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7,900 Ask Congress 

For Military Union 
On May 20, a petition signed by over 

1900 GIs from all over the world, demanding 
they be given the democratic right to union
ize, was presented to Congress, through the 
officer, of Sen. James Abourezk of South 
Dakota and Congressman Frank Thompson of NJ. 
A press conference held to announce the 

included Al Caesar of EPOC, Tom Doran 
of the Ft. Bragg union organizing committee, 
two active duty soldiers from EPOC, and Bill 
Schaap of the Washington Area Military Law 
Pan. 

petition represents growing support 
unionization within the ranks, with 

signers from all branches of service,from 
Washington area, Fulda and Berlin, Ger

many, Iwakuni, Japan, and all over Califor-
i. 100 sailors from the USS Higby—over 

half the crew, signed the petition. The 
petition is also news, attracting prominent 
coverage from papers like the NY Daily N< 
the Philadelphia Inquirer, the Norfolk 

La Pilot, and, of course, LEFT FACE!, 
• Lee of enlisted people in the DC 

area. Army, Navy, and Air Force Times, bhi 
voices of the brASS, also had no choice 
but to cover the event. 

It is also expected that news of the pe
tition will likely play a positive role in 
moving the American Federation of Govern
ment Employees to vote to begin organizing 
the military in its upcoming referendum 
.on the question. Each local in the union, 
including those at military bases, is now 
debating the question and polling its mem
bers. Although AFGE, like most unions, is 
run by bureaucrats whose main concern is 
a fat salary rather than the interests of 
the members, there is no doubt that workers 
are better off with a union than without 
one. Once GIs become part of a union they 
will have to join with rank-and-file work
ers in eliminating the bureacrats and turn
ing the union into an instrument which 
fights vigorously for its members. We at 
EPOC feel that the time has long since come 
when enlisted people should take their 
place within the labor movement, because 
it is the unity of all working people that 
will, in the long run, make the changes that 
must be made in this country. 

Participants at press conference (1-r) : 
Bill Schaap, Robt. Hill (Ft. Belvoir) , 
Tom Doran (Ft. Bragg), DC area soldier, 
and Al Caesar (EPOC, formerly Ft. Meade) 

Following are excerpts from the state-
i• of some of the participants in 

the press conference: 

AL CAESAR, EPOC: "The military is a 
racist institution which oppresses 
nonwhite people...(It) seems willing to 
tolerate an organization like the Ku Klux 

n, but is strongly opposed to an or
ganization like a union. In December, 
when news of KKK activity in the Marines 
first surfaced, the Defense Department 
specifically stated that membership in 
the KKK was not illegal. At about the 
same time, the Pentagon issued staf^ents 
denouncing the concept of a union type of 
organization. In other words, the Penta
gon will tolerate a racist organization 
like the Klan, but will oppose a demo
cratic union organization." 

TOM DORAN, Organizing Committee for an 
Enlisted People's Union, Ft. Bragg: 
"Enlisted people need effective repre
sentation of our interests and needs 
to Congress and the command. Our econ
omic situation is steadily deteriorat
ing. Promises made when we enlisted 
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Military union petitions delivered to Congress 
are being broken one by one...The 
biggest objection raised to unioniza
tion is that unions would be a danger 
to national security. We believe that 
waste, inefficiency, and poor leader
ship are a greater threat...We are not 
demanding strike votes in the foxholes, 
but we want to have con idence that our 
leaders are keeping our interests in 
mind." 

EPOC SOLDIER (who wore a mask to 
avoid extra harassment): "The armed for
ces of a free society should be unionized. 
...For the sake of keeping itself free, 
a free society's military should 
be based on the common agreement of all 
its constituents that there are consti
tutionally guaranteed minimum require
ments to be met within their working en
vironment .. .President Carter's human 
rights approach to foreign policy pro
vides a perfect opportunity to develop 
a collective bargaining mechanism that 
can stop human abuse...In so doing, we 
can rid ourselves of the notionthat we 
can have a viable national defense at 
the expense of our most basic freedoms." 

TELL IT TO THE UNION 
Currently the American Federation of 

Government Employees is holding a referen
dum to decide whether enlisted people should 
be accepted into the union. Each AFGE 
local is now debating and voting on your 
union rights. It makes sense to get in-
volved. 

You can find the local AFGE office 
right on post. Ask a civilian worker, or 
look it up in the post directory. Stop 
by the office and ask someone about the 
military organizing referendum. 

