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LEFT FACE1 is the 
newspaper of the 
Enlisted People's 
Organizing Commit
tee (EPOC), dedi
cated to the b u i l 
ding of a union for 
active duty service 
people. The Mili tary 
Law Project associ
ated with the com
mittee provides free 
legal advice. 

People's reply to 4th of July 

The people above, like many Americans, found something b- -o do on July 4 than listen to 
Gerald Ford wave the flag. 30-40,000 people demonstrated in Philadelphia at an action called 
by the July 4 Coal: The Coalition has about 100 group*, among them the Puerto Rican 
Socialist Party, the Black Panther Party, and the American Indian Movement. The main deaar 
of the demo were: "A Bi olooie«»" focusing on Puerto Rico (on a day honoring 
the independence of 13 other colonies) and "Stop the Bee acks against Black People." 
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Band says "NO" to "Lie-Centennial" 

Some of the units based in 
the Washington area were active 
on the 4th as well, even if they 
couldn't be with the demon
strators at Philadelphia. For 
one, members of the 76th Engin
eers and 519th MPs at Ft. Meade 
were put on alert for the week
end. It seems that some of the 
people responsible for national 
defense decided that the "People's 
Bicentennial"demonstration in 
D.C. was a terrible threat to 
our nation's bicentennial values. 
Although the demonstration was 
more of a rock concert than a 
demo, and although it only 
raised vague demands around 
"declaring our independence from 
big business", you would have 
thought the Viet Cong were plan
ning a Tet offensive from the 
government's reactions. 

And as usual when the people 
who run this country feel 
threatened, they called on the 
military to be ready to threat
en their brothers and sisters 
in the streets. 

But while members of the 76th 
and 519th were on alert, another 
unit stationed at Ft. Meade was 
making very clear what it thought 
of its role in the celebration. 

The 1st U.S. Army band has a long 
history of being what the brAss 
would call a "problem unit." 
Rinky-dink assignments are a 
constant problem, and the nature 
of the band's work means that 
they often have to work long 
hours for days at a time. Re
sistance to this has always been 
around in the band. A couple 
years ago the band had a CO who 
was worse than usual. At a game 
in Baltimore where the band was 
supposed to play, members passed 
out a flyer explaining the sit
uation and asking people.not 
to applaud. And this July 4, 
they did a similar thing to make 
their feelings about the buy-
centennial known. 

On July 4, 1976, the 1st 
Army Band performed a Buy-Cen
tennial concert in a little 
town named Oxford, Md. Prior 
to the concert, several people 
were handing out flyers calling 
for the unionization of the Army 
and asking.people to show their 
support for the enlisted members 
of the band by not applauding. 

This flyer angered many of 
the senior citizens of Oxford. 
After the concert some of these 
people complained to the Band
master, a spineless jellyfish 
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by the name of CW3 James Choate. 
Choate said that the people who 
did it would "be sorry." The 
next day, two people, Anita Hous
ton and David Quidas were handed 
recommendations for expeditious 
discharge (Chap. 5) under honor
able conditions. 

Anita and David sure were 
sorry for what they did. Happily 
accepting their discharges, 
they are now on their way to be
coming civilians. This is typi
cal of how the Army gets rid of 
its "prpblems." The only prob
lem was that some people were 
exercising their right to free 
speech and press. The brAss is 
afraid of organization within 
the rank and file, expecially 
when troops are trying to gain 
civilian support. The only way 
to beat the. brass at their 
games is to organize to fight 
unjust actions and Mickey Mouse 
harassment. 



BLACK SSGT. H AS H AD ENOUGH 
THE ARMY WAS PROBABLY EMBARRASSED WHEN AL CAESAR BECAME A 
CONSCIENTIOUS OBJECTOR. AFTER ALL, NOT THAT MANY NCO's 
WITH 13 YEARS' SERVICE APPLY FOR DISCHARGE BECAUSE OF THEIR 
MORAL OBJECTIONS TO WARFARE. BUT NOW THE ARMY IS MORE THAN 
EMBARRASSED. NOW THEY'RE WORRIED. BECAUSE AL CAESAR ISNTT 
GIVING UP. 

