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LEFT FACE! i s the 
newspaper of the 
Enlisted People's 
Organizing Commit
tee (EPOC), dedi
cated to the b u i l 
ding of a union for 
active duty' service 
people. Trie Mili tary 
Law Project associ
ated with the com
mittee provides free 
legal advice. 

OVER 900 SIGN GI UNION PETITION 

Our petition drive in favor of a democratic 
soldiers' union is doing very well. As we noted 
in recent issues of Left Face, we are circulating 
the petition in order to show the American Fed
eration of Government Employees and the labor move 
ment in general that enlisted people want a fight- ^^B 
ing, democratic union, and also to show Congress MMfe* 
that right wing attempts to prohibit unionization 
should be defeated. IP f^ 

So far we have received approximately 900 '-»«$ 
signatures from enlisted people. The results to 
date are : 

Germany 500 *+\ ) 
DC area 150 / 
California 200 £ '* 
Japan 50 

We are still promoting the petition. In 
coming weeks we'll be circulating it at local 
bases and asking for your signature. We hope 
to go over the 1,000 mark very soon. At that 
point we plan to present the petitions and 
our ideas about the need for a democratic 
soldiers union to members of Congress and 
to the press. We expect to obtain consid
erable attention in the process. If you 
haven't signed the petition, or if you want 
more information, or if you'd like to help, 
write or call EPOC at the address on the 
back page. 

AL CAESAR CHOOSES NEW FIELD 
Hi, my name is Al Caesar. I'd like to introduce my
self. I'm the guy who got out of the army at Ft. 
Meade after 14 years of active (day and night) par
ticipation. After more than a year of fighting and 
waiting, I was finally discharged as a conscientious 
objector on October 15, 1976, because the armed for
ces conflicted with my moral beliefs (you see, I 
would rather help than hurt people). My beliefs 
dictate my intent not to 
harm others. My personality 
calls for the loving of all 
people and trying to help 

WE'VE GOT A NEW \ 
NUMBER 

for legal help: 

(202)547-0880 

(In Balto., it's 
301/366-7202) 

others. 
I come from a family 

of eleven, from the big 
city of Edna, Texas (pop
ulation, 600). Edna is a 
town where there are a 
large number of job vac
ancies in many different 
fields - like the rice 
fields, the hay fields 
and the cotton fields. 
Needless to say, I de
cided to switch fields. 
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(cont. from p. 1) 
Unfortunately for me, the only 
available exit from Edna was the 
Army. I was to become patriotic 
and god-loving, a defender of 
freedom, supposedly providing 
justice and equality for all. 
Instead I spent 14 unbelievable, 

confusing, hollow years. When I 
came into the Army I noticed that 
many of you had come from similar 
backgrounds, from big cities like 
Edna. I learned from conversations 
that we all enter the military for 
common reasons: to get an educa
tion, buy a home, travel, stay out 
of jail, learn a skill, etc. 
I found certain people who pre

vented me from achieving my purposes 
by harassing me with ridiculous, 
absurd charges. This was hard to 
accept, since I thought we were 
supposed to be on the same side, 
part of the same army. I saw my 
JAG attorney and my company comman
der and others violating my consti
tutional rights, collaborating to 
deny me due process of law. They 
also caused my family to suffer from 
the amount of money they deliberate
ly took from me through the years. 
My section chiefs, X0, platoon 
sergeant, IG officer, race relations 
officer, chaplain, and more, all 
conspired to deny, abuse, refuse, 
mislead, frighten, court-martial, 
harass, intimidate, humiliate, and 
jail me. 

Through my defense of my 
rights and moral beliefs, I 
came to the realization that 
we must all come together to 
defend our dreams. We must work 
together to provide an effective 
defense for ourselves and to en
sure justice and fair practices at 
all levels for all people. This 
vision is well worth an investment 
of our time and energy. 

My experiences now lead me to an 
unselfish desire to help assist you. 
I am coming back to my friends and 
former military associates as I pro
mised. I now intend to help all of 
you who are in need gain legal 
defense and justice. 

AVA WHEELER 
FIGHTS ON 

If you're stationed at Ft. 
Meade, you may already be fa
miliar with the case of former 
Sp4 Ava Wheeler. You may know 
her as a member of the 526th 
MP Co., as a former Soldier of 
•the Month, as the first female 
corrections specialist on the 
base. And you may also know her 
as someone who refused to accept 
the triple oppression which the 
Army hands out to enlisted people 
who are black and female. 

