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LEFT FACE! is the 
newspaper of the 
Enlisted People's 
Organizing Commit
tee (EPOC), dedi
cated to the b u i l 
ding of a union for 
act ive duty service 
people. The Mil i tary 
Law Project associ
ated with the com
mittee provides free 
legal advice. 

Soldiers Union Now Likely 

AFGE Approves Military Membership 
THE CONVENTION OF THE AMERICAN FEDERATION OF GOVERNMENT 

EMPLOYEES VOTED IN LAS VEGAS SEPTEMBER 23rd TO PERMIT 
MILITARY ORGANIZING. In a major step for labor and the 
GI movement, the 260,000 member union changed its consti
tution to allow military membership, thus paving the way 
for the eventual unionization of the armed forces. While 
-the present action does not give any resources to GI work 
and will not lead to military organizing immediately, it 
lays the groundwork for such action in the future. The 
convention's decision only changes the wording of the con
stitution. Enlisted people won't be let in AFGE until 
the actual procedure is worked out. Nevertheless it is 
now virtually certain that unionizing will soon begin with
in the ranks. 

The vote in favor of military membership was part of a 
general move towards militance within AFGE. Angry at 
Ford's cutbacks in federal pay, the 1,600 delegates at the 
convention decided to adopt usual union tactics. One of 
the most important actions at the convention was the de
cision to set up a strike fund and to allow the union lead
ership to call a strike. This is illegal for the union, 
but the delegates brushed away legal objections and voted 
by a great margin to use the strike weapon. The union also 
approved a "work to rule" action, paving the way for a 
work slowdown. During the whole convention the delegates 
seemed really committed to strengthening the union's power. 

While the union has opened its doors to military member
ship, the AEGE delegates were not necessarily enthusiastic 
about the issue. In fact, before the convention most ob
servers assumed the proposal would not get the 2/3 vote 
needed to pass. But when it came to a vote, however, it 
was adopted quite easily. A fiery speech from the new 
national president Ken Blaylock helped push the measure 
through. Blaylock argued that military organizing was 
necessary to strengthen the union and let the people "up 
there" (the brASS) know that AFGE would go into the military 
if their demands were not met. ' 
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AFGE workers in St. Louis and at Kelly 
AFB protest Ford administration pay cuts. 

Launching 

Air Strife 

The immediate significance 
of AFGE's action should not be 
overemphasized. As the convention 
debate indicated, the decision 
merely changes the wording of 
the constitution. Even if service-
people come forward on their own 
seeking AFGE membership, they will 
not be allowed to join. Blaylock 
made this point specifically, 
stating that no military members 
would be accepted at this time. 
The Federation has taken a small 
step, but the road to full 
military organizing remains long. 
For many at the convention, the 
primary motivation for backing 
the resolution was not an authentic 
concern for the problems of en
listed people but a desire to use 
the threat of military organizing 
to win concessions from govern
ment negotiators. Strong and 
vocal opposition to military 
unionism still exists within AFGE. 

Proponents of the idea have won 
the upper hand, but they will be 
forced to move slowly. 

The next step will probably 
be a lengthy study and review 
process to determine when and how 
to proceed. Progressives within 
the leadership can be expected 
to press for early action, while 
the still considerable opposition 
will argue for delay and inaction. 
As yet no firm ideas have emerged 
about the potential structure and 
design of a military organizing 
campaign. Such basic questions 
as who should be members and 
what services will be provided 
remain unanswered. The General 
Counsel's office has issued a 
position paper calling for a 
limited program of lobbying and 
legal representation, but even 
these plans are highly tentative. 
One possible approach mentioned 
by several officials is a pilot 
"program at selected local bases. 
The goal would apparently be to 
test the military union idea 
in a few places and then report 
the results to the next con
vention. At any rate, the AFGE 
decision means that major changes 
in how the military deals with 
its troops may be on the way. 

HOW DOES THE AFGE DECISION 
AFFECT ENLISTED PEOPLE??? 
FOR THE EPOC VIEW, TURN TO 

PAGE 7. 
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Editorial 

KOREAN ADVENTURISM UHAT'S I T flu. ABOUT? 

Korea has been in the news lately as 
a result of the great poplar-cutting in I" 
Panmunjon. It is important for us to L 
understand just what is at stake in Ko
rea, since our government is willing to 
commit squadrons of planes, fleets of 
ships and thousands of troops to defend 
its right to chop down a tree. Just 
imagine if the Korean people really 
threatened "American interests," like by 
trying to liberate themselves from US Q 
imperialism and Pak Jung Hi's fascism!^ 
So, in order that folks know what they 
will be asked to die for, Left Face is£\;>% 
presenting some facts about Korea. 

The Democratic People's Republic of 
Korea (DPRK), which is established in _ 
the northern part of the country (and 
Korea had been one country for thousands 
of years, until the US sent troops that 
cut it in half), is one of the last 
places in the world where the lie about 
"totalitarian Communist dictatorships" 
is still preserved with any drop of cre
dibility. In Vietnam, the threat of a 
"bloodbath" in the event of victory over 
the US and its puppets has turned into 
the reality of a popular government 
building socialism—and representing the 
interests of all the people. Literally 
every visitor to China has had to recog
nize the genuine democracy that social
ist construction has meant there, and the 
tremendous benefits to the masses of 
formerly poor and oppressed workers and 
peasants. 

