary court 
martial. The hearing officer and 
prosecutor was none other than his 
eminence, Major (Porky the Pig) 
ford. If you've had the misfortune 
of meeting him, you know this is 
no exagération. I am not going to 
attest to my innocence or guilt. 
I will let you "weigh the evidence". 

There were four charges - all 
for failure to repair: 
Charge One: At the time of a 

make-up inspection of field 
equipment (scheduled for Thank
sgiving Day), I was told by 
my immediate supervisor that 
I was needed at duty and that 
I should not attend. I was 
found guilty. 

Charge Two : On the last night of 
my leave I was on my way to 
the airport in Connecticut. 
An accident and huge traffic 
tie-up made me miss my plane. 

(Continued on p. 3) 

"problem recruit" his NCO's at 
basic treated him as. He was 
20 yrs. old and weighed 115 lbs. 
McClure was sent to basic at 

San Diego. On Dec. 5 he was 
subjected to an experimental 
disciplinary procedure. This 
involves the use of pugil sticks. 
According to the New York Times: 
"Pugil sticks are poles with 
padded ends, used for simulating 
hand-to-hand bayonet fighting... 
Ordinarily, a recruit faces only 
one pugil stick opponent drawn 
from other recruits in the cor
rectional platoon." But in McCl
ure' s case he had to face three 
opponents in succession until he 
collapsed. Although bleeding and 
defenseless, the beating continued 
while he was on the ground. 

McClure had to be taken to the 
hospital, where he underwent sur-

(Continued on back page.) 

OUR NEW FORMAT 
For a year now, LEFT FACE! and its predecessor, NEWS-NOTES, have 
been distributed to enlisted people in the Washington area and 
Maryland. As those who have seen previous issues know, this is 
a new format for us — we used to publish a mimeographed jour
nal. Largely because of an ever-increasing number of articles 
from active-duty people, the paper kept getting bigger, and this 
time it was decided to print it in order to produce a larger and 
more readable paper. Printing, however,'costs a good deal more, so 
that it is only possible because the GIs in the area care enough 
about the paper to put up the money to get it printed. And the 
only reason GIs were able to get the monpy together is because 
they've already started organizing committees in local units to 
deal with their own problems. This paper is one tool for dealing 
with those problems, and for organizing to be able to give enlis
ted people a permanent voice in running their lives. This is your 
paper, and it's only as good as you make it! We need news of what's 
going on in your unit, what your problems are, and what you're doing, 
or want to do, about them! And to stay in print, we need your sup
port! Send articles, letters, and contributions to the address on 
the back page of this paper! 



HENDERSON HALL 
(Continued from p.A 

This opened a new phase for the 
EPB. A letter was sent to the 
CO stating the purpose and intent 
of the group. Also, the command's 
policy on standing guard was chal
lenged. At that time, guard duty 
consisted of a 24-hour shift dur
ing which both guards had to be a-
wake. As a result of the EPB"s pro
test, that's been changed so that 
now only one guard has to be awake, 
while the other can sleep. Follow
ing up its success, the EPB re
quested a change in formation pol
icy. Now, instead of daily form
ations no matter what the weather 
(only an actual downpour would 

cause a cancellation), formations 
are now cancelled due to any in
clement weather, including extreme 
cold. Also, twice a week, they are 
replaced by classes indoors. 

The new policy changes gave the 
junior ranks further reason to 
lend support to the EPB. Once it 
was generally known that the group 
was effective, a spirit of rebel
liousness emerged, and exhibit it
self in random incidents of disob
edience. This demonstrated the ser

iousness of the lower enlisted peo
ple in the unit. The EPB is now a 
force to be reconned with at Hen
derson Hall. 

The experience of the Security Bn. 
is a good one to demonstrate what 
effect the united action of the 
lower-ranking enlisted people can 
have in a unit. If these effects 
were noticeable in one company, it 
is obvious that a union of the mem
bers of all the services would have 
a much more, far-reaching potential. 
There is nothing beyond the reach 
of the people fighting together for 
their goals. 

Barroom Blues 
The bar at the Enlisted Per

son's Club at Annapolis was 
cently closed during working 
hours, and the beer machines 
in the barracks were shut off 
for the same time. 

Closing the club is one more 
example of the Navy's attempts to 
solve social problems by treating 
the symptoms instead of the mili
tary system which encourages 
drinking as an acceptable way of 

coping with boredom and an in
ferior social rank. Unlike the 
enlisted club, the bar at the 
officers' club was not closed 
during working hours. 

This prompted me to imagine 
a conversation which could very 
well take place in the officers' 
club sometime soon. The conver
sation occurs at the bar of the 
club, off in a corner. It's 
started by the CO, Capt. Blue-
nose, as he addresses Lt. Cdr. 
Stonehead. 

Capt. Bluenose:"God, we have 
a dangerous and possibly sensi
tive assignment which will, God 
forbid, involve all levels of 
enlisted people including Chief 
Petty Officers. Weapons will 
be required!" 

Stonehead replies : "Capt., it 
seems very dangerous. Why, you 
know they (enlisted people) 
couldn't possibly be responsible 
enough to carry guns. They're 
not even responsible enough to 
drink alchoholic beverages. 
Why, you closed the enlisted 
club bar during working hours 
yourself. However, our club is 
open and we're living proof that 
officers are responsible enough 
to drink during working hours; 
why don't we use the guns— 
we're responsible people! 