Ava Wheeler began to encounter 
this oppression soon after enlist
ing in Aug., 1973. It seems that 
certain senior NCOs and officers 
just couldn't deal with the idea 

that a black woman might do well 
on her job while raising her young 
daughter at the same time. As 
Ava put it, "From the beginning 
the facility had a lot of prob
lems in deciding how they would 
treat me. I was faced with a lot 
of sexism and distorted communi
cations because of my needs as a 
parent." That's when the harass
ment began: long and irregular 
hours, lots of extra duty, Art. 
15's for mickey mouse charges. 

Things came to a head on Sept. 
22, 1976. Sp. 4 Wheeler had just 
come off leave to find that once 
again she was being degraded, 
humiliated, and harassed. On 
Sept. 22, she was called into the 
CO's office, Capt. Matthews, who 
began to read her her rights. 
Ava knew she'd done nothing wrong, 
but remembered that Capt. Matthews 
had thrown her in the stockade 
for five days once before without 
any legal justification. Dis
gusted, she turned and began to 
walk out. At this point she was 
physically assaulted by Capt. 
Matthews and SFC Pauley. 

Eventually Sp. 4 Wheeler was 
charged with 10 violations of the 
UCMJ. She managed to get the 
help of civilian counselors from 
the AFSC office in Baltimore, 
but after being held in the stock
ade for 50 days and pressured to 
take a Chapter 10, she finally 
gave in. She got—you guessed 
it—a UD. 

Now out, Ava is working with 
the American Friends Service Com
mittee in Philadelphia and living 
in Wilmington. She's working 
on the AFSCs counter-recruitment 
program, which involves going 
into schools and communities to 
counter the Pentagon propaganda 
bullshit about the military that 
wants to join you. She will be 
focusing on working with 3rd 
world people and women, speaking 
from experience that behind the 
"New Action Army" is the same 
old ugly Green Machine. 

A member of 851st ASA Co in Ger
many sent us the text of a DF posted 
on his company bulletin board. 
It tells how to win an "Anti-Drug 
Company Award": 

"Each platoon leader and ser
geant will get from every man in 
their platoon, with no exceptions, 
a statement that he is doing all 
he can to prevent the abuse of 
drugs in this unit. These state
ments will be in the first ser
geant' s office by Monday. 
"SAMPLE STATEMENTS: Enlisted 

men; I. 'I commit myself to not 
use unlawful drugs, to help the 
chain of command remove drug use 
in my unit and discourage fellow 
soldiers from using drugs anytime.' 
II. 'I will never use illegal drugs 

because they are'harmful and against 
the law. I will work to get drugs 
out of my unit. I will try to per
suade others to avoid drug abuse.' 
The author of this masterpiece 

of command literature is CPT. 
Henry Riser. Obviously, he wanted 
to create a situation where an 
enlisted person caught smoking 
dope would be guilty not only of 
that offense, but also of making 
a false official statement. 
We don't want to give any ideas 

to the brASS in the DC area, but 
we can confidently promise that 
any commander who tries to pull 
off a jive stunt like this around 
DC will receive an automatic 
nomination for Pig of the Month. 
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FT MEADE, 85th MED 

I am living in a 30-year-old 
building that lacks hot water and 
has faulty heating, broken win
dows, and no screens. Where am 
I? If you guessed in the army, 
you're right. Are we human being 
or just robots for the big green 
machine? 

I am in the 10th CSH, and most 
of us agree that if you don't 
act like a robot the green ma
chine rolls over you! In recent 
interviews, I talked to 35 people 
here (all enlisted), asking them 
what they felt was wrong. Here 
are their answers : 

-bad living conditions; 
-the constant threat of NJP; 
-illegal shakedowns; 
-promises of time off for 
overtime which are never 
kept; 
-papers lost by the adminis
tration. 
Another major problem is the 

waste of talent and money when 
people aren't doing what they 
were trained to do. The brASS 
spent a hell of a lot of money 
to send us all through school to 
learn a profession or trade. I 
asked all 35 if they were working 
;in their MOS. Only 3 responded 
with yes. The other 32 said 
they were either chopping ice, 
painting trucks, or some other 
off-the-wall detail. Then, 
when I asked why don't you do 
something about it, 29 out of 
35 said they didn't know what 
to do. 