Al applied for the discharge 
back in October, 1975, while 
stationed at Co. "A", USAG, Ft. 
Meade. His application traces 
his growing dissatisfactions 
with the Army throughout his 
career. He writes about the 
racism he experienced invGer
many; about the prostitution, 
suffering, and interrogation by 
torture that he saw in, 
Vietnam; about the "war games" 
which the Defense Nuclear Agency 
casually plays, "games" that 
could destroy the whole planet; 
about the massacre by police 
of Black students at Orangeburg 
State College in South Carolina, 
Where Al was stationed with a 
ROTC unit.... and these are just 
a few of the incidents which 
caused Al to rethink his involve
ment with the Army. 

When Al arrived at Ft. Meade 
in early 1975, he became involved 
with a group of civilians and GI's 
who were rapping to EM's about 
their legal rights, helping to 
organize demonstrations, distri
buting a newspaper on base, and 
even suing the base commander.' 

worjc tor (conscientious 
objector) discharge, he was also 
talking to dozens of younger and 
less experienced GI's, helping 
them to write their Congresspeople, 
or file Art. 138 complaints 
against their officers. He 
helped them apply for discharges. 
He put them in touch with civi
lians who could help. In short, 
he helped them to fight back, 
and to demand to be treated like 
human beings. 

The brass tried to crack down 
on these activities, but Al didn't 
stop. He didn't even slow down. 
He became a well-known figure 
on base, a person to turn to for 
help. 

When Al submitted his c.o. 
application, the brass used every 
stalling tactic possible. His 
commander resisted scheduling the 
reguired psychiatric interview. 
Al had to arrange for the reguired 
chaplain's interview on his own. 

The Army delayed the third 
interview, the "investigating 
officer's hearing," till Decem
ber 30. These hearings usually 

Al Speaks for Himself 
"It has been reported that I have 
not demonstrated my convictions. 
Must I refuse to wear the uniform, 
disobey all military rules and 
cause my family and my self more 
worry...? Surely the hearing 
officers are not insinuating 
that I cause myself worse hard
ship in order for some respon
sible individual ... to say, 
'I guess he is sincere'. 

"I now feèl more like a prisoner 
than ever by having to fight for 
my freedom ... and revealing to 
you the convictions of my con
science. " 

"My wife no longer wishes to 
tolerate the life she is forced 
to live as a soldier's wife; 
this environment has affected 
my son's production and effic
iency in his school work ... 
As a result of my continued 
involvement in the military 
it has created problems for 
the most important people in 
my life, not to mention me." 
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GI ORGANIZER SHOT 

Navy Radioman 1st Class 
James Tucker, an organizer for 
Project Lambda, was shot in the 
head while he was at home in 
San Diego on May 16. Project 
Lambda is a group which is 
mounting a gay drive for unions 
in the military. Tucker lost 
his right eye. His attacker, 
who was presumably very uptight 
not only about military unions 
but also about one who supports 
gay rights, is still at large. 

last an hour or two. When Al 
showed up at First Army HQ, tho, 
he foufid that six of his present 
and former supervisors had been 
called as witnesses against him. 
It was soon obvious that these 
witnesses knew nothing of Al's 
beliefs. Most of them didn't 
even know what a conscientious 
objector was? They testified 
that Al was causing unrest in 
the unit by talking to the men 
about their legal rights. Al 
called witnesses, too: civilians, 
GI's, and "dependents" who tes
tified that he was sincere. 

The hearing lasted six hours. 
Afterwards, the investigating 
officer, who showed his bias 
throughout the hearing, recom
mended that Al's discharge appli
cation be denied. Al's civilian 
lawyer said he had never before 
see the Army go to such lengths. 

Then the stalling and harass
ment began again. First, the 
brass rejected Al's lawyer's 
routine request for time to 
write a rebuttal. Then they 
proceeded to sit on the case. 
It took 2 letters, and more 
than 2 months, to get the case 
sent to Col. Patterson for his 
final recommendation. To no one's 
surprise,, he also recommended 
denial. But he didn't bother 
to tell Al,. who again lost his 
^ 1 ^ H £ _ i t e a rebuttal. 

his piece later. Part of his 
rebuttal is reprinted in the 
box at_left.) 

As we go to press, the case 
is at the Department of the 
Army. They have the final deci
sion on whether Al is discharged, 
or whether they will try to 
force him to stay in. But what
ever the decision, Al's not giv
ing up. He's ready to go to 
court, if necessary, to prove 
he's sincere. 

About 80% of the EM's who 
apply for discharge as consci
entious objectors currently 
get honorable discharges. But 
it's clear that the Army thinks 
Al Caesar is different, and they 
continue to harass him. The Army 
is perfectly willing to let a 
few c.o.'s escape their clutches, 
as long as they go quietly. But 
Al keeps speaking up. He keeps 
spreading the word, that GI's 
have to organize to protect their 
rights. And that's why the Army 
is worried. They're worried any 
time GI's get together to 

FIGHT BACK! 