EPOC is encouraging union locals to 
support enlisted organizing, and we urge 
you to do the same. If enlisted people 
go the local office and argue the case 
for union protection, the referendum just 
might pass. In the process you'll be 
building links with your fellow workers 
and preparing for a united effort by all 
federal employees for justice and democracy. 

So, CONTACT YOUR LOCAL AFGE OFFICE AND 
URGE A YES VOTE ON MILITARY ORGANIZING. 

Update 

FREE THE PENDLETON 14 
Since the November 13, 1976 arrest 

of the 14 Black marines at Camp Pendle
ton resulting from a fight caused by 
an open Ku Klux Klan meeting which 
left 6 marines injured, the highest 
military court ruled that court-mar
tial proceedings for 9 of the 10 re
maining defendants must be halted. 

In ordering the stay, the Court of 
Military Appeals has agreed with the 
defense that military authorities were 
aware of KKK activity. Reports show that 
Col. M.A. Johnson, CO of 1st Force Ser
vice Supply Group (1FSSSG), was in
formed of the crisis. His response was 
to call for stricter enforcement of 
the haircut regs! Court testimony and 
affidavits show that Marine Corps offi
cers belong to the Klan, and officers 
of 1FSSG were willing to make deals 
with Klan members. The defense estab
lished that Col. Johnson (the conven
ing authority in this case) is biased 
against the Black marines, as he con
sistently showed in his handling of 
the case. 

Curtis Jones, one of the Pendleton 147 
was not affected by the stay because he had 
a different convening court martial author
ity. His court-martial may well begin in 
the next 2 or 3 weeks. Supporters plan to 
attend this horrendous affair to make it 
clear to the Marine Corps that Curtis 
Jones and the rest of our militarized bro
thers and sisters are not alone. 

The San Diego Coalition to Free the Pen
dleton 14, an organization similar to EPOC, 
is engaged in getting organized support to 
see to it that charges against the 14 are 

dropped, previous convictions set aside, 
and to ensure that the program of racist 
terror perpetrated by the KKK is opposed 
and defeated. 

The Coalition needs support—financial 
or otherwise. For more information (or to 
obtain the "Free the Pendleton 14--Smash 
the KKK" button) on how you may help, please 
contact the San Diego Coalition to Free 
the Pendleton 14, Box 33535, San Diego, CA 
92103, (714)296-0442; or EPOC, PO Box 50008, 
F St. Station, Washington, DC 20004. 



AI Caesar Raps 
I wanted to let those of you whom 

I've met know that I've discovered some 
amazing things since my release. I can 
see things a lot clearer now since my 
release from military confinement, which 
makes my purpose more deliberate. I 
have dedicated myself to bringing about 
a similar good experience for you. If 
we join together in friendship and 
purpose we can make our life in the 
armed forces a more enjoyable and proud 
place for enlisted people and their 
families. 

We at EPOC feel that with the under
standing and cooperation of those in the 
enlisted ranks we can force the armed 
forces to live up to their ideals. 
The freedom, justice and equality which 
the military stands for is long overdue 
for those of us in the enlisted ranks. 
Instead we are sent to risk our lives, 
producing wealth for the politicians, 
big businessmen and generals. They 
create bloodbaths at the expense of our 

lives, while we honestly believe in 
patriotism. 

We at EPOC know that the way to 
cause the long overdue changes is to 
organize and form a union at the en
listed level. I'm sure that all of you 
have thoughts on how the military could 
be improved and could fulfill the cont
racts of the people who serve. Your 
ideas and many other life improvement 
suggestions could be made possible 
with a union of enlisted people. We 
know that you would not misrepresent 
yourself. 

Let's "turn the beat around", let's 
show the officer class by UNIONIZING the 
ENLISTED ranks. We all know that 
"together we stand, apart falls the brASS". 

One last note to those (CID, MPs, 
etc) who feel they must harass and in
timidate those of us who want to organize. 
You may not like us now, but you'll love 
us for it tomorrow. 

Would You Fight in South Africa? 
"This is probably the only area in the 

world where the army is capable of practi
cing jungle warfare or being able to deve
lop counter-guerrilla doctrine. You can 
never tell...We may have to fight a war 
in Africa." 