I then suggested to people 
that they should get some lite
rature on the regs and organize. 
Today a petition is going around 
Maj. Schaffer's hospital. It's 
an attempt to change these condi
tions and stop the harassment. 
Some people are starting to rea
lize their rights. 

You should know your rights 
and not let the brASS violate 
them. A good start is to organ
ize . A few good people at the 
bottom can keep you from getting 
rolled over by the green machine. 

If you want to know more about 
your rights and starting a com
mittee, contact EPOC! 

A soldier from 10th CSH, 
Ft. Meade 

ENLISTMENT 
GUARANTEES 

CHOICE 
SCHOOLING'ADVENTURE 

SECURITY* TRADE 
AIRBORNE 

ANNAPOLIS 

There's many a mile to freedom, 
with many different roads to fol
low. Before the beginning of our 
country the colonists decided it 
was time to take a stand against 
taxation and the domineering Bri
tish. The colonists fought and 
won. 

Our democracy was created. At 
that time it was simple and under
stood by the most common of people. 
With the passage of time and prog
ress, our democracy was disguised 
by laws, loopholes, doctrits and 
other political jargon to the 
point of where only the rich and 
affluent are heard by the poli
ticians. 

Where does it all end? Isn't 
it about time we took our stand? 
Now is the time before we are 
crushed and swept aside by our 
own government, the monster we 
•created, now out of our control. 
I am only one common simple man 
with a distant dream. A dream 
that we will all someday live in 
a true democracy where one man's 
word is listened to as well as 
any other. Give the power to the 
people, and let us all stand as 
one. As John Lennon sang once: 
"I may be a dreamer, but I'm not 
the only one." 

A sailor at Annapolis 

^ ^ ^ ^ * n 

FT MEADE, BAND 

Hi there. You haven't heard 
much from us lately, so I thought 
I'd drop a few lines and let you 
know what's going on in the First 
Army Band. Our situation remains 
the same, terrible. Although the 
caliber of our performances has 
risen some, morale is something 
unknown, and it seems that many 
are unhappy with what we do. 

We are supposed to be profes
sional performing musicians, and 
music is supposed to be our only 
purpose. But it seems that micky 
mouse duties, such as unannounced 
formations, are more important. 
We are often inspected at these 
formations for general appearance, 
yet it is not uncommon for our 
"field first" to be late and some
times even out of uniform. We 
get docked for being late, but 
he just skates. We thought the 
rules were to be applied evenly 
for everyone, but I guess we 
heard wrong. 

Another problem is a general 
lack of communication between the 
brASS and lower enlisted people. 
We hear so many different stories 
about each thing that no one 
really knows what's going on. 
This results in people missing 
formations, which is usually 
"dealt with later." 

Things are generally screwed 
up, as usual. That's about all 
for now from the band. Take care, 
and don't let the bastards get 
you down. You'll be hearing 
more from us in the future. 

enlisted member of FUSA band 



MARINE CORPS RACISM 

THE PENDLETON 14 

On November 13, 1976, a 
fight broke out at Camp Pendle
ton. Six marines were injured. 
14 were arrested. 12 more were 
transferred, at least one of them 
under guard. Before long the 
leaders of two national organi
zations and a Congresswoman 
arrived at the base. Fights 
among marines at Camp Pendleton 
are common. Why was this one 
so different? 

What made this incident dif
ferent was open activity by the 
Ku Klux Klan. The 12 who were 
transferred were known members 
of the Klan. The six who were 
injured had been drinking beer in 
a barracks room near the place 
where a Klan meeting had been 
openly planned. Klan material 
was found in the room. A "white 
man wake up" sticker was on the 
door. The 14 who were arrested 
were all blacks who were out
raged at the open Klan activity 
at the base. 