Cdr. Bluenose: "Don't be 
stupid, Stonehead . We could 
get killed. If nothing else, 

(Continued on p. 5 .-

ANNAPOLIS 
Catch- 22 

The growing mistrust of govern
ment resulting from Vietnam, 
Watergate, etc, has caused the 
enactment of a number of "lib
eral reforms" supposedly des
igned to patch up a few flaws 
in an otherwise perfect system. 
The real reason for them, of 
course, is to do a PR job for the 
government, to polish up the tarn
ished image without really chanq-
ing anything. This was illu
strated recently by the experience 
of a sailor at Annapolis. 

John Naas is a P02 (E-5) at the 
Naval Academy, where the brass has 
been going crazy of late trying to 
make sure that their pride-and-
joys, the cadets, aren't corrupted 
by any drugs or other unmilitary 
influences. The results are numer
ous busts and masts that amount to 
a system of harrassment for the 
enlisted people on post. John wan
ted to determine if the hassles 
were hitting Blacks harder than 
white sailors, and submitted a 
request for information of the 
number of masts for people of var
ious races, sexes, etc, as well as 
information on the nature of the 
offenses, the number of masts re
ceived by individuals and other 
particulars. The command released 
the number of masts given to whites 
and the number qiven blacks» with
out any information of the make-up 
of the command as a whole, or the 
severity of punishment or any oth

er relevant facts. The excuse giv
en for the lack of information was 
that it would have violated the 
privacy of the' the Black sailors 
to give out the facts. This was in 
line with the Privacy Act, one of 
the "reforms" mentioned above. 

Fine, thought John, this Privacy 
Act must be good for somethina. 
A chart in his section contained 
the names, ranks, and pictures of 
everyone in the section. So John 
sent a letter to JAG stating that 
the chart was a violation of the 
Privacy Act, and ought to be remo
ved. Back came the answer: denied. 
Violation of his privacy was "nég
ligeable" compared to the needs of 
the command to let everybody know 
how the show was being run. Be
sides, that need-to-know was guar
anteed by the Freedom of Informat
ion Act, the other great "reform" 
that Watergate has blessed us with. 

A better example of Catch 22 would 
be hard to find: first, the navy 
denies a request for information 
because it would violate the Pri
vacy Act, then they turn down a re
quest under the Privacy Act because 
it would violate the Freedom of In
formation Act! It just goes to show 
that the people who run the system 
aren't going to pass laws against 
themselves; even the reforms we win 
will be turned against us unless 
we can unite and fight to ensure 
that our rights will be respected. 
And for that we need a real democ
ratic union in the armed forces. 

EPOC has had much success in 
providing legal assistance to 
our brothers and sisters at the 
Naval Station. 

EPOC was instrumental in get
ting Gary Simpson to represent 
David Gatz. David's sentence was 
reduced to 3 mos. forefeiture of 
150 dollars and reduction in 
grade from E-4 to E-2. The Navy 
had sought to have David confined 
in the brig for 6 mos., lose 6 mos. 
pay, and then be discharged with 
a BCD. 

The lesson: don't let the ser
vice screw you over. Get a good 
lawyer and protect your rights. 

EPOC was also able to arrange 
for bond and lawyers for several 
enlisted people here. They were 
busted for dope in Annapolis City 
after Shore Patrol called in the 
city police. The Navy was willing 
to allow these people to be held 
in City Jail for 2 mos. while they 
awaited trial. The legal office 
said the Naval Station lacked juris
diction and consequently couldn't 
do anything to help. 

EPOC through the Red Cross con
tacted the enlisted peoples' new 
duty stations and arranged for the 
people to be assigned TAD at 
Annapolis Naval Station to await 
their trials. 

The lesson: If we don't unite 
and stick together to help each 
other no one else will. 

join EPOC now before you need 
our help. Together we stand, 
apart falls the br ass. Tell it! 



BETHESDA UPDATE 
Last March, the Bethesda OR 

techs had the opportunity to dis
cuss some of their grievances 
with the newsteam of Washington's 
Channel 5 television crew. Al
though coverage was scanty and 
the Pentagon made grossly inac
curate statements which were 
used in the television coverage, 
we feel that it was a step in 
the right direction. If we are 
to receive fair treatment and 
reconsideration of these in
justices, this publicity is ne
cessary to awaken the public. 
Otherwise people might just sit 
back and watch us not only lose 
our constitutional rights but 
continue to receive unfair treat
ment from this fascist-like 
clique. In this case the end 
does not justify their means. 

There is no justification for 
Capt. Fouty's oppression of 
his O.R. techs. It is merely 
an extension of his distorted 
ego. And the end is by no means 
here yet. They have perverted 
the truth and used it against 
these techs to their recommenda
tion that the Bureau of Med. 
and Surgery remove their enlis
ted classifications. The Bureau 
has assumed that they were tell
ing like it was and that they 
were justified in making this 
request. They did not investi
gate, they did not even try to 
obtain objective information, 
but accepted debasement of these 
individuals without question. 

Yet, the harassment conti
nues, though it is now more di
rected at particular individuals. 
At present there are seven or 
eight technicians who have re
quested reassignment somewhere 
besides the OR due to poor mo
rale and working conditions. 
They have been refused. In fact, 
the commanders of OR tech stu

dents requested that the OR cut 
down on hours worked by these 
students. I would say that some 
are affected by overwork to the 
point that if this continues it 
will harm their health. 

There appears to be but one 
way we can prevent such harass
ment in the future. We must 
form committees to protect the 
rights of enlisted servicemen 
and servicewomen. However we, 
YOU AND I, must initiate and 
support this action if it's go
ing to work. The brass will 
not organize or even help us in 
this endeavor, so the effort 
must be ours. Everyone complains 
about some aspect of military 

UNIONIZATION 
Unionizing the military is 

considered by most high-ranking 
officers and civilian officials 
as "the greatest threat now fac
ing the U.S. military." These 
union critics are of the opinion 
that a union would lead to a 
breakdown of discipline and com
bat readiness that would leave 
the U.S. defenseless in a time 
of national crisis. 