GI CENTER OPENS IN NYC 
• There'sa new place you can . 

check out when you're in the New 
York area, the Military and 
Veterans' Counseling Center at 
462 9th Avenue in Manhattan, 
right near the Port Authority. 
The Center's open most nights 
and offers counseling (for vets 
as well as GIs), literature, • 
good raps, and a coffee house 
on weekends. Phone:564-5074. 
Check it out: 



HOPE" COMES 
TO SUITLAND 

HOPE stands for "Help of 
People Enlisted." Organized at 
Suitland Annex, Suitland, Md., 
with the help of EPOC, it was 
formed in early May of this 
year. 

HOPE was organized for two 
reasons : 

1. The cadre of Suitland 
Annex never stops haras
sing the lower ranks as-

. signed or attached here. 
2. Lack of or poor facili

ties. 
HOPE's one and only concern 

is to help improve these two 
problems. 

So far HOPE has been success
ful by guiding, counseling, and 
providing legal assistance to 
low ranking individuals who are 
now facing court martial on 
trumped-up charges from the 
command; You'll probably be 
able to read about these CM's 
in several newspapers and maga
zines. 

But we have another story to 
tell which may enlighten and 
entertain you...... 

The consolidated Dining 
Facility at Suitland Annex has 
some of the worst .food in the 
Army. While the menu says "Sir
loin Steak smothered in Creamy 
Sauce" we get burnt or bloody 
hamburger, wienies, and chicken. 
Once in a blue moon, the mess 
hall cooks a fantastic meal on 
Specialty Night. Also on Spe
cialty Night, an officer(s) is 
invited to dine in elegance and 
usually leaves quite content. 

HOPE decided, to .point out 
this problem by organizing a 
boycott of the mess hall on 
Soul Night, June 9. We were 
planning to have a peaceful 
gathering of EM's outside the 
mess hall, eating McDonald's 
hamburgers, and present our 
grievances to the visiting 
officer, who happened to be 
General Currey of MDW. We 
decided on this action since 
the Chain of Command has proven 
ineffective in bettering the 
quality of food. 

The previous week HOPE had an 
organizing meeting to inform mem-

this sort of thing, Farble, that's keeping you from making Sp4. ' 

Maj. Schroeder and his staff 
planning strategy for the 
mess hall crisis. 

tJW^Be C e boyc 
At this point, our fearless 

CO, Maj. Schroeder, jumped into 
action against this very serious 
"conspiracy." Several precaut
ionary steps were taken by Suit-
land Annex to make sure that if 
a riot broke out, it could be 
controlled. These were: having 
all MP's at Suitland on duty in 
full riot gear, a few of them 
in the mess hall to protect Col. 
Gay, who came instead of the 

COURT-MARTIAL 
DROPPED TO ART 15 

Eric White is a black Sp/4 
at Suitland Annex. On July 17 
Eric faced nonjudicial punish
ment on two counts of disres
pect and one count of disobey
ing orders. Help of Enlisted 
People (HOPE), a rank and file 
group at Suitland, joined with 
EPOC several weeks ago to gather 
support for Eric's case. EPOC 
put Eric in touch with a civilian 
attorney who represented him free 
of charge. Although the. defense 
campaign was unable to prevent 
Eric's Article 15, it did re
duce the severity of the charges 
and helped build enlisted sol
idarity at Suitland. 

Initially Eric faced 9 
charges. Convinced he was 
being harassed, Eric turned 
down the Article 15 and asked 
for a full court martial hearing. 
At the same time, people in HOPE 
came to Eric's defense and made 
plans to organize a delegation 

of people to attend the trial 
and express their solidarity. 
Approximately 15 GIs submitted 
requests for time off to attend. 

Partly as a result of these 
pressures, the command dropped 
all but three of the charges 
and made an offer to settle 
the case through nonjudicial 
punishment. Eric and his at
torney agreed, but their hope 
for leniency proved futile. 
Eric was busted to E-2 and was 
given a $100 fine and suspended 
restriction - less than he 
might have received under the 
original 9 charges, but more 
than he expected. The case is 
now being appealed. 