At first, the USMC pretended 
that there was nothing serious 
involved in the incident, telling 
reporters that there was no ap
parent reason for the fight. Then 
they said that the blacks were 
responsible for the fight, but 
denied any involvement by the 
Klan. When a partial list of 
Klan membership was uncovered, 
Marine Corps officials finally 
admitted that the Klan existed 
at the base. When a search pro
duced a supply of nightsticks, a 
pound of dynamite powder, and 
an unauthorized .357 magnum in 
the room of a known Klan member, 
the Corps transferred most of the 
marines on the Klan membership 
list. At the same time they 
still insisted that Klan activity 
at the base was not related to 
the incident. Corps officials are 
still trying to convince the 
public that this is true. Why? 
What's the real story behind the 
incident? 

Racial tensions have been high 
at Camp Pendleton for a long time, 
and that's where the story really 

begins. There are 35,000 marines 
based at Camp Pendleton. 70% of 
them are white, 19% Black. As a 
first strike combat force, the 
USMC trains people to react 
quickly to threats. The trained 
reaction is almost always violent. 

At the same time, enlisted 
people in the Marine Corps are 
kept under constant pressure. 
Corps training techniques include 
individual and group harassment, 
punishment, and humiliation. The 
pugil stick death of Lynn McClure 
at the Marine Corps Recruit Depot 
in San Diego is only one example. 
This is why the USMC has the 
highest rate of UA (AWOL) in the 
military. 

Racial division in the Marine 
Corps is common. It begins in 
basic, where the Dis focus on the 
most obvious differences among 
recruits in order to maintain their 
awesome power in the training pla
toon. Racial name-calling is 
common and flows through the rest 
of the service. In this pressure 
cooker atmosphere racial fights 
are common—and actually culti
vated by the system itself. 

It was in this atmosphere that 
Klan activity emerged at Camp 
Pendleton last January. By Aug
ust, Klan activity was out in the 
open. Buttons, stickers, hand
bills, newspapers, and posters 
were well- known. A pattern of 
anti-black physical attacks 
also began to emerge. On 
September 14 a cross-burning 
took place in Oceanside (near 
Pendleton). The Klan claimed 
credit for the event. Three weeks 
later the office of the mostly 
Black Urban League in Oceanside 
was firebombed and suspects set 
fire to a van belonging to a 
black man and fired 5 shots into 
it. The situation was explosive, 
needing only a spark to ignite 
it. That came on November 13. 

The Klan meeting that day 
had been well-publicized. Every
one knew the part of the barracks 
where the meeting was to take 
place. Not only had the Corps 
not tried to control the Klan, 

'. . .THEYDRAFTEDTHE 
DECLARATION OF INDEPENDENCE 
WHICH DECLARED "ALL MEN ARE 

CREATED EQUAL". . . 

AND THAT'S THE WAY IT WAS. .'. 
THIS HAS BEEN A BICENTENNIAL 
MINUTE. 

they had actually encou
raged it. According to 
Klan members the CO and 
the Battalion XO had even 
agreed to use the Klan as 
a network of informers 
within the company. A 
fight in the mess hall 
between a black marine and 
a known member had set 
tempers on edge. 

Inside the barracks 
Klan stickers appeared 
on the doors to many 
rooms, some put there by 
the occupants, others put 
up as part of the Klan's 
anti-black campeign. 
Black marines heard an 
inflammatory statement and 
racial slur from behind a door 
near the place where the Klan 
meeting was planned. A number 
of Black marines went into 
the room to disrupt the Klan 
meeting. In the fight that re
sulted 6 marines were injured. 
Some of the injured marines had 
no clear connection to the KKK, 
others had expressed sympathy 
for it. The main part of the 
Klan had actually been meeting 
next door. 

After the incident, Corps of
ficials arrested first 4, then 8, 
then 14 Blacks, bringing conspi
racy and multiple assault charges 
against each one. At the same 
time they denied the KKK's exis
tence and tried to cover up Klan 
activity on base. They still 
put strict limits on testimony 
about Klan activity in the legal 
hearings. 

The Pendleton 14 could get as 
much as 21 years in prison if con 
victed by the military tribunal. 
As usual, the brass is using the 
preliminary hearings to turn the 
defendants against each other, 
offering some immunity or lesser 
charges if they will testify 
against their brothers. Pen
dleton officials have also har
assed the civilian attorneys 
of the 14, keeping one in cus
tody for 3 hours on charges of 
stealing a transcript which had 
been given him by the JAG. 

The Corps was unwilling to 
limit the racist activity of the 
Klan on base. But it willingly 
covered up for the KKK after the 
incident occured. Now it is 
anxious to turn people against 
each other who had acted together 
against the.Klan. This can have 
no effect except to encourage 
the Klan and discourage the 
struggle against it and what it 
represents. 