Those are the words of Maj. Gen. Wil
liam R. Richardson, commander of the 193rd 
Inf. Brig, in the Panama Canal Zone. He's 
referring to the Canal Zone, occupied by 
the US, which is being used more and more 
by the Pentagon as a site for training in 
jungle warfare. Troops in the Zone have 
long focused on riot control, necessary 
to "defend" the colony from the Panamanian 
people, from whom it was taken by Teddy 
Roosevelt at the turn of the century. 
Now, however, southern Africa is the focus 
of world liberation, and so U.S. troops 
are being sent to the Canal Zone for inten
sive 3-4 month training in counter-in
surgency and anti-guerrilla tactics simi
lar to those used in Nam. These are tai
lored to fighting in Africa where, as Gen. 
Richardson said, "we may have to fight a 
war. " 

African people are today taking up 
armed struggle against the white settler 
and colonial regimes that have been repres
sing them for years with the backing of 
the Yankee dollar. It is no accident that 
US business has invested in these regimes. 
As it runs out of resources in its own 
country, capitalist enterprise must look 
elsewhere. Colonial Africa has been a good 
place to invest, since it is rich in raw 
materials and the oppressive regimes have 
denied workers the right to organize, 
keeping costs low and profits high. 

Rank and file enlisted people have no 
interest in fighting a war in Africa, 
against the just struggles of the African 
people, but America's rulers will not hesi
tate to send them there. However, GIs 

have already taken up the fight against 
being used as cannon fodder. At Ft. Knox, 
for instance, over 200 enlisted people, 
Black and white, have attended meetings 
rallying around the slogan "No war in 
Africa." The lessons of Vietnam have not 
been forgotten. One of the promises of 
the soldiers' movement then was "We won't 
fight another rich man's war." GIs are 
seeing more clearly every day that the 
mission of the US military has nothing to 
do with their interests. Indeed their in
terests lie in supporting the just struggle 
of the African masses, and not US imperial
ism and its friends in Africa. 



VIEWS FROM 

THE RANKS 

To Left Face: 

Who can best assure that rank and file en
listed men and women are accorded the dignity 
and respect of a free country? A separate, 
enlisted-run collective bargaining organiza
tion, or an "ombudsman" who is part of manage
ment? A democratic soldiers' union would be 
more likely to argue for the interests of its 
members. This is the natural function of a 
collective bargaining agency. 

Some device is needed to ensure that the 
commissioned "gentlemen" don't politically, 
socially, or morally deprive those under them 
of their individual rights. "Looking after 
the troops" is allegedly the job of NCOs. 
It is a function they do not now perform. 
Instead they presently serve as a semi-coer
cive tool of the Officer Corps. 

An enlisted union would not politicize the 
military but would act to desensitize it 
politically by advocating greater individual 
freedom for the lower enlisted (E-6 and below) 
population. The Officer Corps must accept 
political constraints because they have au
thority over means of physical coercion and 
could thus unfairly use this to the public's 
disadvantage. 

The trooper in the field is being raped 
of his rights everyday. A democratic sol
diers ' union would fight for the individual 
rights of its members, as humans with dig
nity and personhood. 

A democratic soldiers' union would make 
sure that the President orders his forces 
to do just what he told the public he was 
going to do. An active enlisted union with 
the power to enforce its ideals could save 
taxpayers billions of dollars if the Presi
dent tried to prolong any police action. 
Soldiers would ensure that the war ended as 
soon as possible if they had a democratic 
enlisted union. 

Everyone realizes that the military is 
irrational. But nobody seems to (take your 
pick): a)know what to do about it; b) want 
to get off his or her ass long enough to 
help the effort; c) want to pass judgment 
on the "system." Many EMs and EWs I've talked 
to are pretty cynical about the chances of 
success in starting a bargaining agency to 
protect us from power-crazed NCO's and offi
cers. 

The point is that you, GI Joe, will never 
have a stake in the decisions our government 
makes about our lives, nor the lives of our 
children, unless and until you speak out. 
That's you, troop. If we don't speak out, 
the government may well spend our children 
and grandchildren into the poorhouse. It's 
1977 now. 1984 is not far off. Don't be sorry 
then. As Ayn Rand has said: "An irrational 
society is a society of moral cowards... Such 
a society is ready to be taken over by anyone 
willing to set its direction." I agree. In 
the case of the military, the rational alter
native is to ORGANIZE: 

the "masked man" of Ft. Belvoir 

Howdy, 
I just finished reading Left Face for 

the first time, and while I'm not terribly 
impressed with your graphics, it's content 
that makes the publication, and that you 
have. I am disappointed that I've never 
seen it before. Naturally, it's my loss. 
I am new to the DC area and I hope to 
see copies more often. I hope you can get 
it to more people. I am sure LF circulation 
would mean EPOC growth. 