Eric's case shows that en
listed solidarity and a defense 
campaign can bring results, but 
that much remains to be done to 
secure GI rights.. HOPE and EPOC 
stand ready to aid others vic
timized by command harassment. 

general. MP's at Ft. McNair 
and Ft. Myers were also put on 
alert. The Prince George's 
County Police were also on 
alert in case the MP's from 
3 bases couldn't control the 
crazed, Big-Mac-eating rioters. 
Schroeder was also sly enough 
to invite EM's from other 
bases to eat at Suitland so 
the visiting officer wouldn't 
notice anything unusual. , 

continued 

by going on leave f- f». 
That was a smart move because 
then the CO couldn't be blamed 
for anything. The CO said be
fore he left that Soul Night 
was cancelled because if it's 
going to be boycotted there's 
no sense in having it, right? 

The morning of the 8th, the 
committee of HOPE found out that 
the brASS planned to have Soul 
Night that night, taking every
one by surprise. About 25 
people were able to boycott on 
such short notice. Somehow a 
rumor got to the CO that we 
would not only riot, but also 
were going to take over the MP 
shacks. 

Nobody rioted or anything 
similar to that. It was another 
dull uneventful night at Suit-̂  
land. 

Whether or not the CO knows 
it, he displayed his person
ality that night. What kind 
of man is he that he went to 
such extreme lengths to cover 
up and subdue the complaints 
of his troops, and then have 
no reason for it? 

Suitland Annex is just 3% 
acres, with about 100 EM's 
working at Dept. of the Army, 
Military Personnel Center. 
We are outstanding soldiers. 
We have to be, otherwise we 
wouldn't be at DA MILPERCEN. 
Are we the .vtype to riot? Why 
are we being harassed by Suit-
land? 

Right now Suitland Annex 
is being investigated by the 
President, Congress, and the 
Army itself. Perhaps they 
can give HOPE an answer. 

WRITTEN BY COMMITTEE MEMBERS, 
HELP OF PEOPLE ENLISTED. 



Marine Protest at Hen Hall 

Last November, when 23 women marines arrived at Quantico 
Marine Corps Base, Va, there was no housing for them on 
post, so they were given basic allowance for quarters (BAQ) 
for the duration of their tours at Qüantico. This promise 
of permanent BAQ was very clear; it was right in their ord
ers. 

But the marine brASS thinks they don't have to follow their 
own orders. Only enlisted people have to do that. So this 
past spring, the women were told that their BAQs were being 
pulled because there was now "adequate housing on base." 
It didn't matter that this "adequate housing" was actually 
à slum, with peeling plaster and unuseable showers. It also 
didn't matter that the women were being told to break their 
leases, shatter their friendships with roommates and neigh
bors, and come back to where Big Brother Marine Corps could 
keep a closer eye on them. And it didn't matter that the wo
men had permanent orders that said just the opposite. They 
went through the chain of command; some even wrote their 
congressmen. But it was soon obvious that the brASS wasn't 
about to follow their own orders. 

Onw woman didn't give up. After getting in touch withEPOC, 
she's filing an Art. 138 complaint against the CG at Quant
ico. More importantly, she's trying to get the other women 
to organize with her to fight back while EPOC gets ready 
to" back them up with legal and other support. 

This woman has learned that enlisted people, and especially 
women, have to be willing to organize if they are to prot
ect themselves from the brass. The women must not only deal 
with the command harrassment that all enlisted people sufr-
fer from. They also have to deal with the sexism of male 
marines, including al'ot of misguided enlisted men who have 
gS^^^H|^^^^JMçho bullshit that is the official policy of 
the marine 

The Quantico brASS may be in for some changes in their atti
tude toward women marines. They aren't just passive and ob
edient children, whom the big men who run the corps can 
kick around or "protect" (i.e., exploit) depending on their 
mood or the situation. They're strong and united women who 
demand to be treated with respect as human beings. And 
that's a good demand for any GI to make, 

In our last issue, we reported on the case of a marine 
basic trainee who was beaten to death with pugil sticks 
by fellow trainees who were ordered to do so by the DI. 
In cases like this, such as the My-lai massacre in Viet
nam, the vicious murderer responsible is usually made to 
take the whole blame, so that the even more vicious mur
derers — the military establishment responsible for the 
policies that lead to these crimes — can get off the hook. 