EDITORIAL: 

WHAT IS THE KLAN 
Because of the Camp Pendleton incident, 

the Klan is back in the news. This time, 
it's in a new role, though. The Klan now 
portrays itself as the victim of "reverse 
discrimination." KKK Grand Dragon David 
Duke holds press conferences in snazzy suits 
instead of a white sheet. The Klan has 
cleaned up its image, but not its act. 

Don't buy it. While the appearance of the 
Klan has changed in the 100 years since it 
was founded, it is still the enemy of all 
working people, Black and white. "Reverse 
discrimination" is used as an attempt to turn 
the clock back on the victories won through 
the Black struggle over the last decade. 
Blacks and other minorities still suffer dis
proportionately in practically every area of 
social life. The Klan is a vicious, Nazi
like organization which stirs up hatred with
out dealing with the basic economic prob
lems which cause inequality in the first 
place. 

The present spectacle is actually the 
second big comeback for the Klan. The ori
ginal Klan was disbanded in the 1880's, after 
it had achieved its main goal, instituting 
a new form of slavery for Blacks — share-
cropping. It then seemed to fade away until 
the time of the first World War, when a "new 

You have ail types of people who are fed up with 
what's going on. You have whites who are fed up, you 
have blacks who are fed up. 

So when the day comes when the whites who are really 
fed up—I don't mean these jive whites, who pose as 
liberals and who are not, but those who are fed up with 
what is going en —when they learn how to really establish 
the proper type of communication with those uptown who 
are fed up, and they get some coordinated action going, 
you'll get some changes. You'll get some changes. And it 
will take both, it will take everything that you've got, it 
will take that. An»w«r lo question. Militant Labor 

Forum, January 7, 1965 

improved" version surfaced. The Klan tried 
to appear as the guardian of public virtue. 
It lost its narrow hatred for Blacks. Now 
it also denounced Chicanos, Asians, Jews, 
Poles, Irish, Catholics and -here's the real 
key - the labor movement. The struggles of 

workers were attacked (not just with words, 
either) as foreign, alien, Papist - a com
munist plot against "real Americans." The 
Klan*s attacks against the union movement 
are one reason why workers in the south, 
stronghold of the Klan, remain, to this day, 
poorly organized and, as a result, poorly 
paid. Klan members, self-proclaimed "defen
ders of the white race," have acted against 
white workers as well as Black. They"are 
defenders of only a tiny segment of the 
white race - the very rich, capitalist class. 

Whether the target is Black Baptist or 
white Catholic, sharecropper or unorganized 
laborer, worker suppression is still where 
the Klan is at. The modern Klan is part of 
a shady network of right-wing organizations 
which is growing today. Fascistparamili-
tary organizations like "Posse Comitatus" 
and the "Secret Army Organization" (both 
located in California) serve as hidden al
lies of the more "public" groups, like the 
Klan and the John Birch Society. 

Why do such groups spring up in hard eco
nomic times like these? For one thing, fi
nancial and other kinds of support from rich 
capitalists often gets turned up in these 
times, just as happened with the Frei Korps 
and the Stormtroopers in depression-era Ger
many. Also, hate-mongers like the Klan 
consciously exploit the fear and anxiety 
which accompany economic uncertainty. Ac
cording to former Grand Dragon Calvin Craig^ 
inflation, unemployment and crime provide 
"everything the Klan can grow on today. You 
go to a small town and people are out of work. 
The mood is restless. They'll grasp the 
first thing that can help." 

But does the Klan really help? Jobless
ness and inflation cannot be ended by abo
lishing labor unions or terrorizing Blacks. 
Economic uncertainty results not from the 
acts of poor people and workers, but from 
the decisions of owners and managers. The 
history and activity of the Klan prove that 
the Pendleton 14 were excercising their right 
to self-defense. And while the main target 
of the Klan is still Black people, it is no 
exaggeration to say that the motives that 
prompted the Pendleton 14 to act reflected 
the interests of us all. It is not yet c.le»r 
whether the victims of the action were the 
intended targets, but we must understand 
that the working class needs to organize it
self to wage a united fight against its 

enemy, the capitalist system. The Klan is 
a fascist organization, an enemy of all 
workers and oppressed people in this coun
try, and an agent of the capitalist class 
and system. And it is a most dangerous 
enemy, because it can sometimes fool white 
working people into acting as their own ene
mies. 