To bolster this argument, the 
Dutch union, the Union of Con
scripted Soldiers (WDM) , is 
used as an example. Thanks to 
the WDM, Dutch Soldiers have 
no maximum hair length; and it 
has succeeded in getting other 
"Mickey Mouse" regulations re
voked. 

However, according to Dutch 
military officials, unionization 
has not resulted in a loss of 
national security. To prove 
this, they can point to the 
fact that the Dutch army scored 
high in recent NATO maneuvers. 

Col. Theodorus Brouwer, the 
Dutch military attache' in Wash
ington, says he thinks that uni
onization is good because it has 
started a dialogue between the 
officers and the enlisted people: 
"Now we know each other's views." 

In this simple statement lies 
the crux of the matter. For to 
retain their authority, military.. 

officers try to close the lines 
of communication. Communication 
is possible only between equals. 
Therefore the military, in which 
people function as non-equals, 
is in a constant communication 
jam. A union would tend to alle
viate this mess, and would actu
ally improve and smooth out the 
functioning of the military. 
However, it would also lead to 
a lessening of the personal pow
er of officers; and it is because 
of this that the union has the 
opposition it does. 

To combat this opposition, 
the only thing we can do is or
ganize. To build the union from 
the bottom and to present the 
military command with an accom
plished fact once we have a 
strong base of support. 

People at each military base 
should form a committee and start 
to generate support. 

It's not going to happen for 
us, we have to make it happen. 

life and now is your oppportunity 
to do something constructive 
about it. Meet with other people 
with the same complaints and act 
rather than just spout off steam 
at the mess hall or in the bar
racks among yourselves. Get out 
and do something! The Bicenten
nial year couldn't be a better 
time to make this a better mili
tary. 

(Editor's note: This article is 
written by one of the Bethesda 
brothers. They have lost their 
jobs in the operating room at 
the Naval Hospital there and 
have been given NJP because a 
new CO decided to"show them a 
lesson" by hassling them about 
hair. Although she knew them 
only three weeks, she also at
tempted to give them bad per
formance ratings, although 
they had been outstanding be
fore this. They are fighting 
back, as we explained in the 
last issue of LEFT FACE! This 
article brings their struggle 
up to date.) 

Kangaroo Justice 
(Continued from p.l) 

I called my unit orderly room 
and was told by the sergeant 
that it was OK and to return 
as soon as possible - which 
I did. My lawyer gave the 
"court" a statement from the 
Connecticut police confirming 
what I said. I was found 
guilty. 

Charge Three: With an OK from my 
supervisor, I was visiting 
Race Relations and the IG to 
complain about racism and 
harassment in my unit. 
Naturally, I got written up 
for "failure to repair". An 
NCO from Race Relations tes
tified that I was at his 
office at the time. I was 
found guilty. 

Charge Four: This time I was writ
ten up while on sick call! I 
had a sick slip as evidence. 
When my lawyer went to pick 
this up, he walked in on Major 
Schaeffer and some NCOs while 
they were trying to forge the 
slip. This was too much, even 
for a military court. I was 
found not guilty, since Schaeffer 
was caught in a lie. 

This didn't stop Ford from 
giving me a heavy sentence on the 
three other charges. 

Since then, with the help of 
the Washington Military Law Panel, 
I've filed a Congressional in
vestigation, which is currently 
under way. But there's not much 
you can do when you've agreed to 
a summary Kangaroo court. Major 
Ford - or someone like him - is 
your judge, jury, and executioner. 

If you think you're innocent 
and you're up for a summary court 
martial, demand a special court 
martial and get civilian legal 
help. The Military Law Panel can 
help. Call 483-0380 in Washington. 



Discrimination in Command 
Prejudice in promotions and assignments is 
most pronounced within the Officer Corps: 

16% 

AFFIRMATIVE 

Blacks Among 
Officers, 1974 

2.8% 

All Personnel Officers 

DISCHARGE, 1971 
BAD DISCHARGES 

RECEIVED BY. 

FIGHT BACK 
(The following article was written by 
a Black EPOC member who's a member of 
HQ Co, Garrison, Ft. Meade. The brother 
has long been active in counselling and 
organizing work in the unit.) 

I have observed over the past 
6 months that quite a few of the 
people that I first met and talked 
with about EPOC have since con
tacted the people in Baltimore 
and D.C.—but unfortunately after 
they have received the Art. 15 
and accepted it and learned of 
the unjust and biased punishment 
the br-"ass" had in store for 
them. 
All contact with the EPOC reps 

is encouraged and solicited. But 
in order for them to be more 
helpful and for the organization 
to be more effective, I ask that 
you all call 366-7200 (Bait.) 
or 483-0380 (D.C.) immediately 
after you are informed either 
officially or un-officially that 
you are to receive your "child's 
form of discipline" called an 
Art. 15 (Captain's Mast) or a 
court martial. This will enable 
the men and women who wish to 
help any and all of you to pos
sibly beat the bullshit rap these 
robots are trying to shaft you 
with. 

Air Force Gen. Daniel "Chappie" 
James, the nation's highest rank
ing black officer, has claimed 
that racism in the military is 
no longer a problem and that the 
"Affirmative Action Program" has 
been a success. 

Well, this is news to lower-
ranking enlisted people. Racism 
is still central to how the mili
tary works, as the stories on 
this page show. Affirmative 
Action and other programs like it 
are "only on paper," as the 
letter from Belvoir says. 