The DPRK, like the other socialist 
countries of the world, is a government 
that serves the interests of the masses 
of people, who are working for their own> 
good and not that of a few bosses. In 
1952, the north of Korea was left deve-
stated by US forces and bombs that at
tacked it during the war, and the south 
was under the domination of the US, 
through the puppet government of Syng-
man Rhee. While the puppet has changed, 

the south is still firmly under US con
trol, and the workers there are toiling 
under slave wages. ) 

AT* 
- the south is still firmly under US con-
*trol, with the workers there toiling at 
slave wages for American multinational 
corporations (check out the cheap cloth
ing that was made in Korea - it's cheap 
because the workers who made it weren't 
paid much). 

The north, on the other hand, led by 
Kim II Sung and the Korean communist 

•5 party, was in the hands of the people. 
* The country has been rebuilt from the 
rubble of war to the point where the 
living standard approaches that of 
western Europe (and the wealth is shared 
by all the people, not hogged by those 
at the top). Two years ago, the DPRK 
became the world's first tax-free state 
when the National Assembly unanimously 
voted to eliminate taxes. The DPRK is 

t̂ S£ £3 -almost completely self-sufficient, pro-
^ f f O 5 s- educing the basic needs of the entire 

' population within the country. 

It is this self-reliance that the 
US fears. It is the right of the peo
ple to control their own factories and 
farms, to work for themselves and not 
some foreign corporation, that the US 
government is trying to prevent in Ko
rea. That is why it fights against the 
reunification of the country. That is 
why it will not permit genuinely free 
elections. And that is why it will send 
a platoon, under the direction of a 
Major and a lieutenant for a "routine" 
tree-cutting operation, and then claim 
the men were brutally assaulted with 
their own axes. What is "routine" 
about having two officers attend a tree-
cutting? And what about the five Korean 
soldiers who were wounded in the fight? 
We should have no illusions about what 
is happening in Korea. The US is fight
ing a losing battle against the right of 
the Korean people for self-determination, 
and it is willing to perpetrate whatever 
lies it needs to give it the excuse to 
sacrifice the lives of thousands of en
listed people and Koreans in order to 
keep part of Korea safe for American 
business. 

Officer Goes To Pot 

You may think your CO is 
evil. But a recent case from 
Korea shows just how far the 
brASS has been infiltrated 
by a "criminal element." A 
General Court-Martial con
victed Maj. Sequoyah M. True-
blood, a decorated 17-year vet 
in counterintelligence, on 12 
counts of posession and dis
tribution of... that's right, 
marijuana! But that's only 
half of it. Maj. Trueblood 
was also found guilty of a far 
more hideous crime: he shared 
his stash with enlisted people! 
In fact, it's alleged that 
Maj. Trueblood got so wrecked 
that he let the EMs address 
him on a first-name basis. 
(No, not Sequoyah: just "Stev-
arino.") 

Needless to say, the CID and 
the military justice system 
didn't just stand idly by and 
let these horrible crimes con
tinue. After all, this was 

worse than My Lai. Can you 
imagine what would happen if 
more officers followed this 
bad example and got high with 
EMs? Next thing you know, 
commanders would start treating 
enlisted people like human 
beings! Obviously, this was 
"conduct unbecoming an officer 
and a gentleman." Major True
blood was sentenced to a dis
missal. With this villain 
removed from the ranks, the 
brASS can get on with their 
true mission: making life hell 
for every pot smoker in the 
barracks. Put that in your 
pipe & smoke it, Stevarino! 

Suitland "Cesspool" 
Suitland Annex has been 

officially labelled a "cess-
' pool", suffering from in
competent leadership. This 
assessment came from none other 
than General Yerks, Command
ing General of the Military 
District of Washington. Yerks' 
comment came while informing 
ex-Sp/4 Bill Hoffmeyer that 
he was to receive a general 
discharge, rather than a gen
eral court martial. (Bill 
was a founder of HOPE, a rank 
and file enlisted organization 
at Suitland.) 

Bill received a light 
sentence, according to the 
General, because of the rotten 
leadership of Major Schroeder. 
Schroeder has now been re
placed as CO at Suitland. 
Having been passed over for 
promotion four times now, 
Schroeder is due to be sent 
out to the pasture of lifer 
retirement. Left Face salutes 
another incompetent turkey, 
and wishes Bill good luck 
as a civilian. 
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BOYCOTT THE WASHINGTON POST 
Enlisted people who are 

getting into the idea of a GI 
Union ought to check out a 
• critical fight against union-
busting which is going on now 
in D.C. We're talking about the 
strike by union pressmen at 
the Washington Post, and the 
upcoming trial of the Post 15. 

The Post pressmen have been 
on strike since October, 1975, 
but their struggle goes back 
much farther. Since the turn 
of the century, the pressmen 
have fought for better pay, 
safer working conditions, and 
more job security. They won 
a lot of victories, but none 
of them came easily. The Post 
has a "liberal" image, but 
only on paper. Profits still 
come before people at the Post. 
By 1973, the pressmen of Lo

cal 6 had become the strongest 
and most militant union at the 
Post. That's when Post boss 
Katherine Graham decided that 
the paper needed higher profits. 
The best way to increase profits 
was to cut "labor costs" ; the 
best way to do that was to bust 
Local 6. 
The Post started by harassing 

the pressmen. They refused to 
act on grievances. They laid 
off workers, forcing the union 
to spend thousands of dollars 
in legal fees to get them hired 
back. They forced the pressmen 
to work long overtime shifts, 
and refused to improve job safe
ty. They also sent non-union 
supervisors to a "School for 
Scabs" in Oklahoma to train 
them to run the presses. 

Finally, when the time came 
to draw up a new contract for 
Local 6, the Post made an offer 
that would have wiped out many 
of the gains the union had strug
gled for over the years. The 
union turned down the offer; 
the Post refused to negotiate 
further. To no one's surprise, 
Local 6 went on strike. 