I'd like to write for the paper, but I'm 
somewhat wary of what can be done. I am very 
concerned about my rights pertaining to 
anti-Army activities such as this. On the 
reverse side of this letter (see below-LF) 
you will find my first contribution. 

"The Army is a third rate career for 
third rate people, offering skimpy secu
rity in exchange for twenty or thirty 
years of polite penal servitude. The 
army is a master plan designed by gen
iuses for execution by idiots. If you 
are not an idiot, but you should find 
yourself in the army, you can best ope
rate by pretending to be one. All the 
shortcuts and economies and common 
sense changes that your native intel
ligence suggests to you are mistakes. 
Learn to squash them. Constantly ask 
yourself the question, 'How would I do 
this if I were an idiot?' Throttle your 
mind down to a crawl. That way you can 
never go wrong. 

"The professional military mind is, 
by necessity, an inferior and unimagi
native one. No man of high intellec
tual quality would willingly imprison 
his gift in such a calling." 

Mark Twain, now at Ft. Belvoir 

LF: We too see the need to give Left Face 
better distribution and are working 
oh it. The best distribution network 
is one built by rank and file enlisted 
people themselves. We'll also try to 
work on better graphics, and for some 
ideas related to this check out our 
editorial in this ifr*n< (p«*c.lj. Finally, 
our counseling article this issue deals 
exactly with the question of your rights 
with regard to "anti-army activities." 
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Howdy, 
I just finished reading Left Face for 

the first time, and while I'm not terribly 
impressed with your graphics, it's content 
that makes the publication, and that you 
have. I am disappointed that I've never 
seen it before. Naturally, it's my loss. 
I am new to the DC area and I hope to 
see copies more often. I hope you can get 
it to more people. I am sure LF circulation 
would mean EPOC growth. 

I'd like to write for the paper, but I'm 
somewhat wary of what can be done. I am very 
concerned about my rights pertaining to 
anti-Army activities such as this. On the 
reverse side of this letter (see below-LF) 
you will find my first contribution. 

"The Army is a third rate career for 
third rate people, offering skimpy secu
rity in exchange for twenty or thirty 
years of polite penal servitude. The 
army is a master plan designed by gen
iuses for execution by idiots. If you 
are not an idiot, but you should find 
yourself in the army, you can best ope
rate by pretending to be one. All the 
shortcuts and economies and common 
sense changes that your native intel
ligence suggests to you are mistakes. 
Learn to squash them. Constantly ask 
yourself the question, 'How would I do 
this if I were an idiot?' Throttle your 
mind down to a crawl. That way you can 
never go wrong. 

"The professional military mind is, 
by necessity, an inferior and unimagi
native one. No man of high intellec
tual quality would willingly imprison 
his gift in such a calling." 

Mark Twain, now at Ft. Belvoir 

LF: We too see the need to give Left Face 
better distribution and are working 
oh it. The best distribution network 
is one built by rank and file enlisted 
people themselves. We'll also try to 
work on better graphics, and for some 
ideas related to this check out our 
editorial in this ifr»<<< (,y*\t,l). Finally, 
our counseling article this issue deals 
exactly with the question of your rights 
with regard to "anti-army activities." 

Dear Friend : 

Throughout my short term being a sailor 
in the U.S. Navy, I have found everything 
except self respect. Before enlisting I 
looked upon our armed forces with great pride 
and enthusiasm, hoping that one day I'd be 
man enough to wear the uniform in tribute 
to my country. But living in my once dis
torted fantasy for over a year, I find myself 
hating the thought of owning one, not to 
mention having to wear it. Yes, that is a 
very vigorous statement! But being suppres
sed by the "varnished literature" in the 
past, I feel that it's justified. And I'm 
more than willing to let it be knowni 

This may sound like I'm a racial, but 
I'm really a conservative wanting my basic 
rights. Each of our grievances may be dif
ferent, but all of them should be looked at, 
no matter how big or small. I have seen 
first hand racism, sexism and abuse of auth
ority. Many times I have tried to solve 
these problems at the divisional or depart
mental levels. But everytime I've asked 
"why" I've been told "it's none of your con
cern". Well, I think it is my concern and 
everybody else's also! This is why I re
quest for you to "organize". Then maybe 
we'll be able to receive some answers to 
our many questions. 