To see through the phony 
concern of the military it helps 
to look at why these programs 
were started. Affirmative Action 
was begun inthe early '70s—not 
because of any real concern for 
the situation of minorities in the 
military but because of militant 
protests by enlisted people— 
especially blacks. During the 
Indochina war the long history 
of military racism was directly 
challenged by mass action in the 
barracks and on the front lines. 

"The only time we're in the 
front is when it's time to die" 
was a slogan which connected the 
black struggle against racism in 
the U.S. to the struggle for in
dependence waged by the Vietnamese 
people. The situation became so 
tense that some units were kept 
without arms because the brass 
was afraid soldiers might change 
their minds about who was the 
enemy. Back in the States, blacks 
at Ft. Hood refused to be used in 
Chicago in '68 against protesters 
at the Democratic Convention. 

Militant struggles against 
racism were also common within the 
navy. In October of 1972 a racial 
riot broke out aboard the carrier 
Kitty Hawk in response to flagrant 
command harassment of blacks. And 
on another carrier, the Constel-

Fortunately the folks at EPOC 
have access to military regs of 
the UCMJ and the manual for courts 
martial. This means that research 
can be done and a good defense 
put together. We have discovered 
that a large percentage of the 
individuals who accept NJP and 
agree to courts martial can 
beat the raps if they get in 
touch with counsellors first. 

It has been said that it takes 
money to make money, so why not 
take 10C or 4 5C of your money 
and invest it in you by calling 
the numbers in this and in all 
previous editions of Left Face! 
Save yourself as little as $50 
or as much $$$$$ as the br-"asses" 
can take from you when you ac
cept your "child's form of dis
cipline. " 
We solicit your problem or 

gripe and hope that your name 
will soon grace the victory 
page alongside those of Jerome 
"T" Tillman, Liz "Sweet Pea" 
Williams, Andrew "Buttons" Jones, 
Palmer, Del Rio and a few 
others who have beat the mili
tary zombies at their own 
game. So remember, as always, 
TOGETHER WE STAND, APART FALLS 
THE BR-ASS! ! ! 

Yes, folks, those numbers 
again are: 

483-0380 (D.C.) 
366-7202 (Bait.) 

Operators are now standing 
by to accept your call!!.' 

lation, blacks formed an organi
zation called the "Black Fraction" 
to fight racism. The command 
tried to break up the group; and 
they called a strike which was 
supported by over 100 sailors, 
black and white. Afraid of ano
ther Kitty Hawk, the Pentagon 
called the ship back to port! 
There the militants left the ship 
and refused to board it again. 
Almost all were reassigned to 
shore duty. 

This kind of militant action 
forced the command to set up 
programs like "Affirmative 
Action." The command was never 
really interested in ending 
racism in the military. What 
was necessary was to make it 
seem like the problem was being 
solved. And it's not hard to 
see that "Chappie" James would 
never have become a qeneral if 
it hadn't been for the militant 
struggles of the past years, stru
ggles led by people whom James 
recently called "angry young 
blacks who cop out of the main
stream and promote their own brand 
of racism." 

The letters and articles on 
this page, written largely by 
servicepeople in the Washington 
area, speak for themselves. Ra
cism in the military has hardly 
been touched by the "race rela
tions" programs that sound so 
good. But why is this? Is it 
that the Pentagon needs more 
time? 2 00 years should be enough. 
Is it that there are just too 
many racist officers and NCO's 
who try to get around Pentagon 
policy on equal rights? Maybe, 
but the reason is deeper. The 
military needs racism, because 
keeping enlisted people in a ra
cist environment is one way of 

(The following article is writ
ten by a leader of the Enlist
ed Policy Board, a rank-and-
file organization at Henderson 
Hall whose story appears on 
these pages. Following is some 
useful advice for those who 
want to start similar commit
tees in their units.) 

Formation of an underground 
grievance body depends on four 
factors: (1) widespread unity 
around specific grievances; (2) 
popular support for organizing; 
(3) individuals who aren't af
raid to express themselves; 
and(4) someone willing to take 
responsibility for overt pro
test action. Of the four, the 
first 2 are the most important. 
An effective unit can't be for
med of 2 or 3 complaining ind
ividuals. Organization must be 
concerned with widespread and 
common troubles of a similar 
nature. Strength doesn't em
erge from a few individuals, 
either. It must be forged from 
the unity of the majority of 
people in a unit. Each individ
ual of a unit must decide whe
ther or not to join the griev-

(Continued on back page.) 
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ACTION? 
keeping them divided. After the 
Kitty Hawk riots, for instance, 
24 people were busted—all black. 
Racist commanders? Probably. 
But charging only blacks was a 
direct brass attack on black-

white unity. Racism is an im
portant tool in the hands of the 
brass, for they have little to 
fear as long as enlisted people 
are not united. Support for the 
struggles of minority groups is 
a necessity for all soldiers. 

LETTER 
The following letter came to the 
Military Law Project from a Race 
Relations NCO at Ft. Belvoir. It 
gives an "inside" view of how the 
so-called equal opportunity program 
does not work. 

Ft. Belvoir, VA 
March 18, 1976 

Dear Left Face: 

As the Race Relations/Equal 
Opportunity NCO for the Engineer 
School Brigade, I consider the 
race relations program here at Ft. 
Belvoir to be a big flop. There 
is no command interest or concern. 
I have yet to see any of the higher 
echelon (Post Command level) at
tending or visiting unit seminars. 
The program here is only on paper. 

The Brigade Commander, Col. 
Hugh Robinson, is black, but that 
does not mean much. In my opinion 
he is only "black" in color. He 
is so far removed from the problems 
of blacks that he does not really 
understand blacks' problems. He 
was a West Pointer and now is only 
interested in his star. He cannot 
help but conclude that there is 
no racial problems because he does 
not know what really goes on in 
this place. 