But what has surprised many-
of the strikers is what the 
Post did after the strike began. 
They hired a fancy public re
lations firm and began flooding 
the media with stories about 
how the pressmen were savage 
animals who had destroyed the 
pressroom after they walked out. 
They claimed that there had 
been millions of dollars in 
damage, though it only cost 
them $13,000 to repair it. 
This media blitz has had an 
incredible effect. And no wonder: 
the Post Corporation controls 
much of the media, including 
WTOP-AM, TV-9, and Newsweek. 
The Post also blacklisted the 
strikers : none have been able 
to get steady work with other 
newspapers. 

The Post not only owns the 
media: it also has a lot of 
control over the courts. A 
grand jury was formed to in
vestigate "violence in the 
pressroom." After months of 
harassment and threats•against 
the union, they came down with 
indictments against the Post 15. 
These men go tp trial in Decem
ber. They face a total of 28 6 

Fulda Soldiers Organize 
Brass Freaks Out! 

(The following is a press release from the Fulda 
Soldiers' Committee in Germany, which we are print
ing as we received it. - LEFT FACE!) 

On Wed. evening, Sept. 1, 1976, at the town of 
Fulda, Germany, Military Police apprehended two mem
bers of the local soldiers' committee while legally 
distributing their paper known as "The Squadron 
Scandal." The group began its activity two months 
ago by circulating a unionization petition to Con
gress in coordination with other people and groups 
throughout Germany. 

PFC Joe Ross and SP/4 Jeffrey McElroy of C Troop, 
1/llth Armored Cavalry Regt, were told at the time 
of their apprehension that they were arrested for 
illegal distribution of a paper which the MPs said 
was derogatory to the United States. A crowd of 
about 25 local Germans and GIs witnessed the arrest 
at this garrison town next to the East German bor
der. Ross' wife Sharon was also present but not 
apprehended. 

This appears to be part of a series of repressive 
measures meant to intimidate suspected committee 
members and scare away popular support. Both of 
the above enlisted workers have been sent for 
psychiatric evaluation to Frankfurt's 97th Gen. 
Hospital by their liberal commanding officer. This 
hospital has also been a scene of union organizing 
activity. This kind of harassment was confronted 
in PFC Ross' most recent ART 15 hearing, where 
through support and testimony of his fellow enlisted 
workers, he received only five days extra duty-for 
a charge of absence from place of duty. 

Following the arrest of the above enlisted work
ers, barracks were searched, rooms torn apart during 
a Health and Welfare Inspection. Soldiers were 
asked who wrote certain articles and copies of under
ground papers were confiscated. Many suspected com
mittee members are being pressed with early dis
charges, Ross refusing four such discharges in the 
past eight weeks. 

years in prison. Their crime? 
Fighting for their jobs. 
The members of Local 6 are 

fighting for a lot of things. 
They are fighting for control 
over their workplace. They're 
fighting for the right to organ
ize. They're fighting for free
dom from government harassment. 
If all this sounds familiar, it's 
because GIs are fighting for 
the same things. 

One of the most important 
parts of a strong labor move
ment is solidarity among workers. 
Enlisted people around the 
world are moving toward buil
ding their own union, because 
they recognize that "GIs are 
workers in uniform." That's 
why it's especially important 
that GIs around D.C. show their 
support for the striking press
men of Local 6. Their struggle 
is our struggle too. EPOC 
urges all readers to: 
** BOYCOTT THE WASHINGTON 

POST! 
** SUPPQRT THE POST 15! 
For more information, contact 
Local 6 Strike HQ: (202) 

737-2810. 

MAO TSE TUNG 

Mao Tsetung in Yenan after Long March. 

1893-1976 

"The reason why the Red Army has been able to 
carry on in spite of such poor material con
ditions ... is its practice of democracy. The 
officers do not beat the men; officers and men 
receive equal treatment; soldiers are free to 
hold meetings and to speak out; trivial for
malities have been done away with.... All 
this gives great satisfaction to the soldiers." 

Mao Tse Tung, quoted in New $prk Times 



AI Caesar 

Free! 
Remember reading in the last issue 

of Left Face about Al Caesar? Al's 
the black SSgt from Ft. Meade who'd 
decided he'd had it with the Army 
after a 13-year career. The article 
ran down the hassles the brASS put 
Al through after he applied for dis
charge as a c.o. (conscientious ob
jector) . 
Well, this time there's good news 

to report about Al. During September, 
Al's c.o. application was finally 
approved by the Pentagon, and he's 
now received an Honorable Discharge. 
Of course, the brASS rigged it so 
that they got their pound of flesh 
before letting Al go: the_y got the 
approval tangled up in red tape for 
long enough to railroad through an 
Art. 15 on a mickey mouse disrespect 

charge. Now you know where that's 
coming from: sort of like the spoiled 
kid who breaks the bat over your head 
when you tell him you aren't going 
to play his game anymore. 
Just because Al is discharged does

n't mean he's leaving the struggle 
for GI rights, though. He'll be 
staying in the area, and plans to 
continue giving some of his skills, 
knowledge, and strength to the 
soldier's movement. 

So remember : 
"UNITED WE STAND, APART FALLS THE 
brASS!" — Ex-SSgt Al Caesar, 

USA (resigned) 

SAILORS BEAT COURT MARTIAL 
AT ANDREWS 

Six enlisted men of the Naval Air 
Facility at Andrews AFB beat their 
court martial last week. Despite 
the efforts of the brASS and their narc 
agents, the NAF people beat the system. 
They stuck together and used their le
gal rights, and they were able to have 
the charges dropped. 

It all began last July, when a narc 
spied a few of the boys, and some wo
men, down behind the work area puffing 
on the evil weed. Not one to allow 
such "high crimes", the pig swooped 
down on the unsuspecting group and ar
rested them for "wrongfully using 
marijuana." 