As of now I've organized a small (but 
strong) group of sailors upon the Coral Sea. 
We are just getting it together and need the 
support of others. I would like to pass on 
something that we've done that you may like 
to try. We've had T-shirts made saying 
"SUPPORT OUR EPOC" on the back, with the 
helmet and power sign on the front pocket. 
This little project has really paid off! 
At every port of call people stop us and ask 
questions. This is just one small way of 
letting people know that we do EXIST!! 

EPOC to us is for those people with goals 
and morals willing to stand fast and defend 
them. 

Sailor, 
S-l Div., USS Coral Sea 
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Dear Friend : 

Throughout my short term being a sailor 
in the U.S. Navy, I have found everything 
except self respect. Before enlisting I 
looked upon our armed forces with great pride 
and enthusiasm, hoping that one day I'd be 
man enough to wear the uniform in tribute 
to my country. But living in my once dis
torted fantasy for over a year, I find myself 
hating the thought of owning one, not to 
mention having to wear it. Yes, that is a 
very vigorous statement! But being suppres
sed by the "varnished literature" in the 
past, I feel that it's justified. And I'm 
more than willing to let it be known! 

This may sound like I'm a racial, but 
I'm really a conservative wanting my basic 
rights. Each of our grievances may be dif
ferent, but all of them should be looked at, 
no matter how big or small. I have seen 
first hand racism, sexism and abuse of auth
ority. Many times I have tried to solve 
these problems at the divisional or depart
mental levels. But everytime I've asked 
"why" I've been told "it's none of your con
cern". Well, I think it is my concern and 
everybody else's also! This is why I re
quest for you to "organize". Then maybe 
we'll be able to receive some answers to 
our many questions. 

As of now I've organized a small (but 
strong) group of sailors upon the Coral Sea. 
We are just getting it together and need the 
support of others. I would like to pass on 
something that we've done that you may like 
to try. We've had T-shirts made saying 
"SUPPORT OUR EPOC" on the back, with the 
helmet and power sign on the front pocket. 
This little project has really paid off! 
At every port of call people stop us and ask 
questions. This is just one small way of 
letting people know that we do EXIST!! 

EPOC to us is for those people with goals 
and morals willing to stand fast and defend 
them. 

Sailor, 
S-l Div., USS Coral Sea 

Dear Left Face: 
I am an AK apprentice, currently sta

tioned aboard the aircraft carrier USS Cor
al Sea. I received your pamphlet from a 
friend and had to write. Just the thought 
of acquiring a union in the military is 
very enlightening. Let me say I support 
your efforts wholeheartedly, and if you 
send me some more info I can start to con
tribute my efforts to the cause we all in 
the military so desperately need. My friend 
had a petition to Congress. He only needed 
15 signatures. Well, I think I can get 100 
signatures easily. Please send me some more 
information. The sooner I get it, the soon
er I start. 

a prisoner of the Coral Sea 

Dear Left Face: 
While at Ft. Meade approximately a month 

ago, I was given a copy of your publication 
Left Face. The harassment and treatment 
going on at Ft. Meade sounds remarkably like 
Ft. Benning. With the way Gen. Latham's 
post appearance, physical fitness, and crime 
prevention programs are, the physical side 
of the work being done by enlisted people 
like myself, we're all physically exhausted 
at the end of the day. A scheduled day is 
from 06:30 first formation to 17:30, and 
the long hours and attitudes make wives or 
husbands feel neglected. The divorce rates 
here have skyrocketed since Latham took 
over. 

What I'm getting at is I would like to 
have your paper sent to me so I could see 
if anything can really be done. 

An EM from Ft. Benning 

Dear EPOC: 
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I have been in the service for the past 
13 years and have attended several Army 
schools. Prior to my arrival at Ft. Meade 
I was a Race Relations Instructor in Ger
many. 

No matter what others may say, today's 
military member finds himself under a system 
invented for another age. I feel when one 
talks of freedom that not to allow it to 
those who defend it is not only short
sighted but makes us nothing more than 
slaves to a system that can change nothing 
for us. 

One of the ideas that is causing fears 
today is that of a military union. In the 
past such an idea was unthinkable, but today 
what was once unthinkable is as needed as it 
will be a fact in the future. 

It is time for those in the military who 
wish to have unions to act. To delay, in 
the hope that reason will prevail, will do 
no good. If you feel that the time is ripe 
for a military union, write down what you 
feel to be the goals of such a union and 
send them to me (c/o Left Face). 