At the Post Race Relations 
office there are three people. 
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ANNAPOLIS 
( C o n t i n u e d from p . 2) 

e n l i s t e d people should be 
allowed to r i s k t h e i r l i v e s 
for t h e i r coun t ry . Not u s , 
God fo rb id ! Hey, order ano
the r round of d r i n k s , Stone
head. I get t h i r s t y making 
d e c i s i o n s . " 

The office requires eight staff 
members, however, and six are 
authorized. If there were any 
kind of command interest, there 
would be some attempt to get 
people to fill these slots. They 
have been vacant since the summer 
of 1975. I know of only four 
trained Defense Race Relations 
Institute graduates on Fort Belvoir. 
Three are assigned to other units 
and do not work in the RR field 
full time. 

Headquarters Command has a 
monthly RR seminar attendance 
rate of only 40 per cent. The 
commander says there is no time 
for his personnel to attend rarf> 
relations seminars. But if this 
were grass cutting, leaf raking 
or post beautification, time and 
individuals would be found. 

The Post Affirmative Action 
Plan is two years out of date, and 
the^ Brigade Plan is three years 
outdated. When I was first as
signed to the Brigade in 1974, I 
began drafting the new plan. Then 
a new Captain was assigned to the 
RR office, and he decided to put 
the plan into his own words. The 
plan never got published and is 
still in mothballs. When I was 
in Japan I had updated the AAP 
for all of mainland Japan in two 
weeks. Yet the one for Brigade 
was not good enough. So where is 
all the command interest for race 
relations? 

While in Japan, there was 
concern and command emphasis on 
the program. The General was 
involved, and it was not just a 
program on paper. People really 
got involved and did something 
about the problems. Here they 
only try covering things over and 
think the problems will go away. 

When you hear a NCOIC speaking 
to blacks and using the phrase "you 
and your people"; when you hear one 
of your coworkers saying "I'm not 
prejudiced, but the lighter the 
better"; when minority people are 
constantly treated as inferiors 
and are called stupid and idiots; 
when blacks are treated like they 
do not have or cannot use the 
senses God gave them - when these 
conditions exist, it is foolish 
to say we have no racial problems 
at Belvoir. 

It will probably take a long 
hot rioting summer here to make 
them believe differently. Only 
when commanders adhere to the 
program will there be any progress 
in race relations and any im
provement in morale and the racial 
environment. 

DEAD-END JOBS 

JOB ASSIGNMENT, 
MARINE CORPS, 
1974 
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editorial: AN ANNIVERSARY 
This May 1st, International Work
ers' Day, GIs stationed in such 
countries as Germany, Japan, It
aly or Spain may witness the tra
ditional May Day demonstations, 
and, if they get too big, they may 
be called out to help suppress 
them. That's happened in this 
country, too, especially during 
the strike waves at the end of the 
last century. In fact it was the 
campaign centered in Chicago that 
won the 8-hour day that is commem
orated by May Day world-wide —ex
cept in the country where it took 
place. 

What benefit is it to GIs to at
tack working people, either abroad 
or here at home? A recent case was 
the Indochina War. This May Day 
follows the 1st anniversary of the 
liberation of Saigon; that was the 
first time since before the US Ci
vil War that that city had been 
free of foreign troops. The last 2 
of them — US marines — lay dead 
on the runway at Tan-son-nhut air
port. But.they were not to by the 
last Americans to die in Indochi
na, since the brass still had one 
more temper tantrum to throw. 

When the Cambodian Navy seized a 
ship it believed to be a US spy 
ship last May, the US reacted by 
landing 200 marines by helicopter 
on Tang Island, which was defended 
by an outnumbered and ill-equipped 
Cambodian unit. In spite of their 
numbers and heavy fire support, 
the marines were driven off the 
island. The Cambodians had al
ready decided to return the ship 
and crew, and they did so in spite 
of the attack; the USAF then bom
bed installations on the mainland. 
The marines had suffered 50% cas-

petitions 
The right to petition Congress 

is one of the most important rights 
of American citizens. For enlisted 
people, it's especially important 
for three main reasons: 

First, petitions can build 
unity. When you can set down on 
paper the injustices you're forced 
to deal with everyday, you're clear 
on what you're fighting for. And 
when you can get other GIs to sign 
that paper, you're clear on who you 
can count on for support. The brass 
can deal very easily with the gripes 
of a few individuals, by dealing 
with those individuals. But when 
those individuals unite, that puts 
pressure on the brass to try to 
deal with the real problems. 

Second, petitions can get results. 
Up to a point that is: a few Sena
tors or Congresspeople, no matter 
how sympathetic, aren't going to 
solve all the problems of enlisted 
people. Only a strong GI union can 
try to do that. But Congress can 
put pressure on the brass to deal 
with a situation; they can give 
your struggle valuable publicity; 
and they can help to bring about 
some changes in the way the mili
tary is run and how it's used. And 
a petition can open up the eyes of 
some Congresspeople to what's really 
going down in the military today. 
In recent years, GIs have used the 
petition to protest racism, command 
harassment, unsafe workplaces, 
punitive transfers, and many other 

ualties in the pointless attack; 
their KIAs alone outnumbered the 
whole crew of the Mayaguez. 

Why did the marines suffer such 
heavy losses? Why were they sent 
in in the first place? The only 
force immediately availabe for 
the mission was a small assault 
force of 200 men, flown in by air 
force choppers whose pilots were 
untrained for this kind of mission 
Without attack choppers to prov
ide cover, half the attack force 
was shot down before it could 
land. The rest were pinned down 
until they could be evacuated. 