The narc didn't have it all toge
ther, though, and was a little too 
anxious. He gave conflicting state
ments about what had actually happened 
and got his story all screwed up. This 
didn't stop the command, though, and 
they simply went ahead with the at
tempted railroad. 

that he faced a bad discharge. The CO 
also tried to divide the group, saying 
the leader was trying to get everyone 
to go along with him so that he could 
lighten his own sentence. 

Although two people accepted NJP, 
the rest were not fooled. Despite the 
command's pressures, they stayed toge
ther and demanded a court martial. 
They knew that the Navy didn't have a 
good case and that they had a good 
chance of beating it on legal grounds. 
Also, they had a strong sense of unity 
and were used to sticking together. 
NAF is a unit with a strong sense of 
solidarity among lower enlisted people, 
a place where people are used to fight
ing harassment and defending each other. 

Thus the sailors demanded a court 
martial and went to see a civilian law
yer. From this point on it was easy. 
The Navy just didn't have a case; their 
story didn't make sense, and they had 
destroyed the evidence. The Navy was 

All of the people involved were 
brought before mast and were told to 
accept non-judicial punishment, as the 
command said, "for your own good." 
The brASS tried all the usual crap to 
get people to accept NJP. One man in 
particular (whom the command has la
belled "the troublemaker") was told 

forced to drop the charges and let us 
off the hook.-

The lesson of this case is that 
enlisted unity can win. Enlisted 
people don't have to give up their 
rights, or be pressured into accepting 
NJP. If people at the bottom stick 
together, the power of those at the top 
is weakened. 

"We the people". It 
sounds nice doesn't it? So 
does this quote from George 
Washington, "When we assumed 
the soldier, we did not lay 
aside the citizen." Were the 
authors of these quotes lying? 
I doubt it. We, the armed 
forces, have the rights set 
down by the constitution 
without any strings attached. 
The same rights as our fathers 
and forefathers. The rights 
of democracy. The rights of 
the citizen. 

I was taught these free
doms throughout my schooling. 
But I was not told that when 
I joined the service I would 
give up my rights and freedoms. 
Nor was I aware that somehow 
by joining the service the 
meanings of these words changed. 

What makes an armed force 
such as ours seem so strong 
and yet at the same time appear 
so structurally weak? What 
would a battlefield look like 
with only officers fighting? 
How much would be accomplished 
if there were noone to receive 
all those orders? Think about 
it. 

VIEWS FRON 
What can an enlisted person 

today expect when he deals with 
a lifer officer? Most officers 
are out to protect their 
"authority" at all costs. Even 
the hint of a threat to this 
power can send the officer into 
what can only be described as 
the advanced stages of paranoia. 
This is where enlisted people 
encounter most of their prob
lems. 

How many times has an en
listed person gone to the of
ficer in charge of his depart

ment with an idea 
for improving the 
department, only 
to be told that 
the enlisted per
son should learn 
his place and 
keep to it? This 
happens because 
the officer has 

become stagnated in his mental 
processes and tends to reject 
any new ideas that come his way. 
Thus he depends more and more 
on tradition. 

Because these officers wor
ship the idea of tradition, 
and with it their own authority, 
their paranoia grows and develops 
new aspects. Officers come to 
fear anything civilian. Since 
they can't exercise the same 
power over civilians as they do 
over enlisted people, and since 
the civilian world is always 
changing, the lifer officer 
grows to suspect civilians and 
anything that reminds him of 
them. Thus, we can guess the 
real reason why lifers are 
against such things as a more 
modern hair length, better 
living and working conditions, ' 
and the formation of an enlistedr 

union. The lifer officer sees 
too much of the civilian world 
in these improvements and fears 
an undermining of his own power. 
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I am an American who loves 
what my country stands for. 
I would fight and die to de
fend democracy. But how am I 
going to fight for rights I 
no longer can enjoy? 

Remember, it's up to us, 
the enlisted people of the 
armed forces, to decide the 
rules we set down are the rules 
we will obey. It is not what 
a man appears to be that makes 
him weak. It's what he is and 
how he feels that makes him 
strong. 

A SAILOR AT ANNAPOLIS 

VIEWS FROM THE RANKS 
What can an enlisted person 

today expect when he deals with 
a lifer officer? Most officers 
are out to protect their 
"authority" at all costs. Even 
the hint of a threat to this 
power can send the officer into 
what can only be described as 
the advanced stages of paranoia. 
This is where enlisted people 
encounter most of their prob
lems. 

How many times has an en
listed person gone to the of
ficer in charge of his depart

ment with an idea 
for improving the 
department 
to be told 
the enlisted 
son should 
his place and 
keep to it? 
happens becaus 
the officer 

become stagnated in his mental 
processes and tends to reject 
any new ideas that come his way. 
Thus he depends more and more 
on tradition. 

Because these officers wor
ship the idea of tradition, 
and with it their own authority, 
their paranoia grows and develops 
new aspects. Officers come to 
fear anything civilian. Since 
they can't exercise the same 
power over civilians as they do 
over enlisted people, and since 
the civilian world is always 
changing, the lifer officer 
grows to suspect civilians and 
anything that reminds him of 
them. Thus, we can guess the 
real reason why lifers are 
against such things as a more 
modern hair length, better 
living and working conditions, 
and the formation of an enlisted' 
union. The lifer officer sees 
too much of the civilian world 
in these improvements and fears 
an undermining of his own power. 

Recently more and more of-
icers have been told they're 
not needed and are being forced 
out. These officers are in
evitably the ones who don't 
quite fit in; the ones who 
don't see the need for such a 

gap between officers and enlis
ted; in short, the freaks. 