FT MEADE 

THE SPIRIT OF THE 76th 
BOMBS BURSTING 

The CQ thought he heard something that 
night, but he didn't pay much attention to the 
crash from the CO's office. When smoke began to 
billow out of the Captain's office, though, he 
knew something was amiss. It appears someone had 
thrown a molotov cocktail (a Michelob bottle stuf
fed with gasoline) through the window of the CO's 
office. By the time the 3 AM fire died down, the 
Captain's couch, desk and office furnishings were 
a total loss. 

This incident, which occurred in A Company, 
76 Engineers last September, is an example of what 
happens when morale sinks below the breaking point. 
Someone in the company obviously felt that he or 
she could no longer stand the harassment which 
comes down within the 76th. You can only push 
people so far before they have to fight back. 

• The firebombing in A Company was not an is
olated occurence. A few days earlier a similar 
incident occurred in B Company, whefe resentment 
against petty harassment is also high. A few 
days after the company returned from field duty 
the commander of B Company came out to find that 
his brand new Porsche 914 had experienced an un
fortunate accident. Someone had thrown a brick 
through the front window, shattering the windshield 
and scrapping the hood. Just to make sure that the 
message was plain, the person had scribbled on the 
brick, "go ahead fuck around, you'll get yours". 

Needless to say the brASS of the 76th were 
very freaked at these obvious problems of morale 
among their troops. But instead of dealing with 
the root complaints (which include harassment, 
excessive field duty and long duty hours), the 
brASS resorted to their usual formula: tighter 
"security" and more of the same old crap. After 
repairing and rewiring his office, the A Company 
commander instituted nightly fire watch duty for 
the whole company. CID superspies started snooping 
all over the company. One person has already been 
charged and sentenced to three months hard labor, 
but CID still keeps coming around. 

Meanwhile conditions in A Company (and B 
Company too) remain just as unbearable as before. 
For example, the other day the Captain found three 
out of the 200 men in the company without gloves 
and made the brilliant decision of making every
one go without gloves - in 20 degree weather. 
Several people almost suffered frostbite. It's 
stunts like this which cause the unrest in A Company 
in the first place, and which keep morale at rock 
bottom levels. It's no wonder that people are for
ced to take drastic action. 

"B" COMPANY, FIGHT BACK 

THIS 
C.I. MUST 

BS EVER ON 
GUARD AGAINST 

FOREIGN INVASIONS. 
NUCLEAR ATTACKS. AND 

THE HARASSMENTS OF SUPER
IOR OFFICERS.WHILE SIMULTANE

OUSLY DOUBTING HIS OWN SANITY 
FOR HAVING ENLISTED IN THE FIRST PLACE 

As a concerned person unfortunately caught in 
the temporary insanity called the army, I find the 
end of the rope has come. It's time for the men 
of B Company, 76th Engineers to fight back. We 
must fight the maltreatment and total disregard 

for the morale and 
mental welfare of the 
troops which exists 
under the dictator
ship of Capt. Terry 
Moore. He harasses 
us unnecessarily. 
He does such ignorant 
things as holding a 
class at 6 PM in dress 
greens on how to take 

classes. The man runs the company by threats, and 
then flies into a blind rage when he doesn't get 
his way. 

I was told when I joined the army that I was 
supposed to become a man. Instead we are treated 
like children. 

The time to act is now, before this man goes 
any further. The only way we can stop his in
sanity is to get everyone together. Our strength 
lies in numbers. We can do it, but only if we do 
it as a whole. Don't let the madness go further! 

a concerned man of B Company 

ITS HARD TO <E£P 
TRACK OF WHO TUE 
ENÊMV & 7r\e$B Vr\fc 

We at EPOCsympathize with the people in
volved and understand why some are forced to employ 
more extreme means of expressing their anger, but 
we feel that the best and most effective way of 
dealing with these kinds of conditions is to or
ganize. Individual acts or incidents of violence 
can't really solve the problem. The brASS can re
spond to this kind of thing by isolating those in
volved and calling in more police power. If a whole 
company were to get together, hqw^ever, and ex
press its feelings in an organized fashion, the 
command couldn't ignore it. Collective action 
brings results. If you want results or feel the 
need for help in organizing, contact EPOC here in 
Washington. We can put you in touch with others 
who have similar feelings. Call us at (202) 547-
0800» or at 544-5380 (ext 7). 