Not this time. This time, the court martial trying the 
murderer of Pvt. Lynn McClure decided that what had nap-
penned was normal corps procedure, and they acquitted this 
cold-blooded killer on all counts. There's not much more 
to say. 
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YOU DESERVE A BREAK TODAY Does dealing with the military establishment 
ever make you feel like a captive in Ronald 
McDonaldland? Well there may be something to 
that feeling! The' late "great" Creighton 
Abrams, whose ugly face used to grace the 
top of every chain-of-command altar in the 
military, once said: "It's good for a young 
person to work for McDonald's. It makes you 
irito an efficient person. If you make the 
wrong size hamburger, you get fired. It's a 
smooth-running machine that the army should 
emulate." Of course, he wasn't one of the 
cogs; he controlled the machine. 
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WOMEN ORGANIZING 
AT QUANTICO 

Henderson Hall, in Arlington, Va, is the HQ of the US Mar
ine Corps. A self-organized enlisted people's organization 
was formed there last year to fight for improved condit
ions. Known as the Enlisted Policy Board (EPB) the group 
was successful in winning reforms in formation and guard 
duty policy in the Marine Security Bn.'s HQ company (see 
last issue of LEFT FACE). 

Last month, a new CO took over HQ company. He let it be 
known that non-judicial punishment would be liberally hand
ed out for any infractions. Although his actions have not 
yet proven to be as harsh as some had expected, it was dec
ided by the EPB to demonstrate the power that the enlisted 
people, who do all the work in the military, have if they 
unite. 

For a week in the middle of June, the company staged a work 
slowdown in their offices. Only the most vital administrat
ive material was moved; the rest of the paperwork languish
ed in "in"«*oxes. The only way any other paper got proces
sed was when a direct order was given for it to be worked 
on. Otherwise, the ranting of the officers was to no av
ail. As the week progressed, the core group expanded from 
less than ten to more than two dozen — more than half 
the work force. The staff beqan to realize that something 
was up, and to get fairly upset — but there was nothing 
they could do. 

Their minds were further blown by the fact that the EPB had 
declared "extreme politeness week". All officers and NCOs 
were adressed during work with proper military courtesy — 

-he extreme — but were no.t otherwise addressed at all. 

Except for transferring an EPB leader to Idaho, the brass 
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AY Does dealing with the military establishment 
ever make you feel like a captive in Ronald 
McDonaldland? Well there may be something to 
that feeling! The- late "great" Creighton 
Abrams, whose ugly face used to grace the 
top of every chain-of-command altar in the 
military, once said: "It's good for a young 
person to work for McDonald's. It makes you 
irito an efficient person. If you make the 
wrong size hamburger, you get fired. It's a 
smooth-running machine that the army should 
emulate." Of course, he wasn't one of the 
cogs; he controlled the machine. 

Hoi Rats Dept... 

When a reporter for the 
U.S. Army Trining and Doc
trine Command interviewed 
Frank Zappa for the Com
mand 's news syndicate, the 
story was held by a super
ior who demanded that 
Zappa—who had been rather 
hard on the Army—answer 
one more question: just 
who does he think will de
fend the country without 
the Army? 

Zappa's reply: "From 
what? The biggest threat 
to America today is its 
own federal government... 
Will the Army protect any
body from the FBI? The 
1RS? The CIA? The Repub
lican party? The Democra
tic party?...The biggest 
dangers we face today 
don't even need to sneak 
past our billion-dollar 
defense system...they 
issue the contracts for 
them." 

The interview was not 
run. (from Rolling Stone) 



EDITORIAL 

and learn a skill? 
In spite of all the Pentagon's ads about "joining 
the army to learn a skill", etc, most Vietnam vets 
came back knowing how to handle a mop, a shoe brush, 
an M-16, and not much else. But most of them knew 
they didn't want to go anywhere with that M-16 ag
ain, and most of the American people agreed. 

That's why Ford didn't think he could get away 
with sending troops to Angola last year, which he 
would have loved to do. But something had to be done 
to protect the investments of American big business, 
and the solution was: recycle jobless Vietnam vets, 
or those few who are willing, and send them as mer
cenaries against the African people, in the teeth of 
an Angolan -warning that they faced the death penalty. 

The first question is why mercenaries have 
to be found to do the fighting in other countries. ] 
The answer is simple. The governments in power in 
those countries have so little support among their 
people that they can't find anyone at home to pro
tect them. In fact, the people at home are the 
very ones they are fighting. The former Portuguese 
colonies of Guinea-Bissau, Mozambique and Angola 
are no longer under Portuguese rule, not because 
of the benevolence of the Portuguese government, 
but because people in those countries rose up in 
arms and threw out the Portuguese. In Zimbabwe 
^Rhodesia), the Zimbabwe African National Union 
(ZANU) is mobilizing black Africans against the 

W 
I 

z 
A 
R 
O 

TR<W5R SWTH 19 LOWING-
US AFTfeR TWENTY IfeARS 

OP Service, SIRE. 

tiny minority of whites (backed by U.S. corporat
ions) who are getting rich off the people's labor. 