Thus, hard-line of
ficers are strengthening their 
position, and are becoming free 
to institute the rules they 
see fit, without much chance 
of objection from their fellow 
officers. The result can only 
be a weakening of the chances 
for justice among enlisted 
people. 

If the enlisted ranks are 
going to strike their blow for 
freedom, the time is now. 
With every delay, our pro
spects grow dimmer. If there 
is an organizing committee on 
your base, get in touch with 
it. If there isn't and you 
would like information about 
starting a committee, get in 
touch with EPOC. 

A SAILOR AT BETHESDA 

Philadelp 
Conditior 

Do sailors really h, 
fun? The 500 enlisted pe< 
ioned at the Philadelphia 
don't think so. The Lega 
where they're assigned, ta 
while waiting for a disch. 
an absolute hell hole. Tl 
are fighting for decent 1: 
standards and have focusec 
siderable publicity on th< 
rendous conditions at the 
Their struggle shows that 
people can exert real pow< 
they're well organized ani 
mitted. 

In late August, thr< 
in the Legal Hold began c: 
a petition. Their statem« 
the barracks unbearable, : 
a number of specific comp! 

- a leaky roof 
- unsafe wiring 
- faulty plumbing 
- uncollected trasl 
- rampant cockroacl 

mice and insec 
There are other out] 

the Navy Yard as well. F: 
equipment either doesn't v 
missing. Several windows 
all are without screens, 
people are even forced to 
bare matresses without be( 
There are also the usual < 
trative problems with losl 
and lost paychecks. 

With such condition: 

NAF, 

BAI 

Webster's Dictionary 
"house" as a building whic 
living quarters, and "home 
family residence or conger 
vironment. You might thir 
little difference between 
and a home, but you're mis 
barracks at Andrews is a j 
ample of when a house is r 

I've been in the Navj 
nine years now. When I li 
base, home really meant sc 
It was a place to relax, M 
with a beer and forget eve 
sles. . It was my domain, a 
make the rules and decisic 

Things have changed c 
now. For the past six mor 
lived in the Navy barracks 
Andrews AFB and served on 
staff. I'm constantly hea 
the command that we should 
the barracks "home". I've 
amounts of money spent on 
the barracks, to create a 
environment". This is fin 
but how can I consider the 
"home" when I'm not allowe 
a female to my living quar 

What's so wrong about 
taking a woman into his he 
they afraid the woman and 
have sex together? So wha 
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room because people 
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I am an American who loves 
what my country stands for. 
I would fight and die to de
fend democracy. But how am I 
going to fight for rights I 
no longer can enjoy? 

Remember, it's up to us, 
the enlisted people of the 
armed forces, to decide the 
rules we set down are the rules 
we will obey. It is not what 
a man appears to be that makes 
him weak. It's what he is and 
how he feels that makes him 
strong. 

A SAILOR AT ANNAPOLIS 

1 THE RANKS 
Recently more and more of-

icers have been told they're 
not needed and are being forced 
out. These officers are in
evitably the ones who don't 
quite fit in; the ones who 
don't see the need for such a 

U? 
gap between officers and enlis
ted; in short, the freaks. 

Thus, hard-line of
ficers are strengthening their 
position, and are becoming free 
to institute the rules they 
see fit, without much chance 
of objection from their fellow 
officers. The result can only 
be a weakening of the chances 
for justice among enlisted 
people. 

If the enlisted ranks are 
going to strike their blow for 
freedom, the time is now. 
With every delay, our pro
spects grow dimmer. If there 
is an organizing committee on 
your base, get in touch with 
it. If there isn't and you 
would like information about 
starting a committee, get in 
touch with EPOC. 

A SAILOR AT BETHESDA 

Philadelphia Sailors Fight Lousy 
Conditions 

Do sailors really have more 
fun? The 500 enlisted people stat
ioned at the Philadelphia Navy Yard 
don't think so. The Legal Hold 
where they're assigned, usually 
while waiting for a discharge, is 
an absolute hell hole. The sailors 
are fighting for decent living 
standards and have focused con
siderable publicity on the hor
rendous conditions at the base. 
Their struggle shows that enlisted 
people can exert real power if 
they're well organized and com
mitted. 

In late August, three sailors 
in the Legal Hold began circulating 
a petition. Their statement called 
the barracks unbearable, listing 
a number of specific complaints: " 

- a leaky roof 
- unsafe wiring 
- faulty plumbing 
- uncollected trash 
- rampant cockroaches, 

mice and insects. 
There are other outrages at 

the Navy Yard as well. Firefighting 
equipment either doesn't work or is 
missing. Several windows are broken; 
all are without screens. Some 
people are even forced to sleep on 
bare matresses without bedding. 
There are also the usual adminis
trative problems with lost records 
and lost paychecks. 

With such conditions, the or

ganizers had no trouble getting sup
port. In just two hours they col
lected 163 names. By the time they 
were finished, over 300 enlisted 
people in the unit signed the 
petition. 

The sailors also brought 
the abominable conditions to the 
attention of the press. The 
Philadelphia Daily News did a 
special report on the base, and 
WCAU-TV, the local CBS affiliate, 
sent a camera crew. Needless to 
say, the brass were extremely em-
barassed. They tried to hush the 
whole affair, though, by promising 
to make improvements. 

Unfortunately, because of the 
rapid turnover of people in the 
Legal Hold, the protesters were 
unable to follow through and insure 
that the changes were made. Sheets 
and blankets were issued for a-
while, but no other changes were 
made. With the original rebels 
gone, the brass tried to ignore 
the whole incident. They assumed 
that enlisted resistance was over. 