E-6, Ft. Meade 



SOLDIERS a STRIKERS 

[pjfaj 

This article is the first of a series about the way in 
which the military has been used to keep down the U.S. work
ing class. We all know that one role of the US military is 
to suppress nations' independence struggles. Historically 
however, the military has also been used against the just 
struggles of workers in this country. Both these roles have 
some things in common. For one, they serve the interests 
of the Rockefeller-s and other big capitalists. For another, 
they don't serve the interests of the enlisted people that 
do the dirty work. Most GIs are forced to join the mili
tary because it's the best job they can get, or it's their 
best hope for the future. They come from the working class 
and will return to it when they get out. For this reason, 
their interests are those of the working class and not the 
bosses. This is why we raise the call for unionization, to 
make that alliance a real one. WE SHOULD BE ALLIES OF THE 
WORKERS, NOT THEIR OPPRESSORS! 

THE LUDLOW MASSACRE - 1914 
The Rockefeller family owned the 

Colorado Fuel and Iron Company, 
which held a commanding position 
over other firms in the state and 
owned about 300,000 acres of min
eral-rich territory concentrated chiefly 
in two southern counties. It was here 
that Ludlow was located, in a county 
that was just a little bigger than the 
state of Connecticut. "Geographical 
isolation had allowed the CFI and its 
associated firms to impose medieval 
feudalism over some 30,000 
workers." The "company town" 
system prevailed and wages were paid 
in scrip useful only in company stores. 
Likewise, the company was the big
gest landlord in the area, and the rent 
for the workers' dwellings was de
ducted from their pay. 

The southern part of Colorado had 
been the scene of bloody labor war 
for years, and the Ludlow strike was 
only one phase of a struggle a genera
tion old. The immediate circumstan
ces surrounding the situation in 1913 
was a demand by the miners for an 
eight-hour day, enforcement of safety 
regulations, removal of armed guards, 
abolition of company scrip, the right 
to select their own boarding houses, 
and the right to elect their own check-
weighmen to supervise the weighing of 
coal produced by each worker. Color
ado law guaranteed all these items, 
but the law was not enforced. In 
addition, the miners wanted a 10 per
cent wage increase and recognition of 
their union, the United Mine Workers 
of America. 

The strike began in September, 
1913. Immediately, workers and their 
families had to move out of their 
homes, since strikers could not remain 
on company property. About 10,000 
men, women, and children gathered in 
a tent colony in Ludlow and prepared 
to pass the winter that way. 

The company deployed its guards 
in trenches around its property and 
equipped them with searchlights and 
machine guns. Detectives hired from 
the Bâldwin-Felts Agency sped around 

withdrew his original orders, and, al
though he did not declare martial law, 
placed the whole strike district under 
the authority of the militia com
mander, General Chase. 

The troops controlled all movement 
iii the district, and civil liberties were 
iubject to their command. They even 
allowed the companies' imported 
strike breakers and gunmen to wear 
National Guard uniforms. 

The pent-up tension broke k> 
Easter Sunday, April 20, 1914, rive 
months after the strike began. On the 
morning of the 20th, Major Edward 

Ruins of the Ludlow tent colony after soldiers attacked and Imrmd il 

in an armored car which the strikers 
called the "Death Special." From this 
vehicle the hired police took pot shots 
at likely targets. Over the past two 
years the company had stocked 
$30,000 worth of arms, and now it 
put them to use. 

The state militia was sent in and 
quartered on company property, even 
though no major incidents had occur
red. 

The miners, many of whom were 
Italian and Greek immigrants, began 
to arm themselves. They dug trenches 
around the colony and holes inside 
the tents into which women and child
ren could crawl in case of attack. 

The troops of the State of Colorado 
occupied a line 120 miles long 
through Las Animas and Huerfano 
counties. They were greeted by the 
strikers with brass bands and cheers, 
because Governor Ammons had made 
it known that the soldiers were not to 
be used to introduce strikebreakers 
into the mines. 

Then there was a sudden turnabout 
after some quiet political pressure was 
brought to bear. The Governor an
nounced that in not allowing the 
soldiers to protect strikebreakers he 
was going beyond the law because 
that interfered with production. He 

Boughton ordered a detachment of 
soldiers with a machine gun up onto 
Water lank Hill, which ovcilookrd 
the entire colony. After the militia 
exploded two dynamic- bombs, a 
battle broke out that luted twelve 
hours. Some women and Children 
managed to flee, but othttl enwled 
into the holes dug under the tents. 
The bullets whistled back and forth. 