It is clear that the white minority governments 
in Rhodesia and South Africa are doomed to defeat, 
just as the Portuguese were doomed in their colon
ies, and just as the French, English and Belgian 
colonialists were doomed before them. Of course, 
American imperialism also was defeated recently 
in Southeast Asia and will face similar defeat in 
Puerto Rico and wherever else it supports ex- • 
ploitation and oppression. 

Nevertheless, people are suffering and dying 
in the course of these struggles. Among those 
who have died are the mercenaries who fought in 
Angola, using the one skill the military had 
taught them. ' There can be no question that Daniel 
Gearheart was a victim. Like many vets, he was 
heavily in debt and unable to support his family. 
But was he a victim of the Angolans who fired the 
shots that killed him, or was he a victim of a 
system which could recruit him to kill Angolans 
but could not provide a decent job? Gearheart 
was a victim who could not see his own enemy, a 
capitd*list system which supports war and foreign 
exploitation to gain private profit. 

The Angolan people are fighting imperialism, 
the same imperialism which creates poverty here at 
home and forces people like Daniel Gearheart to 

become mercenaries. Gearheart became 
an enemy of the Angolan people because 
he didn't realize that his enemies were 
Rockefeller, DuPont, and the rest of 
the American ruling class. We mourn for 
Daniel Gearheart, as we mourn for all 
the victims of imperialism. But his 
fate was sealed when he was duped into 
siding with his natural enemies and 
fighting against his real friends. 

AWOL 
Here's the riddle of the month: 

What's the "crime"that: 
*** has no victim ? 
*** is committed, every year 

by about 300 of every 1000 Marines, 
95 of every 1000 soldiers, and 
73 of every 1000 sailors ? 

*** ranges from taking the 
afternoon off, to quitting your 
job? 

By now you must have guessed—. 
it's "absence without leave," your 
old friend Article 86. The Navy 
and Marines call it "UA," while 
the Army and Air Force say "AWOL." 
And it's no joke: it's the most 
common "crime" in the military, 
and leads to a lot of bad dis
charges every year. And it's 
the clearest example of the mili
tary system of rank slavery. 
Civilian bosses mess over their 
workers, too, but they haven't 
yet been able to lock you up for 
walking off the job. 

Here are the answers to a few ' 
of the questions we've been asked 
about AWOL: 

ARE THERE ANY DEFENSES TO AWOL? 
Not very many. If it was 

physically impossible for you to 
return from leave on time, for 
instance, you might have a defense. 
If you honestly and reasonably 
believed that you had been given 
leave, you can't bt convicted of 
being absent without leave. And 
sometimes the brASS screws up the 
paperwork, and can't prove that 
„you were gone at all. But don't 

get your hopes up; AWOL char
ges are hard to beat. Like 
with all military justice 
problems, the important thing 
to remember is: SEE A COUN
SELOR! 

WHAT ABOUT LONG-TERM AWOL? 
If you're gone more than 

30 days, in the Army and Navy, 
you are "dropped from the rolls" 
of your unit ("DFR'd"). This 
means two things. First, you 
can turn yourself in at another 
base and you will be held there 

for processing. (This means 
that you can choose a base with 
a better AWOL policy than your 
homibase.) Second, it increases 
your chances that you will be 
offered an administrative dis
charge instead of court-martial. 
In the Army, this means a Chapter 
10, which almost always is an 
Undesirable Discharge. In the 
Navy, it may mean a General or 
even Honorable Discharge. It's 
essential to check with a coun
selor, who can advise you on 
base policies, and prepare you 

to return in the best possible 
position to get discharged 
quickly. (The Marine Corps, which 
likes to see EMs suffer, doesn't 
have this sort of policy.) 

WHAT SHOULD YOU DO WHEN AWOL? 
AWOL GI's get busted all the 

time. Usually it's because they' 
ve done something stupid, like 
get a speeding ticket. Remember 
two things: (1) you can't stay 
AWOL forever, at least not if you 
want your military status resolved; 
(2) it's ALWAYS better to return 
when YOU want to, and not when 
THEY catch you. So here's what 
you should do: 

*** Be cool. Remember, in 
this situation the policeman 
is NOT your friend. 

*** Hang onto your military 
ID and equipment. If possible, 
buy a one-way ticket to the 
base where you want to turn your
self in. 