They made a mistake, though. 
The new sailors stationed at the 
Yard are just as disgusted with 
base conditions as their predeces
sors. They've started a new pet
ition, pointing out that nothing 
has c anged. 

The fireworks at the Navy 
Yard are likely to continue for 
awhile. The sailors will keep 
fighting until they get the 
justice and dignity they deserve. 

it i SPOKf » \ 
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Webster's Dictionary defines 
"house" as a building which serves as 
living quarters, and "home" as a 
family residence or congenial en
vironment. You might think there's 
little difference between a house 
and a home, but you're mistaken. NAF 
barracks at Andrews is a perfect ex
ample of when a house is not a home. 

I've been in the Navy nearly 
nine years now. When I lived off 
base, home really meant something. 
It was a place to relax, kick back 
with a beer and forget everyday has
sles. It was my domain, and I could 
make the rules and decisions. 

Things have changed drastically 
now. For the past six months, I've 
lived in the Navy barracks here at 
Andrews AFB and served on the barracks 
staff. I'm constantly hearing from 
the command that we should consider 
the barracks "home". I've seen large 
amounts of money spent on remodeling 
the barracks, to create a "homely 
environment". This is fine and good, 
but how can I consider the barracks 
"home" when I'm not allowed to bring 
a female to my living quarters? 

What's so wrong about a man 
taking a woman into his home? Are 
they afraid the woman and I might 
have sex together? So what if we 

do? Or is it that the "regulation 
makers" are afraid the woman might 
hear an occasional dirty word? What 
a joke. Most women have already heafd 
everything. 

The thing that really gets me is 
that the man who made this rule un
doubtedly goes home to a wife. How 
would he feel if someone higher up 
made a rule saying he couldn't 
bring a female into his home? He 
wouldn't like it anymore then I do. 

Even if the regulations were 
changed, my female companion and 
I could still be crudely interrupted 
by some military policeman playing 
super cop with his drug-sniffing dog. 
Supposedly this can't happen unless 
the M.P. has probably cause, but 
there are instances where the burning 
of incense is cause enough for some 
M:P.S. 

Sure, I can go to my room now, 
kick back, and watch TV. But instead 
of relaxing I get mad because I can't 
show my room to my girl. I get mad 
because everytime I open the door, 
an M.P. and snarling German Shepherd 
may be there. 

The barracks is not my domain. 
I'm forced to live under another man's 
rules. There may be pretty curtains 
and painted walls, but I'll never be 
able to call it home. 



Ft. Belvoir GIs Beat 
Erroneous Enlistment 
Three enlisted men at the Ft. Belvoir Engineering 

Brigade are now in the process of obtaining honorable 
discharges. Like thousands of other "volunteers", 
they were recruited fraudently. Unlike most soldiers, 
though, they were able to find civilian legal help 
and obtain justice. The Belvoir case is an impor
tant lesson for others who are looking for a way out 
and who may have been told to falsify their enlist
ment papers. 

The stories of the three men at Belvoir are 
typical. One was instructed to say that he completed 
nine years of high school, although he had actually 
completed only eight. Another, who had been arrested 
for drunk driving, was told by his recruiter to change 
this to a simple traffic ticket. The third was told 
to cover up a juvenile arrest. After several attempts 
to get out, the three got in touch with a civilian 
lawyer associated with the Washington Military Law 
Panel. They're now on their way to freedom. 

The law on Erroneous Enlistment has changed sig
nificantly in the last year (thanks to a liberal de
cision by the Court of Military Appeals, in the case 
Russo v. U.S.) The law now states that a soldier is 
automatically entitled to discharge if the recruiter 
engaged in improper activities. Even though the en
listee may have made a false statement, he or she does 
not have to assume guilt if the recruiter was in
volved in the coverup. Each of the Belvoir engineers 
made a false statement, but they did so at the in
struction of their recruiter. The rule of the Court 
is that such an enlistment is invalid and that the 
soldier is not liable to prosecution. 

Left Face hopes to work with other soldiers at 
Belvoir and elsewhere who may have similar problems. 
If you think you were recruited improperly, and if 
you want out, contact an EPOC counselor. You may be 
entitled to an honorable discharge. Know your rights 
and use them. Call our counselors at 4 83-0 380» 

Shakedowns 
Declared Illegal 

The Court of Military Appeals, which is 
starting to be a pain in the ass for the brass, 
recently decided that shakedown inspections 
looking for drugs are illegal. In a case in
volving an Air Force Sgt. who was. busted for 
possession of pot, tne court ruled that: "The 
'shakedown inspection'....is not....a permis
sible intrusion into a person's reasonable 
expectation of privacy, even in the military 
setting..." 

The sergeant was convicted after a "shake
down search" at Michigan's Kincheloe Air Force 
Base. The search was conducted at 4:30 in the 
morning, with the help of a "qualified mari
juana dog named 'Butch.'" The court ruled that 
since the CO had conducted the inspection for 
the sole purpose of busting people for dope, 
it was an illegal invasion of privacy. 

It is not known 
yet what kind of ef
fect the court's de
cision will have. 
But for anybody 
busted in such a 
shakedown inspection, 
the chances of beat
ing the rap are 
excellent. If that 
applies to you, make 
sure you check with 
a civilian counselor. 

Counseling 

Your Right To An Attorney 
One of the most important 

rights you have, if you are 
going to a special or general 
court-martial, is the right to 
counsel. You will be told that 
you have:. l)the right to a 
lawyer appointed for you at no 
expense to you ("detailed mili
tary counsel"); 2)the right to 
a military lawyer of your own 
choice, at no expense to you, 
if reasonably available (indi
vidual military counsel); and 
3)the right to a civilian 
lawyer of your own choice at 
no expense to the government. 
This is all very nice, but you 
should know what it means if 
you are going to take advan
tage of it. 