Was this force used because it 
was feared that the crew would be 
killed if no action were taken? 
Quite the contrary; a batallion 
landing team, fully equipped, was 
24 hours steaming distance from 
the battle site, and, if anything, 
negotiations were moving forward. 
So well, in fact, that it was fear
ed that the crew would be released 
before the other force could qet 
to the island, and thus there 
would be no excuse to attack. Ra

ther than give up their chance for 
a fight, the Pentagon decided to 
go in half-prepared, and to risk 
the defeat which they actually got. 
These people are so power-drunk 
that the lives of the troops mean 
nothing to them; they will willing
ly throw them away by the sco T 
just to prove that thet're sti^l 
the toughest guys around. (The 
above facts on the Mayaguez in
cident are taken from Where Does 
the Marine Corps Go from Here? 
[good question!] by Bikin and Re
cord fp. 12-13], a Brookings In
stitute study designed to aid 
Pentagon strategic planners.) 

Enlisted people, on the other hand, 
often tend to view staying alive 
as more important than imperialist 
games. However, they have no orga
nized voice in the matter — and 
one is urgently needed. The En
listed People's Organizing Commit
tee, and other groups like it, are 
committed to helping GIs organize 
in their own interest, with a view 
toward building a union in the ser
vice. In order to protect all the 
rughts of enlisted people from the 
right to a living wage to the right 
to stay alive, a union is what is 
needed. If you're interested, send 
in the coupon on the back of this 
paper. * 

A Navy destroyer and the Mayaguez near Tang Island 

conditions. And some petition cam
paigns have been quite successful. 

Third, the law is on your side. 
Your right to petition Congress is 
guaranteed by the First Amendment 
to the Constitution. There's also 
a law making it a Federal crime for 
anyone to interfere with a GI's 
right to communicate with Congress 
— and that means anyone including 
your top sergeant, chief, CO, or 
Post Commander. There have also 
been some very good decisions in 
Federal Courts which strengthen 
your right to petition. 

Many GI's have asked specific 
questions about petitions. Here 
are some points to remember: 

1. The petition should be brief and 
factual. Make sure it says just 
what you want it to say. State what 
the problem is in your unit, and 
tell what action you want the 
Congressperson to take (such as 
an investigation). It's a good idea 
to check the text out with a counse
lor or lawyer before you start pas
sing it around. (The counselors at 
the numbers listed in this paper can 
take care of that, for free.) And, 
of course, the petition shouldn't 
contain any classified information, 
or refer to any political party. 

2. Address it to Congress: either 
a single member, or a group (like 
the Congressional Black Caucus). 
EPOC counselors have good contacts 
with certain Representatives; 
other members are a waste of time, 
so check it out first. (Of course, 
there's nothing to stop you from 
sending copies of the petition to 
other people, such as the press.) 

3. Be careful about when and where 
you're circulating it. You pro
bably can't legally pass the peti
tion around while you (or the 
person signing it) are on duty. 
It's also a good idea not to have 
more than one copy of it with you 
at any one time. Other than that, 
recent court decisions have upheld 
your right to circulate the peti
tion on post or on ship, at least 
at bases within the U.S., as long 
as you're not interfering with 
other people's work. It's OK off-
post, too, as long as you're not 
in uniform. 
4. The brass may point to some regu
lation which says you need to have 
approval in advance before you can 
pass a petition around. If the reg 
really says that, it's probably un
constitutional. Regs like this from-
every branch of the service have 
been struck down by Federal courts. 
As a Federal judge in California 
recently stated, "Outside a combat 
zone there may be no censorship 
of petitions to Congress." That 
doesn't guarantee that you won't 
be hassled if you petition. It 
does mean that, as long as you fol
low the rules about where and when 
you petition, they probably can't 
charge you with anything that will 
stick Here again, a counselor or 
lawyer can help with legal hassles. 

5. Finally, give it time. Some peo
ple are afraid, at first, to sign 
a petition. Let them know what the 
petition is about, what you're going 
to do with it, and tell them that 

(Continued on back page.) 



troop movements 
LEBANON 
Armies generally have 2 funct
ions: to protect the country 
from foreign enemies, and to 
protect the rich rulers of the 
country from the rest of the peo
ple. The second reason is gener
ally not admitted, but it is by-
far the more important, at least 
as far as the people who run the 
armed forces are concerned. In 
Lebanon, this fact has never ev
en been hidden. There, "incursions 
and attacks by Israel have been 
going on continuously, but the 
Lebanese army has done nothing. 
It's been saving its strength to 
deal with the inevitable revolt 
of the oppressed poor of the 
country. Ironically, it was the 
attacks from both their own rul
ing class and the Israelis that 
precipitated the year-long upri
sing of the Lebanese and Palest
inian peoples. 

Now, Lebanese soldiers have join
ed the upsurge. Disgusted by the 
inability of the government to 
defend the country, they're de
serting in such large numbers 
that the army hardly exists any
more. Led by progressive junior 
officers and NCOs, they've not 
only joined the battle against 
right-wing thugs who are keep
ing the government in power, but 
are also garri.sonning the Israeli 
border to guard against attacks. 
One thing they aren't doing is 
fighting against their own bro
thers and sisters for the bene
fit of rich businessmen. 

People who claim that a democra
tic army can't fight should look 
at Lebanon. People will fight to 
defend themselves; if necessary, 
they will form their own force 
to do it, as the Lebanese have 
done. But no one can make sol
diers fight their own people, or 
a foreign people with whom they 
have no quarrel, if they organ
ize to refuse to do so. 