*** GET COUNSELING. An exper
ienced civilian counselor can 
help prepare you to return in 
the best possible legal shape. 
Call the counseling numbers 
elsewhere in this paper for 
help. 
WHAT'S THE BEST WAY TO FIGHT 
AWOL CHARGES? 

The answer here is the same 
as in any GI struggle for 
basic rights: ORGANIZE! A 
solid GI committee in your 
unit can help with your de
fense when you return. It can 
fight against the use of bull
shit "failure to repair" charges 
used as harassment. And it 
can start to build the demo
cratic GI union that's neces
sary to make this a military 
where it's not a crime to 
quit your job. , 



UNIONIZATION: WH AT IS AFGE ? 
Military unions are coming.. 

The American Federation of Gov
ernment Employees and other unions 
are moving ahead with studies and 
plans for GI membership. Surveys 
show that low ranking enlisted 
people strongly favor the idea of 
a union. We at EPOC support union
ization and are helping to build 
committees which can lead to
ward a democratic union. 

The strongest moves have 
come from AFGE, which will decide 
at its September convention whether 
or not to admit military members. 
As part of its preparations, AFGE 
has issued a position paper on 
the type of union it is considering. 
Let's check it out. 

AFGE would provide three kinds 
of representation to GIs: legal, 
legislative and professional. The 
most important of these to en
listed people would be legal re
presentation. The AFGE paper says: 

"Legal counsel and represen
tation could be provided in 
court cases, in general 
courts martial ... and in 
other administrative pro
ceedings. " 

The paper states that such legal 
aid would include disciplinary 
cases leading to less-than-honorable 
discharges. This would be a big 
step forward. 

AFGE would also offer legislative 
representation. As we've seer 
the last two years, however, AFGE*s 
lobbying is not always successful: 

pay raises have now fallen behind 
inflation. As for "professional" 
representation, this would aid 
primarily careerists. 

AFGE has listed a number of 
areas of concern which would benefit 
GIs. These include: 

- pay and benefits 
- housing and medical service 
- occupational safety 

. - commissaries and PXs 
7 disciplinary cases 

Not all of AFGE's plans are so 
progressive. A large part of its 
paper deals with what it considers 
necessary limits on its activities. 
The union has recommended, for 
example, that an AFGE military 
section should voluntarily agree 
not to strike. AFGE has also re
commended that representation 
should cease in time of war or 
"national emergency". This is a 
serious drawback, since it is pre
cisely during so-called national 
emergenices that GIs most need 
legal protections. This limit, 
for example, would have blocked 
aid to the millions of GIs who 
served during the Vietnam War. 

Another serious limitation 
AFGE*S pi DCUS OR SUppC: 
units rather than co-abet forces. 
This is also bad for people in the 

<s. Troops in the »2nd 
borne, for example,would receive 
no protection, despite the high 
level of harassment in such 

frontline- units. 
In general AFGE is too inter

ested in cooperating with commanders 
and has a tendency toward being a 
"company union". It is impossible 
for a union to serve both its mem
bers and the bosses. Many civil
ian unions have become ineffective 
because of their closeness to 
management. If an AFGE military 
union comes along, such back
sliding tendencies will have to 
be fought. 

The development of an AFGE 
military union thus would have 
both positive and negative as
pects. On the plus side, GIs 
would receive legal aid for dis
ciplinary cases and would be 
represented before Congress. 
On the negative side, AFGE 
might try to "cooperate" with 
commanders and ignore the rank 
and file. We at EPOC support 
the idea of a union, but we are 
not ready to endorse an AFGE type 
union uncritically. 

We feel that a GI union must 
serve its membership vigorously 
and be willing to exert political 
pressure for the rank and file. 
Separate caucuses may be necessary 
to keep the union honest. The 
only way to guarantee that the 
onion serves its members is for 
CIs to organise themselves and 
press their specific demands. 
A democratic union has to be built 
from the bottom up through local 
self-organization. 
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Unionization of the military is 
being more widely discussed every 
day — and not just by GIs or the 
unions. Rightwing Congress members 
are trying to pass a law to forbid 
any form of GI organization. In or
der to mobilize opposition to such 
a law, a regional conference of GIs 
and organizers, which met in Wash
ington in June, discussed the idea 
of a petition by means of which 
pro-union GIs could express their 
opinion. The result is this peti
tion, which is being circulated at 
east coast bases. The petition 
drive is also planned, or is in 
progress, elsewhere in the US, and 
in W. Germany and Japan. If you 
haven't yet signed the petition, 
you can sign the dotted line at 
the right, and send in the clip
ping to the address on the back 
of this paper. Please include your 
rank, service, and address/unit. 
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Enlisted people need a union. We, the undersigned, feel it is 
necessary to exercise our right to organize. We want a democratic 
union that will: 