Your detailed military coun
sel is appointed to represent 
you and will remain on the case 
regardless of any other coun
sel you get unless s/he is ex
pressly excused by you. It is 
always helpful to have the 
detailed military counsel, es
pecially if you get a civilian 
lawyer, because s/he can do 
a lot of work much more easily 
than your individual counsel. 

If you desire a particular 
military lawyer, all you need 
do is ask for that person. S/he 
does not have to be in the same 
branch of service as you, and 
can be anywhere in the world. 
The catch is that s/he has 
to be found to be "reasonably 
available" by his/her comman
ding officer. Thus, you can 

only get individual military 
counsel who has the time to 
work on your case. If the 
first one you choose is una
vailable, you can keep asking 
for as many as you wish until 
someone is found to be avail
able. Also, you can ask for 
a lawyer that falls within 
certain criteria. For example, 
you can ask for a Black lawyer 
or a woman lawyer. EPOC can 
recommend military lawyers in 
the area that other people 
have found to be good. 

If you want civilian coun
sel , you are going to have to 
pay for her/him. There are 
some advantages since a civi
lian is not subject to the 
same pressures someone in the 
military is, and civilians are 
often willing to do things thatT 
military lawyers are not. If 
you say you wish to hire a 
civilian (or if you wish indi
vidual military counsel), no 
court proceedings can begin 
until you have been given the 
chance to find someone. The 
military will generally try 
to get you to start proceedings 
if you take a long time to 
find someone, but they cannot 
legally begin if you state 
clearly you want to find ano
ther lawyer, so long as you 
can show that you are actively 
looking and can tell them 
whom you have talked to. EPOC 
can also help you find civilian 
lawyers if you wish. 

For Article 15's (Office 
Hours in the Marines, Captain's 
Mast in the Navy and Coast 
Guard) and summary courts-mar
tial, you do not have the right 
to have a lawyer provided by 
the military. However, you can 
hire your own counsel. For 
these proceedings, you do not 
have to have an attorney, but 
can use anyone you wish to rep
resent you - even another enlis
ted person. You are also per
mitted to call witnesses who 
are "reasonably available." 
In this case, it means anyone 
in the service who is stationed 
close enough so there won't be 
any hassle getting him/her to 
the hearing. Also, anyone who 
wants to come can do so, but 
you cannot subpoena (force) 
people to come, as you can in 
a special or general court-
martial. 

Finally, remember that you 
always have the right to a 
public hearing. If your friends 
want to come, they have every 
right to do so. Take advantage 
of all your rights, because 
they are all you have aqainst 
the full force and power of the 
military, and they are precious 
little indeed. It is only 
through using them, and backing 
them up with the united action 
of all the other people who are 
subject to the control of the 
military that there is any 
real hope of coming out ahead 
in the long run. 



The Challenge of Unionization 

Toward An Enlisted Rights Association 
Now that a major AFL-CIO union, the American Federation of Gov

ernment Employees, has approved the concept of military organizing, 
it is only a matter of time till major union organizing drives begin 
within the ranks. What is the meaning of this new situation? How 
will it affect service life? How should we respond? 

While we at EPOC are happy 
that the idea of a military union 
has been accepted and supported", 
we aren't completely pleased with 
the approach AFGE has in mind. 
And we're also not optimistic 
that a bureaucratic AFL-CIO union 
can really meet the needs of en
listed people. All of us have 
had too much experience with "do 
nothing" unions and corrupt lead
ership to trust that the union 
will be able to solve our prob
lems. In the long run, only self-
organization and independent rank-
and-file pressure will deal with' 
workers' problems. The AFGE de
cision makes it even more urgent 
than before that enlisted people 
develop independent forms of or
ganization and begin now to deve
lop a union program in their in
terests. 

AFGE will go wherever it can 
get members. If enlisted people 
are now able to form their own 
organizing committees and develop 
a specifiq union program, AFGE 
might be forced to work with us. 

The formation of a membership 
organization, or of a service-wide 
enlisted association, seems to be 
our most important priority now. 
Such an approach would seem to be 
the best way we can force the union 
to fight for the real needs of 
soldiers. With all the flak about 
the idea of a soldiers' union, AFGE 
will be looking for support. We 
can offer this support as an orga
nized force, provided we organize 
now and provided the union supports 
the programs we feel necessary. 

Building our own association 
now has another advantage. With 
their own, self-organized associa
tion, enlisted people would have 
a base of strength which is not 
totally under union control. The 
reason for this is simple: we need 
an independent source of power if 
we want to avoid being dominated 
by union bosses. 

So, how do we build a member
ship organization? It won't be 
easy. People will have to make 
sacrifices and commit themselves 
to putting up a little money and 
effort. Enlisted people in var
ious bases and units will have to 
go around to their co-workers and 
get support, giving people infor

mation about the organization and 
asking them to join. What can we 
offer in return? Realistically 
speaking, we can't now offer all 
the services of a large union. 
But we can guarantee a certain 
level of legal counseling and at
torney representation. EPOC al
ready has a fairly well-established 
legal services program, and this 
could be linked to the membership 
organization. "LEFT FACE" could 
be used as the voice of the enlis
ted people's organization in this 
area. 

One of the most crucial ques
tions in all this is the program 
of 'such an organization. Obviously 
such a program doesn't fall from • 
the sky or get handed down by 
union bosses. It must grow out 
of the real needs of the people 
who join. One of the most im
portant parts"öf a program is 
the military (in-)justice system. 