THE US MILITARY 
NEWSPAPERS 
February and March issues of the 
Overseas Weekly carried ads for 
mercenaries to fight in "Angola, 
Israel, Rhodesia, and Latin Amer
ica." Since recruitment for for
eign armies is a violation of the 
neutrality laws, one might think 
that the government might get up
set about such stuff. Not so. Af
ter all, the CIA is behind the 
racist regimes that hire these 
mercenaries, and the army has 
even given soldiers from Panama 
extended leave to fight in Ango
la. A Gl in Hanau, West Germany, 
submitted an Art. 138 complaint 
to his post commander in March 
asking that "Oversexed Weekly" 
be banned from post for violat
ing the law. He also asked that 
Fight Back, a Heidelberg GI pap
er similar to Left Face, be giv
en distribution rights on post. 
No answer has yet been received, 
but we can guess what it will be. 

FT. DIX 
The army likes to parade around 
its Black officers to show how 
un-racist they are.' But to the 
Black GI, racism exists even 
when the CO is Black. This is 
known to the MPs at Ft. Dix, NJ, 
where Blacks are fighting discri-

NORWAY 
Recent NATO manoevers in Norway 
have drawn sharp protests from 
Norwegian soldiers. Because of 
British incursions into Icelan
dic territorial waters to fish, 
the soldiers objected to the pre
sence of British troops in Nor
way, whose people feel close ties 
with the Icelanders. Soldiers 
conducted in-barracks discussions 

of the Icelandic issue, and on 
the question of membership in 
NATO, and held demonstrations 
with banners that read: "NATO 
Out!" and "Solidarity with 
Iceland!" 

SPAIN 
The Spanish defense minister, in 
a recent speech to officers, cal
led on them to act as a bulwark 
"against those who speak of a 
democratic future." Progressive 
officers of the Democratic Mili
tary Union, 9 of whose members 
were recently court-martialed and 
sentenced to long prison terms 
for "military subversion," have 
different ideas. The group, which 
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minatory practices that keep all 
of them on cruiser duty all the 
time. Not only that, but they 
arn't allowed to ride together 
in cruisers. But there are in
stances of racist white MPs crui
sing together and harrassing 
Black GIs. The batallion CO, of 
course, is Black. 

NUCLEAR NOTES 
Sailors of the navy's pacific 
nuclear fleet have been fighting 
back against harrassment, unsafe 
conditions, and other injustices. 

On the sub USS Snook, 18 sailors 
received mast (like an army art
icle 15, only on a ship, you 
can't turn it down) for dope 
busts, though there was virtual
ly no evidence; 14 of the senten
ces were illegally high (these 
were later reduced). Ten were 
transferred off the ship. All 
this, plus long hours and con
stant petty harrassment are due 
to the fact that the captain 
wants to make admiral, and an 
inspection of the ship was due. 
The captain even went to far as 
to delete the fact that he'd 
run the ship into a buoy out of 
the ship's log. 

Another sub, the USS Haddock, 
limped through its second trial 
run in December after the first 
one almost sank the vessie. As 
a result of protests by the crew 
after the first incident, major 

SOLDIERS 
WORLDWIDE 

has about 1000 members and many 
more supporters in the Spanish 
officers' corps, is demanding de
mocratic constitutional govern
ment and social reform in the 
fascist kingdom. In this, it is 
similar to the Armed Forces Move
ment which overthrew fascism in 
neighboring Portugal 2 years ago. 

As for enlisted people, we have 
reports that they're beginning to 
organize, too, just as they did 
in Portugal. They've formed the 
Democratic Soldiers' Union, ab
out which we'll report more when 
we get some details. 

NETHERLANDS 
Speaking of soldiers' unions in 
Europe, we just got word that the 
powerful Dutch GI union, WDM, 
recently proved its worth to some 
Dutch troops on maneuver in West 
Germany. The joint NATO maneuvers 
were being held in winter, and 
one day the temperature got so 
low that the Dutch GIs just dec
ided that, under their union con
tract, the maneuvers shouldn't 
be held, so they refused to come 
out of their APC's. The American 
general in charge of the excer-
cise threw a fit and personally 
went to the scene to order the 
troops to move, but with the un
ion contract and the determinat
ion of the men, there was nothing 
he could do. 

NEXT ISSUE! A FULL REPORT 
ON THE SOLDIERS' UNION IN 

HOLLAND'. ! 

repairs were made, but serious 
problems, which again resulted 
in flooding, still existed. Sai
lors at Pearl Harbour, where the 
ship is stationed, are continuing 
to struggle for safe conditions. 
They don't want a repeat of what 
happenned to the Haddock's sister 
ship, the Thresher, which went to 
the bottom with all hands. 

In January, about 40 students 
were dropped from the navy's nu
clear power school in San Franci
sco. Although the navy tried to 
ship them all out right away, six 
got a lawyer and fought back. It 
turns out that the navy had del
iberately overcrowded the school 
in order to get more people to 
sign up for the long hitches that 
go with nuclear power training. 
Now, the navy doesn't want to 
give the people the discharges 
they're entitled to. The sailors 
have the support of other active 
duty people and civilians in the 
Bay Area, and are fighting the 
navy in federal court. 

ARMY SECURITY AGENCY 
Some ASA people in Germany have be
gun their own newspaper, which 
they intend for around the world 
distribution. The paper, 04B NEWS, 
will have a "form a union" orient
ation, and will concentrate on in
forming GIs of their MOS violations, 
and what thev can do about it. For 
more info, write the address on the 
back of this paper, and we'll put 
you in touch with the group. 