DUTCH UNION SHOWS THE WAY 
For those of us who support 

the idea of a soldiers' union, 
it's important to look at how 
unions have developed abroad. 
The best model of military 
unionism is in Holland, a NATO 
•country where draftees serve 
just 14 months. The Dutch 
soldiers' union is extremely 
valuable as an example of how 
enlisted people can organize 
and exert real power over con
ditions in the military. 

WDM (the Union of Con
scripted Soldiers) was founded 
in 1966. At first the union 
was fairly timid. Very little 
pressure was applied on the com
mand. The members were not mob
ilized, and the union newspaper 
wasn't militant. In those days 
officers thought they could use 
the union to keep soldiers in 
their pl^ace, channeling all 
complaints through negotiation. 

This soon came to an end, 
though, as soldiers began to 
realize that the union could be 
used to fight for their demands. 
Local sections of the union 
began to publich their own news
letters and demand that the union 
take stronger action. Also, dur
ing 1970 a caucus was formed in 
the union by socialists dedic
ated to improving the conditions 
of soldiers and making the army 
more responsive to working class 
interests. The BVD (Bond for 
Soldiers) played a key role in 
making the WDM union more ac
tive and increasing rank and 
file participation. 

In the spring of 1971 union 
activity suddenly increased, 
following the imprisonment of 
a soldier who refused a haircut. 
Protest rallies were sponsored, 
a demonstration was held on 
base (the first of its kind), 
and thousands of signatures were 
collected on petitions. As a 
result the imprisoned soldier 
was released, and the command 
announced that hairlength would 
be a matter of personal choice. 
The long-haired army was born! 

Victory in the haircut in
cident was a major turning point 
for the union. It proved that 
mass action can bring results. En
couraged by their victory, WDM 
turned immediately to other demands. 

One was the problem of censorship 
of local newspapers. After a ser
ies of additional protests and 
demonstrations, the government 
finally ended its repression of 
local editors and relaxed its 
restrictions on reading material. 
Another issue was saluting. WDM 
organized a number of "national 
saluting days" on which soldiers 
saluted everything in sight as a 
means of ridiculing the saluting 
regulations. Again, the union's 
actions resulted in victory. 

WDM has had a long history 
of successful mass action. On 
one occasion, in February of 1974, 
the union organized a street de
monstration of 8,000 soldiers -
fully 20% of all conscripts. 
Through these and other actions 
the union has gained numerous 
victori-es, including an end to 
mandatory saluting, a 1200% in
crease in pay, limited compen
sation for overtime duty, an end 
to unnecssary inspections, an 
easing of military discipline, etc. 
The union has become a powerful 
and effective spokesman for en
listed interests. 

The key to WDM1 s success is 
its democratic and mass character. 
Elections are held four times a 

year, with no official serving 
more than a year. Policy de
cisions are made at an open as
sembly which any member can at
tend. Local branches are allowed 
to be independent. The key in-
grediant is what the Dutch call 
their "action model". WDM is 
firmly committed to mobilizing 
its members and backing up its 
demands with mass action. As 
with soldiers everywhere, Dutch 
conscripts have found that the 
only guarantee of success is 
self organization and political 
action. As WDM's history shows, 
organization and mass action can 
succeed. We should keep these 
lessons in mind as we approach 
the beginnings of unionization 
here in the U.S. 

THE BARRACKS LAWYER 

A growing number of en
listed people are discovering 
a strange thing about their 
service in the military: it's 
illegal. When a recruiter allows 
someone into the service who 
does not meet all enlistment 
requirements, that person has 
been illegally enlisted. If 
the error is serious enough, 
the GI has an absolute right 
to get out. 

Before you get too ex
cited, you should understand 
that many mistakes in enlistment 
are too minor to get you dis
charged. For example, if you 
enlisted at 17, you were il
legally enlisted; but if you 
don't point it out before you 
turn 18, you're probably too 
late. 