The tents caught fire, and the wor
kers' families were trapped in the pits 
below them. The troops continued to 
fire. A woman trying to remove her 
children from a burning tent was shot 
at. She passed out from the smoke. 
All three of her children burned to 
death. The i\ew York Times April 
21st edition reported: "The Ludlow 
Camp is a mass of charred debris and 
buried beneath is a slmy of horror 
unparalleled in (he history ol IN.IU.I 
rial warfare. In holes that had been 
dug for their protection Igejnsl the 
rifle fire, the women and children died 
like rats when the tl.nm.-s iwepl 0VW 
them. One pit uncovered this l i ter 
noon disclosed the bodiei ol ten child 
ren and two women." 

In all, 33 people, half of them 
women and children, were shot or 
burned to death. 

http://tl.nm.-s


EDITORIAL 

For years "FTA" has been the rallying 
cry of turned-on and radicalized American 
soldiers. Latrines and bus stops all over 
the Army carry these famous letters. They 
signify the healthy disgust which all of 
us have felt for the military. But what 
else does FTA mean, and is it a sufficient 
basis for understanding and dealing with 
the problems of military oppression? Some 
friends have criticized our FTA attitudes 
as short-sighted, and frankly we think 
thoy may have something to say. 

Don't get us wrong. We haven't 
suddenly changed our mind about the Army 
or come to think of it as a fun place to 
spend a few years. We all know that enlisted 
life is still a colossal drag. Harassment, 
racism, power trips, lousy working conditions, 
lack of rights - these and a hundred other 
hassles still make life miserable for the 
average GI. But the big question is, what's 
the root of the problem? Is it just the 
armed services, or this or that particular 
commander? Or is it the nature of the 
American system? We at Left Face think 
it's the latter, and we're concerned thejf 
a simple FTA attitude misrepresents the 
i.-.i I issues involved. 

The sad fact is that many of the 
problems faced by enlisted people also 
exist out in the "real" world. Many workers 
face harassment, discrimination and op
pressive conditions in civilian jobs as 
well. The disciplinary system in most 
factories is very similar to that of the 
Army. In the great USA, the richest country 
in the world, working class life is a 
constant struggle, a dreary treadmill 
where you can never get ahead. 

So it's not just the military that 
creates problems, and not everything is 
solved by getting out of the Army. The 
American economic system is stacked against 
all workers, in uniform and out. We need 
to recognize that the insanity of the Army 
is just one part of a system which merely 
uses people and then casts them aside. The 
profits of the ruling class, like the power 
of the generals, must be protected at all 
cost. Workers and soldiers alike are cogs 
in a machine which serves only the rich. 

The struggles of GIs thus must be 
linked to the struggles of all civilian 
workers and oppressed people. Getting a 
discharge or replacing a lousy CO won't 
solve the root causes of oppression in the 
military or in civilian life. It will take 
all of us, soldiers and workers, joining 
together against the ruling class owners of 
society to create real change and to bring 
about true justice. 

The Barracks Lawyer — First Amendment Rights 

Almost everyone has heard of the First Amendment. 
That's the constitutional guarantee of freedom of 
speech, press and association. Many enlisted people 
want to know if the First Amendment applies to the 
military. The simple answer is "Yes," according to 
thr .Supreme Court. Enlisted people have First Amend
ment rights ! but they're not exactly the same as they 
are for civilians. The differences are complicated, 
but hare are a few things to remember. 

B M i B W TIIK "THREE O'S." We're talking about 
what you do Off-base, Off-duty, and Out of uniform. 
In those circumstances, you should have the same 
First Amendment rights as a civilian. That means 
you can circulate petitions, join in peaceful 
demonstrations, pass out leaflets, etc. You can 
also print up a leaflet, or a unit or base alter
native newspaper, as long as it's on your own 
time, you don't use any Government facilities, 
and you don't violate any other laws. Be
cause of the Three O's, it's OK for you to stand 
outside the gate on your off-hours and pass it 
out to other off-duty GI's. But what about 
passing it out on-base? That's different, you 
say— and you're right. Generally, the regs 
say you need the approval of your base (or 
ship) commander before you can hand out litera
ture on base. Usually, it's a waste of time to 
ask for this approval. Sometimes, tho, approval 
is given» Check it out with a counselor. 