Marine Death 
(continued from p. 1) 

gery for heavy brain damage. A 
doctor at the hospital said he 
had been reduced to a vegetable 
state. He finally died on March 
13. He never regained conscious
ness. 

What was the Marine Corps' 
response? You guessed it: the usu
al cover-up. Commanders at the 
base refused to allow members of 
the family and lawyers on base to 
talk to witnesses. Outraged at 
this, the family got Congress 
involved, and the Marine Corps 
finally saw that they had to res
pond. Three NCOs and a captain 
are being court-martialed. A 
colonel and a captain were given 
NJP (you know, NJP—the kind of 
thing you get for being late for 
work). One of the NCOs reportedly 
stood over McClure while he was 
being beaten and yelled: "Kill.' 
Kill.' Kill*" 

According to the New York 
Times, an officer testified that 
this type of punishment was 
"used on an experimental basis 
for motivating recruits who would 
not take orders, who refused to 
fight and threw down their sticks 
or who threw themselves on the 
ground." 

This is not the only case of 
boot camp "discipline" which has 
led to deaths. In 1971 Warren 
John, a Marine recruit, died 
after he was forced back to 
'training from the hospital. 
Shortly before, he had written 
his sister: "Our doctors are 
against it...I wish I were not 
a guinea pig...Some guy hung him
self the other day. Now I can 
understand why." 

Another recruit, Isaac Stew
art, was shot in the back during 
basic. His mother was threa
tened with the loss of military 
insurance for his death if she 
stirred up the case. According 
to a group researching such 
deaths, there are dozens of cases 
v7hich have not reached the press. 

Unat does this kind of pattern 
of brutality against recruits show? 
Well, one thing is obvious: the 
command has no respect at all for 
the lives of soldiers, much less 
for their well-being. To the 
command, wasting a few soldiers 
is a good way of keeping the rest 
in line. 

The "pugil stick experiment" 
shows a sickening side of this 
disrespect for enlisted people. 
Here the command forced recruits 
to beat each other. As the offi
cer mentioned above said, the pun
ishment was used for "recruits 
who would not take orders, who 
refused to fight..." That is, 
the ones who were subjected to 
these beatings were soldiers who 
refused to beat other recruits 
who were their friends. Basic 
training is used not only to 
turn human beings into machines 
that can't think but also to 
destroy the natural feelings 
of friendship and support the 
"grunts" have for each other. 

This incident also exposes 
the sexism which runs through 
the whole military. The macho, 
John-Wayne-type image of the 
tough drill instructor who gets 
off on blood and shows his dis
gust for normal people by calling 
them "Pussies" is a sick insti
tution in the military. 

Sadists like the officers 
and NCOs responsible for Pvt. 
Lufkin's murder are sick. But 
the problem isn't just the pre
sence of a few bad eggs. The 
whole system of the military is 
built on the foundation of 
basic training, and basic train
ing shows most clearly what the 
brass thinks of enlisted peoole. 

PETITION (Continued from p. 6) 

it is their constitutional right 
to sign. And try to stay in touch 
with the people who sign, to let them 
know what's happening with the case. 
Remember, one big purpose of a pet
ition is to build unity. And that 
takes more than names on a piece of 
paper: it takes some staying power, 
too. 

Incidents of harassment (and even 
murder) will continue in the 
military as long as the organiz
ation grants absolute power to 
people whose only qualifications 
for it are that the "eat, breathe, 
and sleep" military. The sol
dier's response to "Kill: Kill: 
Kill:" must be "Organize: Orga
nize! Organize:" The only way 
this kind of thing will stop is 
if enlisted people band together 
and demand the rights of free 
adults. 

ORGANIZE ! 
(Continued from Centerfold) 

ance group. If time is spent 
• organizing a group, it will be
come apparent that many people 
are willing to lend support. 

Organization is the key to suc
cessful attempts to change. 
However, leadership is import
ant, too. Leaders should be re
spected within the group, and 
should be able to organize and 
conduct meetings. Although 
sell-out-type compromises are 
unacceptable, there are times 
when a modification of demands 
becomes necessary. The leader 
must be able to judge what kind 
of concessions the command will 
be able or willing to agree to 
in a given situation. 

Meetings should not be permit
ted to turn into useless gripe 
sessions, as often happens. 
Definite goals should be set 
for a meeting, all positions 
should be heard, and concrete 
decisions should be reached. 

Formation of a grievance group 
isn't easy, but the benefits 
for the lower enlisted people 
are worth the trouble. Opposi
tion from above should not be 
feared if people stick toge-
ther and are well organized. 

HVCrll 

good 
readin' 

The following materials 
are available from EPOC 
at cost or free. Please 
send this coupon with 
a check (if necessary) 
made out to: WASHINGTON 
AREA MILITARY AND DRAFT 
LAW PANEL, and we'll 
send you the stuff. 

NAME: 
ADRESS: 

Hassles?? 
Committed a tort? 

....we'll give you support: 
CALL: 

(202)483-0380 in D.C.; 

(301)366-7202 in Baltimore. 

ORGANIZE 
Yes , I ' m i n t e r e s t e d i n a m i l i 
t a r y u n i o n , and would l i k e more 
i n f o r m a t i o n ! 

EPOC/MLP 
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BOX 50008 , F S t . S t a t i o n 
Wash ing ton , D.C. 20004 

SOLDIERS IN REVOLT 
By David C o r t w r i t e 
$ 6 . 0 0 

TURNING THE REGS AROUND 
$ 1 . 2 5 

BLACKS IN THE MILITARY 
( p a m p h l e t ) 
f r e e 

Gu ides t o t h e UCMJ and 
r e g s on g e t t i n g o u t , e t c . 
by t h e CCCO 
f r e e 
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