Besides age, other things 
to check are: citizenship (only 
citizens or permanent residents 
can enlist); education (high 
school graduation for women, 
9th grade or higher for men), 
If you didn't meet these re
quirements when you joined, 
contact EPOC for counseling. 

Perhaps the most common 
form of illegal enlistment in
volves people who were in 
trouble with the law at the time 
of enlistment. For example, a 

recruiter may work out a deal 
to have civilian charges drop
ped if you enlist. Although 
this practice is widespread, 
such enlistments are illegal. 

Another common problem is 
recruiter fraud. Because of 
high quotas, many recruiters 
lie and cheat to meet their 
objectives. They tell recruity 
to conceal criminal records, 
provide crib sheets for en
trance tests, and promise non
existent options. If this 
happened to you, a recruiter 
has broken the regulations, 
and you are not legally in 
the military. 

Before trying to get out 
of the military for illegal 

enlistment, definitely talk to 
a counselor. There are two 
reasons for this. One, if you 
lied and the recruiter didn't 
know, this is fraudulent en
listment and can get you a bad 
discharge. Second, the military 
may decide to simply void your 
enlistment, which could limit 
your access to GI Bill benefits. 
Nonetheless, erroneous en
listment can in most cases 
bring a speedy honorable dis
charge. If you think you were 
recruited improperly, call EPOC 
(in DC) at 547-0880. 



ï WHO WE ARE 
LEFT FACE is the newspaper of the Enlisted Peoples' Organ
izing Committee (EPOC), in Washington, DC. The Military 
Law Project, associated with the Committee, provides free 
legal counselling to GIs, and has access to civilian law
yers who handle military cases. 

The main purpose of EPOC is to aid GIs in organizing them
selves to deal with the basic problems of military life. 
We support unit-level committees of enlisted people, and 
we help and encourage GIs to form committees where none 
exist. 

A unit which is organized can provide immediate help to 
those facing Article 15/ NJP, or court-martial. An organ
ized unit can struggle against harassment and discrimina
tion, and can help win a measure of justice and personal 
freedom. 

The more „self-organization develops, the closer we are to 
forming a union. A union such as the one that exists in 
the Netherlands would be a great step forward for sold
iers. But only by taking the initiative themselves can 
the rank and file ensure that a union will be truely de
mocratic and reflect their needs. 

We need a union which will: • 
— work for an overall change in the military legal 
system and provide legal assistance; 
— work for such basic labor rights as overtime com
pensation and job safety, ana establish a workable 
grievance procedure to solve unit-level problems; 
— guarantee that enlisted contracts, pay, and bene
fits aren't changed to our detriment; 
— fight against racist and sexist supervisors and 
policies; 
— protect and extend our constitutional rights, es
pecially freedom of speech and association, and the 
right to privacy. 

We at EPOC believe that too much power is wielded by the 
few rich who run this country." We believe that the armed 
forces are used as a tool for for controlling the people, ' 
and for implementing imperialist policies abroad. We be
lieve that the oppression of Black and other minority 
people, and of women, is more severe than that of the rest 
of enlisted people. We oppose it because of the injustice 
it brings down on people, and because it divides GIs from 
one another. 

We seek a democratic and truely defensive military. The 
armed forces should be used to serve the people, not to 
oppress them. 

LEFT FACE! 
BOX 50008, F St. Station 
Washington, D.C. 20004 

good 
read in' 

The following materials 
are available from EPOC 
at cost or.free. Please 
send this poupon with 
a check (if necessary) 
made out to: WASHINGTON 
AREA MILITARY AND DRAFT 
LAW PANEL, and we'll 
send you the stuff. 

NAME: 
ADRESS: 

SOLDIERS IN REVOLT 
by David Cortright 
$6.00 

TURNING THE REGS~ AROUND 
$1.25 

CLACKS IN THE MILITARY 
(pamphlet) 
free 

Guides to the UCMJ and 
regs on getting out, etc. 
by the CCCO 
free 

Hassles?? 
Give us a call. 

Counseling provided at: 

DC: 202/547-0880 
Balto: 301/366-7202 

ORGANIZE 
Yes, I'm interested in a mili
tary union, and would like more 
information! 

Name: 
Address: 

Unit: 
Phone 

(Home) 

SEND TO: 

(Duty): 

EPOC 
Box 50008, F St. Station 
Washington, D.C. 20004 
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