The UCMJ should be thrown out and 
replaced with a system which de
fends people's democratic rights. 
A union would also^ have to have 
a program for dealing with the 
blatant racism and sexism which 
exist in the ranks. Other points-
such as occupational safety, equal 
wages, and the right to refuse 
illegal orders, might also be in
cluded in a democratic enlisted 
people's union program. 

The essential element is that 
enlisted people need to have inde
pendent organized strength if they 
are to influence the coming AFGE 
drive. If we sit back and do no
thing, we are inviting AFGE to 
look only at the officer and lifer 
portions of the military and to 
create a "professional" union 
which provides no aid to enlisted 
people. If, on the other hand, we 
begin now to assert our collective 
strength and develop an organiza
tional program which serves GI 
interests, we can get into the 
unionizing process and build a 
fighting, democratic union. The 
choice is ours, but we must act 
now to create enlisted power. 

UNION 
PETITION 

The petition campaign for a demo
cratic union in the military is showing 
great signs of support among enlisted 
people. Even with AFGE's decision, the 
petition campaign still has two impor
tant roles to play: 1) to show AFGE 
that enlisted people want a fighting, 
democratic union; and 2) to let Congress 
know that any efforts by right-wingers 
like Thurmond to punish service-people 
trying to organize will run into heavy 
resistance. 

The results to date are: 
BERLIN. 220 
FULDA (Germany) 280 
HEIDELBERG 200 
DC area 90 

We still have a lot of copies out in 
the DC area and hope to boost our total 
soon. Petitions from other areas, like 
Bragg, should also be coming in soon. 
They can then be given to Ronald Dellums, 
a progressive congressman from Oakland. 

IF YOU HAVEN'T SIGNED THE PETITION, 
SIGN THE COPY ON THIS PAGE (PASS IT 
AROUND:) AND GET IT BACK TO US (ADDRESS 
ON LAST PAGE). IF YOU'D LIKE MORE, 
CALL US AT (202)483-0380 OR WRITE TO 
THE SAME ADDRESS. 

Enlisted people need a union. We, the undersigned, feel it is 
necessary to exercise our right, to organize. We want a democratic 
union that will: , 

- work for an overall change in the military legal system 
and provide legal assistance; 

- work for such basic labor rights as overtime compensation 
and job safety, and establish a workable grievance 
procedure to solve unit level problems; 

- guarantee that enlistment contracts, pay and benefits 

aren't changed to our detriment; 

- fight against racist and sexist supervisors and policies; 

- protect and extend our constitutional rights, especially 
freedom of speech and association and the right to 
privacy. 

The right to organize a union belongs to all citizens. We urge 
Congress to reject any attempt to limit this right. 

Name Military Address and Unit Date 

1. 

3. 

4. 

5. 



ï WHO WE ARE 

i
LEFT FACE is the newspaper of the Enlisted Peoples' Organ-

sizing Committee (EPOC), in Washington, DC. The Mi itary 

k^Law Project, associated with I 
the Committee, provides 

•legal counselling to GIs, and has access to civilian 
jyers who handle military cases. 

|The main purpose of EPOC is to aid GIs in organizing 
selves to deal with the basic problems of military life. 
IWe support unit-level committees of enlisted people, and 
|we help and encourage GIs to form committees where none 
lexist. 

A unit which is organized can provide immediate help to 
those facing Article 15/ NJP, or court-martial. An organ
ized unit can struggle against harassment and discrimina
tion, and can help win a measure of justice and personal 
freedom. 

The more self-organization develops, the closer we are to 
forming a union. A union such as the one that exists in 
the Netherlands would be a great step forward for sold
iers. But only by taking the initiative themselves can 
the rank and file ensure that a union will be truely 
mocratic and reflect their needs. 

We need a union which will: • 
—. work for an overall change in the military legal 
system and provide legal assistance; 
— work for such basic labor rights as overtime com 
pensation and job safety, and establish a workable 
grievance procedure to solve unit-level problems; 
— guarantee that enlisted contracts, pay, and bene 
fits aren't changed to our detriment; 
— fight against racist and sexist supervisors and 
policies ; 
— protect and extend our constitutional rights, es 
pecially freedom of speech and association, and the 
right to privacy. 

We at EPOC believe that too much power is wielded by the 
few rich who run this country. We believe that the armed 
forces are used as a tool for. for controlling the people, 
and for implementing imperialist policies abroad. We be
lieve that the oppression of Black and other minority 
people, and of women, is more severe than that of the rest 
of enlisted people. We oppose it because of the injustice 
it brings down on people, and because it divides GIs from , , . 
one another. ill '• 

'M!i. f 

We seek a democratic and truely defensive military. The 
armed forces should be used to serve the people, not to 
oppress them. 

LEFT FACE! 
BOX 50008, F St. Station 
Washington, D.C. 20004 

good 
read in' 

The following materials 
are available from EPOC 
aç cost or free. Please 
send- this coupon with 
a check (if necessary) 
made out to: WASHINGTON 
AREA MILITARY AND DRAFT 
LAW PANEL, and we'll 
send you the stuff. 

NAME: 
ADRESS: 

SOLDIERS IN REVOLT 
By David Cortwrite 
$6.00 

TURNING THE REGS AROUND 
$1.25 

BLACKS IN THE MILITARY 
(pamphlet) 
free 

Guides to the UCMJ and 
regs on getting out, etc. 
by the CCC0 
free 

Hassles?? 
Legal hassles? 

Give us a call. 
Counseling is provided at: 

(202) 483-0380 in D.C; 
(30]) 366-7202 in Balto. 

ORGANIZE 
Yes, I'm interested in a mili
tary union, and would like more 
informations 

Name; 
Address: 

Unit: 
Phone 

(Home): (Duty) :_ 

SEND TO: 

EPOC 
Box 50008, F St. Station 
Washington, D.C. 20004 
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