- work for an overall change in the military legal systesi 
and provide legal assistance; 

- work for such basic labor rights as overtime compensation 
and job safety, and establish a workable grievance 
procedure to solve Unit level problems; 

- guarantee that enlistment contracts, pay and benefits 

aren't changed to our detriment; 

- fight against racist and sexist supervisors and policies; 

- protect and extend our constitutional rights, especially 
freedom of speech and association and the right to 
privacy 

The right to organize a union belongs to all citizens. We urge 
Congress to reject any attempt to limit this right. 

Na.T.e Military Address and Unit Date 



WHO WE ARE 
LEFT FACE is the newspaper of the Enlisted Peoples' Orgar 
izing Committee (EPOC), in Washington, DC. The Military 
Law Project, associated with the Committee, provides free 
legal counselling to GIs, and has access to civilian law
yers who handle military cases. 

The main purpose of EPOC is to aid GIs in organizing them
selves to deal with the basic problems of military life. 
We support unit-level committees of enlisted people, and 
we help and encourage GIs to form committees where none 
exist. 

A unit which is organized can provide immediate help to 
those facing Article 15/ NJP, or court-martial. An organ
ized unit can struggle against harassment and discrimina
tion, and can help win a measure of justice and personal 
freedom. 

The more self-organization develops, the closer we are to 
forming a union. A union such as the one that exists in 
the Netherlands would be a great step forward for sold
iers. But only by taking the initiative themselves can 
the rank and file ensure that a union will be truely de
mocratic and reflect their needs. 

We need a union which will: 
— work for an overall change jn the military legal 
system and provide legal assistance; 
— work for such basic labor rights as overtime com
pensation and job safety, and establish a workable 
grievance procedure to solve unit-level problems; 
— guarantee that enlisted contracts, pay, and bene
fits aren't changed to our detriment; 
— fight against racist and sexist supervisors and 
policies ; 
— protect and extend our constitutional rights, es
pecially freedom of speech and association, and the 
right to privacy. 

We at EPOC believe that too much power is wielded by the 
few rich who run this country. We believe that the armed 

forcontrolling the people. 
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lieve that the oppression of Black anc r minority 
people, and of women, is more severe than that of the rest! 
of enlisted people. We oppose it because of the injustice S 
it brings down on people, and because it divides GIs from« 
one another. 

We seek a democratic and truely defensive military. The 
armed forces should be used to serve the people, not to 

ss them. 

LEFT FACE! 
BOX 50008, F St. Station 
Washington, D.C. 20004 

good 
read in' 

The following materials 
are available from EPOC 
at cost or free. Please 
send this coupon with 
a check (if necessary) 
made out to: WASHINGTON 
AREA MILITARY AND DRAFT 
LAW PANEL, and we'll 
send you the stuff. 

NAME: 
ADRESS: 

Hassles?? 
L e g a l h a s s l e s ? 

G i v e u s a c a l l . 
C o u n s e l i n g i s p r o v i d e d a t : 

(202) 4 8 3 - 0 3 8 0 i n D . C ; 
( 3 0 ] ) 3 6 6 - 7 2 0 2 i n B a l t o . 

SOLDIERS IN REVOLT 
By David Cor twr i t e 
$6.00 

TURNING THE REGS AROUND 
$1.25 

BLACKS IN THE MILITARY 
(pamphlet) 
f ree 

Guides t o t h e UCMJ and 
regs on g e t t i n g o u t , e t c . 
by the CCCO 
f r e e 

ORGANIZE 
Yes, I'm interested in a mili
tary union, and would like more 
information! 

Name: 
Address: 

Unit: 
Phone 

(Home) 

SEND TO: 

(Duty): 

EPOC 
Box 50008, F St. Station 
Washington, D.C. 20004 


	Left Face_037-037
	Left Face_038-038
	Left Face_039-039
	Left Face_040-040
	Left Face_041-041
	Left Face_042-042
	Left Face_043-043
	Left Face_044-044
	Left Face_045-045