PETITIONS TO CONGRESS ARE DIFFHKENT. That's be
cause there's a law that makes it a Federal crime 
for anyone to interfere with a GI's right to communi
cate with Congress. And that means anyone. including 
your top sergeant, chief, CO or base commander. 
Recent court decisions have allowed petitions to 
Congress to circulate on hoard a ship, and on over
seas bases, without prior approval. The same rule 
ought to apply to bases within CONUS. So talk with 
a civilian counselor, who may be able to help you 
write up your leaflet in the form of a petition to 
Congress. Then, as long as both you and the person 
signing it are off-duty, and not interfering with 
anyone else's work, you're protected. 

Even if you follow these precautions, you may 
still get hassled by the brASS. (After all, does 
the Constitution stop them from pulling other 
illegal tricks?) If you are harassed, check with 
a counselor or lawyer. 

YOUR RIGHTS—USE THEM OR LOSE THEM. The 
First Amendment is not a dusty old paper sitting 
in the National Archives. Throughout history, 
American working people have used whatever 
protection they could get from the First Amend
ment. They've used their freedom of speech, 
not just to shoot their mouths off, but to try 
to build strong organizations to serve their 
collective interests, Those organizations are 
called unions; and a good union can use the First 
Amendment to fight for other rights, like the 
right to decent pay and benefits, safe working 
conditions, freedom from race and sex discrimina
tion, and the right to resist illegal orders. 
The First Amendment is there to be used by en
listed people to advance their interests. So use 
what you've got to get what you need! 



WHO WE ARE 
LEFT FACE! is the newspaper of the Enlisted Peoples' 
Organizing Committee (EPOC), in Washington, DC. The 
Military Law Project, associated with the committee, 
provides free legal counselling to GIs and has access 
to civilian lawyers who handle military cases. 

The main purpose of EPOC is to aid GIs in organizing 
themselves to deal with the basic problems of mili
tary life. We support unit-level committees of enlis
ted people, and we help and encourage GIs to form 
committees where none exist. 

A unit which is organized can provide immediate help 
to those facing Article 15/NJP, or court-martial. 
An organized unit can struggle against harassment 
and discrimination and help win a measure of jus
tice and personal freedom. 

The more self-organization develops, the closer we are 
to forming a union. A union such as the one that 
exists in Holland would be a great step forward for 
soldiers. But only by taking the initiative themselves 
can the rank and file ensure that a union will be truly| 
democratic and reflect their needs. 

We need a union which will: 
--work for an overall change in the military "jus

tice" system and provide legal assistance; 
--work for such basic labor rights as overtime com

pensation and job safety as well as establish a 
workable grievance procedure to solve unit-level 
problems ; 

--guarantee that enlisted contracts, pay, and ben
efits aren't changed to our detriment; 

--fight against racist and sexist supervisors and 
policies; 

--protect and extend our democratic rights, espe
cially freedom of speech and association and the 
right to privacy. 

We at EPOC believe that too much power is wielded by 
the small class of rich who run this country. We be
lieve that the armed forces are used as a tool for 
controlling the people and for implementing imperialist? 
policies abroad. We believe that the oppression of 
Black and other minority people as well as of women is 
lore severe than that of the rest of enlisted people. 
e oppose it because of the injustice it brings down 

on people and because it divides GIs from one another. 

We seek a democratic and truly defensive military. The 
,4|armed forces should be used to serve the people, not to| 
Jtloppress them. 
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Hassles?? 
Give us a call. 

Counseling provided at: 

DC: 202/547-0880 
Balto: 301/366-7202 

$MONEY$ 

good read in' 
Soldiers in Revolt by D. Cort-
right (a history of the GI 
movement in the Nam war) 

$6.00 
Turning the Regs Around 

$1.25 
Soldiers and Strikers 
(a history of use of military 
against US labor movement) 

$.60 
"Blacks in the Military" and 
CCCO pamphlets on regs 

free! 

We need it! EPOC is staffed solely by 
volunteers, and all the money we spend 
we have to raise on the same basis. 
Our biggest expense is the paper, which 
sets us back about $210. This is the 
main reason the paper doesn't come out 
regularly. So, if you like the paper 
and support the work EPOC is doing, 
contributions would be an important 
way to show this support. Even small 
donations from a large number of units 
would enable us to come out with the 
paper much more frequently. So how 
about it. You can reach us at: 

EPOC 
Box 50008, F St. Station 
Washington, DC 20004. 

ORGANIZE 
Yes, I'm interested in a mili
tary union, and would like more 
information! 

Name: 
Address : 

Unit: 
Phone 

(Home): (Duty); 

SEND TO: 

EPOC 
Box 50008, F St. Station 
Washington, D.C. 20004 
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